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ABSTRACT . o , -
, , . Annually, a study #s conducted by.Miami-Dade v
.Commuffity College to determine the education and loyment status of ¢’
vocational program graduates and their reactions to various aspects
of college services and courses. Stiudy findings are based on a survey
- for former students, Department of Labor and Employment Security
Files, State University System files, and employer follow-up survey, -
job placement logs completed by students, and various other sources.
Findings for 1982-83 included the following: (1) 1,482 occupational
degrées were awarded and,. of these, 79.4% were associate in sciemce
degrees and 20.6% were planned certificate awards; (2) for the most °
/ part, programs with the highest number of graduates in 1982-83 (e.g.,
nursing, early childhood education, business data processing, .
electronics, and travel and tourism) were the same Programs in this
category the previous year; (3) medical programs had the most
graduates and the highest mean entry salaries; (4) while the
self-reported collegéwide modal salary category for graduates was ~_
$4.01-$6.01 ‘per hour (25%), the secondary mode covered. three salary
cateqgories ($6.01-$12.00) totaling 51% of respondents; (5) 68% of the
occupational graduates were female, with 8 of the 11 programs
graduating the most students having predominantly, female enrollmehts;
- and (6) in collegewide satings of major courses ahd services, the
modal category was "good.” Questionnaires and individual campus data
summaries are included. (Author/LAL) ' '
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Abstract .
" .

The "Placement and Follow-up Report: Graduate Survey Responses
and State Defined Placement Status for Occupational Programs for,the Academ-
ic Year 1982-83" is an annual report focusxng on the educatxon and employ-
ment status of graduates and their reactions to various aspeq}s of college
services provided and to their major courses. It is wrlttch primarily for

. those concernedr with the performance of occupatlonal prdgrans With the
State's Division of Community Colleges and Division of Vocational Education
current program review tasks underway, the data and statistics herein
reported prov1da\part of the bases for detemining criteria attain;ent;.
Unlike p»re\uous reports; the employment status and continuing education
status were reported separately this year (as required by the State).' This
praciice has resulted in dyplications across status. A multitude of factors
have influenced the tracking of graduates and the outcome has been under-
representation in the healcount used to compute dhe success ratio. These
influences are.discussed in detail in the Placement and Follow-up report.\\

Problems endemic to the system are also reviewed.

: t
In 1982-83 there were 1,492 occupational degrees awarded. Of

o these, four-fifths were Associaée 'in Science degrees and the balance were
Planned Certificates. 1In thehhgring of 1983, Planned Certificates requiring
fewer than 24 semester credits-were co Q ed to the Specialized Training
Opportunity awards. The conversion had the'tﬁreefold effect of 1) eliminat-
ing these programs fréu State reporting requirements, 2) removing these _
programs from program performance review criteria evaluation, and 3) reduc-
ing the differential in ratio between enrollments and completions. ,

Programs having the highest number of graduates were, for the most
part, the sam@€ programs in this Categogy the previous year. They include
prgg?ams in nursing, early childﬁ?od education, bubiness data processing,
el;ctronics, and travel and tourism. .As a tetality, medical programs have
the most graduates and the highest mean entry salaries. Interestingly,
while the selt-reported coilege-wide modal salary category for graduates was’
$4.01 - $6.00 -per hour (25%), the secondary mode covered three salary |
.categories ($6.01 - §12.00) Lotaliqg 514 of respondents. With regard to

[ e .
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4 gender, the high female trend éoniinues to persist, belng' 68% _of
+ occupational graduates in 1982-83. Of the e ven prog:ans graduatxng the

most students, eight of then were ptedqp1nantly female.

-
.
. 4 - . . -~

.. 2 A

.

In the college-wide ratings of’ major courses (with regard to
. instructor prepafation, course content, level of presentation, class sizey
and program traxp1ng recexVed) the siodal category was "good"; the secondary
mode for these was the highest rating" av}ilable, "wery goqd" For the
rating of cxﬂlege serv1ccs (with regard to adwxsement/guxdance, library,
registration procedures, financial aid, audio vxsu&l& and learning laborato-
rieé), Miami-Dade graduates qof 1982-83 rated them as "good" for the primary
mode and, again, "very good" for the secondary mode.
- : &

o~

Graduates were asked for their thoughts on how ihe\college could

improve itself. Some of the more typical comments were:’ T

. . B ~ ) » . . .
More job related and hands on training in program
Help from placement office for jobs related to maJor fxeYhs

Better transfer information dissemination

Update and maintain program currency with market needs
Raise academic standards and expectations -
Better monitoring of instructor quality.

¥ There are different ways of vxew1ng success with regard to place-
ment status. According to the State 1nposed method, those graduates whose
placément status is unattainable in spite of ail just, rea'onable, and
conscientious effort are considered (in the final. analysi3) "training
failures." They may in actuality be in related employment ja'continuing
education,'but because their status is unknown, they are charged negatively
against the program and against the college in the application of the
success formula. In effect, the State's "success formula” disyqﬂninatey

agaihst the collegé for those who are unemployed or who_are not in the labor

’ . -
force *(married, ill, pregnant, etc. } or whose placement status is unknown.

" Concretely, under the State's present method, omly 63. 1% of M- DCL géaduale

L ]
are in related employment. However, by applylng an equitable method (which




.~

compares employed related to eméloyed unrelated) 82% of those'0ccupati6nal
graduates who are employed, are- employed{_in.‘fields related to their
tra'im'ng._ The justification by the State.for the “continued use of its
method is "to ﬁélp ensure thqt connunity'%olleées will Bofhvf to track their

graduates." , . . .

[13 “,
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Highlights of the Placement and follow-up Report
for the 1982-83 Occupational Program Graduates

**% There were 1,492 graduates from 110 occupational brograms:

%% Of the 110 programs, 58 €52.7%) had five or more graduates
college-wide. ° 7 .

»

s 4:1:

-

*%% The ratio of A.S. to P.C. graduates wa

-~

i ] Pr&érans having the highest number of graduates were generally in
- the medical field. . ’

Ll Prdgrams ﬁaying the highest salaries were likely to be medically
related. . ' '

**%% Other programs having tlie largest number of graduates were usually in
the high tech or high demand fields.

, ¥
- #k% Among graduates whose employment. status was known and who were

employed, 82% were employed in related fields.

40

**% The response rate to the gradyate survey at M-DCC (55%) was comparable
. to the average survey response rate among Florida Community Colleges

(56%)

-

T

**% Programs showing the highest percentage of transfers into universities
werg Architectural Technology, Building Construction Technology,
Early Childlood Teacher Assistant, and Management & Supervision.

%% Modal category College-wide for ratings of major courses (with respect
to instructor preparation, course¢ content, level of presentation, class
size, and program traihing rece:§ed) was '"good;" The secondary mode for 4
these was the highest rating avaitable, "very good." .

o

Py

#%% Fog the rating of college services (advisement/guidance, library,

\\ registration procedures, financial aidy audio visual, and learning
laborator¥es), the College-wide mode was "good"; again "very good" was
the secondary mode.




Placenept and Follow-up Reporfé:
Graduate Survey Response and-State Befined
Placement Sta,tus of Occupatxonal Programs
for the Academic Yeaf 1982-83

Introduction . ' B

-

The Placement . and Follow-up Repo’rt ©of Graduate Survey llesponses
and State Defined Placement Status of Occupatxonal Programs is an a@al
report directed principally at occupatxonal deans, department chau’persons;
pla%ment. officers, and faculty of college career t.raunng programs for use |
in program evaludtion. Portions of. the data from this survey are used on
the State level to make comparisons and ,administrative deéisions. 'In the

- coming years, placement status data (such as those found on Table 1 of the
.repo‘rt.) will be considered as .part of ten criteria in the program perfor-
mance review process in the Division of Cosmunity 'Colleges of the State

Department of Educatidn in Tallahassee, Florida. '"Anomalies from estab-

lished criteria will be noted" and these deviations will initiate a Level 1
‘ ' internal (wlx:hm college) program review. The intent of these rev1evs is to
uphold standards as defined by the State.

-
L

. While the instrument used (Survey of Fotmer Students) focused on
the global eccupational Populat.ion at Miami-Dade Community College, a 20%
sample .of Associate in Arts gra‘duates was also surveyed. Coupled with the
findio‘gs from several other datas sources, it is estimated that bet.wéen
7?;51—80% of A.A. gtaduates‘ continued their education beyond this degree or
‘are employed in related fields. The‘ret.um rate this survey year for
‘ A.ssocia:te/in Arts graduates, over these mailings was fifity petcent.

X

{For the graduates in the 1982-83 academic year.,' surveys were ficst
mailed in March 1984. This lapse of time from the date of graduation to the
da&e, of ‘survey mailing allowed timé‘?or graduates to matriculate in another
institution, search for employment, and to have worked a sufficient period -
for employer evaluation. Summaries of survey data and placementistatus dats

(originally intended for an involved series of State of Florida reports) are




Xos
compleéed in late summer 1984. It is not until the Fall séﬁester of the
1984-85 academic year that this research report is back fp;= the printe}:
This accounts for the gap in time between the graduates of 1982-83 and tﬁe
report completion in 1984-85. 4

Purposes and Methods

To aid concerned principals in program -planning and review, the
Placement and Follow-up report includes ratings by graduates ‘of various
aspects of their major courses, ratings of college services, assesspeoﬁ of
helpfulness of program trainiog, solories achieved, and sources through
which jobs were secured. Open ended comments regarding suggestions for
improvements capsulize the essence of inp;essions while tfaining at Miami-

Dadé Community Colfege. “

-

4 -’ v
Placement and follow*up data collection is mandated by the federal
dgovernnent through state governmental agencies. In lhis case, the Division
of Community Colleges (DCC) serves as the data collection conduit. It pro-
vides guidelines which /4t Miami-Dade. Community College, are carefully
sérutinized and interpreted This ‘eport year, the DCC dissolved placement'
status prioritiest Recall that’ in the past, placement status was unique.
Without enumerating qualifying details, a graduate was either claSS1£1ed in
. an employment category or an edutational category. For this academic year:
no priorities were implemented. Instead separate statuses for educaoion and
enploymentr were reported. In effect, Athe same individual was reoorted

twice if information on both employment and education were available. o .

4

Sources of data for this report were manifold: .

.
A - -

1. Survey ofiFormer Student Questionnaire (Appendix A).

A large portion of the items on the questionnaire Tonsisted -of
data required for State reporting purposes. Some data cate-
gories not already mentioned are current educational status.
employment status, reason for not being in the labor force,
goal attainment, name and place of employment, permission to
- contact employer, reason for unrelated employment, name of

- 1nst‘tut10n presently attending, and, rating of overall prepa-

ration for continuing education.




Departmént of Labor and. Employment Securaty Files (Comerce .
data). .

" Social security numbers and demographics of graduates were:
sent on magnetic tape to the DCC.. The social security numbers
were matched against the cone;}ce tape to obtain suyndry
engloyuent information as employer name, employer address,
employer telephone number, Standard Industrial Classification
(SIC code), weeks worked, ®eekly and hourly wages, wages
earned .to .date. It is# through these matches of social secyk-:
ity numbers on the Commerce tape that the high percentage of
employment data is revealed. An exhaustive crosswalk between
"4he. SIC code - and Miami-Dade programs ' was constructed to
determine the rela.tmhshlp of job to training. Code matches
were imperative for data documentation in meeting the 60%
in-field employment criterion. of the State program review
system. ) : . .

State UniVersiéy'System (sus).” : A

Again, a match of social security numbers was made but this
time, it was against the SUS tépe. From the match, data
regarding educational status were' obtained. These ,data
included attendance at a Florida state university, prevmus
college programs, semester credits formerly earned, semester
hours accepted, and university major. A match.indicated that
the student was attending a state upniversity within Florida.

This match was done in the fall semester immediately succeed-
ing graduation from the lower division college. Shortcomings
of the SUS are discussed under "I.mxtatmns of the Study"

(page 4).
R

Employer Follow-up Form (Appendix B)
Ratings by employers of graduates were sent to the JCC in the
AA-4 report.. Comments made by ‘employers were noted on campus
Yesponse tables under "Employer Comments." Thé return rate of
the employer survey was dependent upon a number of elements.
One set of contingencies related to the individual and  the ’
other to the employet )

~
The individual: ‘¢

a) received the Survey of Fof&er Student questionnaire
through the postal services,

b) responded to the questionnaire and returned it,

c) gave permission to the college ‘to have JOb performce
reviewed,

d) is employed in a field related to training,

e) completed employer's name and address, and

f) notated current contact information. -

11
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~ "~ The employer: . . .

~ ) . ‘
*a) has no policy forbidding data disclosure,
l b) decided to comply with request and ‘
c) returned the evalustion in time fonproce’ssi;xg. "
|\ . ™
5. Job Placement Log ; Y.

1

Each major semester, program managers distribute the Job/
Placement Log to their faculty. Logs are completed by stu-
dents in the classroom stating such information as student
. number, employer, hourly salary, relstedness of job to train-
ing. Should data from the survey or cogmerce tape be unavail-
able, data from the Job Placement Log are uséd. This reduces
v the number of individuals in the unknown employment status and”
thus increases the probability of potentiating "the state
‘imposed "success ratio."

[ ]

6. ¢ Other Sources '

» ) Lo . .
. Data for this Placement ‘and Follow-up research report were
_ also derived from various other sources. .Computer job
f SRG70J00 Annual Report of Placement and Follow-up gives campus
graduation dafa by program. IRS80 is the Placement and
. Follow-up master file which. amalgamates data“ from question-
naires, special needs, SU§, Commerte déepartment .and demo-
graphics. _The State AA-1 Enrollments’ and Completions Reporth®
contains c&lege-wide graduat'io;igta and identifiers. Som
‘S

fifteen: Statistical Analysis tem (SAS) programs were
written to build code bridges, as¥ign placement status, formgp
report outputs . identical to State report forms, build the,
workfile on disk, access data in numerous combingtions, check
accuracy of data, correct gro{blea\s, etc. '

? f . 3

Response Ra{tgﬂ""and Limitations of the St,ugx'
. [ _ A nu.mber of fa'ct.ors contributed to lowering the survey response -
rate. Graduateg of  the 1282;83 ac‘d\eﬁic year may have poét:ed thgir gradua-
.ti.on application dUt‘i% any one of the four semesters. Some may have been
eligible in prior years but may not have posted at the onset of their
-eligibility. The wider the gap of time between graduation applic,atio.n‘to
receipt of survey, the more difficul't i't is to secure a ;;lks'tionnaire

response. As mentioned earlier, the lapse of time between date of gradua-

tion and survey mailouts allowed ‘for certain necessary events to ocecwr. .
- :

ver, uncontrollable events that may occur during- the time elapsed can
have an adverse effect upon the retu;'g:' rate. Though three waves of

)
outs are conducted, little can be done regarding nonresponses from
L]

-
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’nondelxvery due to uuknown addresses At the time the survey is due, chanée
of address del1very pr1v11egei_§§ve been exceeded. Out- ~of-state 'and out-of-

- ¢ountry res1dences;anong graduates are often postal deadends. Question-

-~
uglres thst are retuined beyond tht processing deadline likewise contribute .

"to decreasing the retuin rate. : BN

’ L@ ) -
LR . - . . -

- '. /» College-w1de, 819 out of '1,492. occupatxonab graduates (54~9%)
responded to the survey (The average questlonnau'e response rate among
coanunlty colleges in Florida was 56%) Anong campuses, North had 341 of
529 (64 5%), South returned 196 of 365 (53.7%), Wolfson graduates sent in 61
out of 86 (70.9%), ébd/{; Hedxcal Centen Canpus 221 out 512 (43.2%) grad-
uates sent back the Survey of Former Student questionnaire. These returns

regresent all responses, whqreas, the table of responses (Tables 6-63) are
summaries of only those pnograns.gxth five or more respondents. - )

(‘ ‘r
3 .

Data w1hh spect to” the education status of Miami-Dade dizyuni-
7b9wfollege graduates n the State University System (SUS) tape is limited to

Aattendance -at un1vers1t1es within the Florida public university sys A

' one time snapshot is taken in ‘the Fall semester immbdiately sueceed1ng .
gradatlon from the lower division college Should registration occur after
, the snapshot is taken, the graduate 1s'(so to speak) out of the picture.
Ihen, too, graduates attending private universities or other institutions
- not in the SUS and who do not respond to the survey, are not counted as
continuing’ their education. Additional groups mot imcluded in the placement
data are out-of-state graduates and oft-of-country graduates who move out of
.Florida and do not respond to the Snrvey of Former Students. With all of
these exclusions, it is not surprising that the count of graduates reported
continuing: the1r education under-represents the actual education status of

.graduates. The extent of under-representation is indeterminable.

Regarding the Employer Follow-up Form ervey, if the effects of
the numerous restrictions cited earlier (page 3) were taken into account,
qotuiihstanding the self-selettion proces$ of permission to coutact employ-
er, it is reasonable to assume that, at Best, response rates would net be
representative of employer reactions. A major factor affecting'the number
ot emuloyers contacted is the college's self-imposed ethical proscription.

According to Federal law, specificallly HEW's Fair Information Practice Statf
6

ERIC o 13
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inierpretatibn of thé Family Education Riéhxs and Privacy Act (1976),
institytions gre given the dxscxetxonary right to publlsh dxrectory informa-
onn. If the fact of graduatlon is 1nc1ude8 ik the directory, the college
may contact the employer regarding employer evaluation. The position of
Miami-Dade concerning}t@is matter is that out pf Jéferené% for the graduate, -
permission is to he obtéined As it stands, the data thus derived for the

employer evaluation is undoubtedly biased &a‘S 0% return rate)

Characteristics of the 1983 Graduates *
' v

.There were 1,492 occupational graduates in 1982-83. Of these,
1, 184 (79.4%) acqun:,ed the Associate in Science degree and 308 (20.6%) |
received the Planned Certificate award. Of the 110 occupational proérans,
67 wére AS programs and 43 were PC programs. Sixty-four programs had fewé}
than five responses and were therefore omitted from detailed analysis in
this report (see Tab1e$64). Of this latter group, 52 programs had fewer
than 5 graduates; this 'i-epre'sents 47% of. all occupational prqgran's. In t}e
| sQ}ing of 1985,'PlannedQCertificatesptogrdls requiring fewer than 24 credit
hours were converted to Speciaiized Training Opportunity (STO) avirds: This
conversion both }llninatgs these programs from State reporting requirements

‘and program performance review criteria evaluation.

LY

' . e \

B i . . ’
The programs having the highest number of graduates in 1982-83
were, for the most part, the same programs in this category-in 1981-82. By

descending order they are: ’

Nursing ADN-82 (140 graduates)
Nursing LPN to RN Transition-P1 (112)
Early Childhood Education-CH (110)
Nursing ADN Jackson-P3 (70) .
Early Childhood Teacher Assistant-94 (61)

Business Data Processing Computer Programming-ss (61))
Electronlcs Technology-56 (56&3 ..

Travel and Toyrism Managment- (67)
Respiratory Therapy Technician-RT (38)
Dental Hygiene-N4 (36)

- Fire Science- Technology-Tl (35)

v/

If the list were furtheg extended, it would obviate the fact that

the programs having the most graduates tend to be prdgrams in the medical

-
-

14
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area. Other. progras;s with large numbers of gra'duat:e}; usua]/l/);\ fell in‘the
-+ current high demand fields. L [ .
" -+ With regard to gender, 68% of occupational graduates were females. . -.
This high female percentige has been a trend over past years. A pattern of
gender distribution over campus is also evident. North Campus continues to
have an even mix of males to fmles/'l'he oihét tliree campuses are skewed
toward females pattiicularl_y at the Medical Center Campus where 84% of the
‘ populatxon of graduates- were feuales of t.h.e eleven programs graduating the
,nost students, eight of t.hen were dominated by females;- two programs (Elec-
tromcs, Fire Science) were "male field" (‘)T'wnted and one program (Business
Data Proceésing‘ Computer Progrming) contained approximately--an even
mixture of genders. ‘Sixty-'nine percent of the qu,esti‘onnai.re.resgponders were

females; this is proportibmal to gender percentages of vocational graduates.

‘ (3
Findings | ' .
, oo
Placément Status .
, . Tables 1-5 depict the ewployment status and the egl.ﬁ:qt.ion status
of M-DCC occupational graduates in 1982-83 for programs having five or more >

graduates. Of this "diminished number (1,391) nearly 64% found jobs in

fields related to their t:ollege.t.raining (Table 1). (The average placement

- . rate in relate.g field ih.the state of Florida is 37.5%). - Less than 1% of

graduates were unemployed. Those .not in labor force (2.9%) may be so

. classified for'reasons of illness, pl_regnancy,“ retired, personal choiqce,

full-time student or other. The unknown employmbnt status category (18.5%)

contains persons who could not be found .on the Department of Labor tape, did

not respond to the survey or did not respond to the employment item on the

questionnaire. These graduates could be non-resident aliens who are..no‘

longer in the U.S or \ihey cogld be graduates employed in occupations not I
monitored by the labor department. If one were to eliminate these two
categories (employment status unknown and not employed) and compute on the
bases of employed, 82%' of employed occupational graduates wouh} then be
working in related fields. On the whole, high percentages of graéuates of

medical programs were working in related fields. e
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With respect to education status of graduates, those co'ntinying
their education either indicated it and/o{r' vere flaé'ged in the SUS. Among
the 1982-83 occupational graduates, programs showing the greatest percentage
continuing education were Architectural Technology, Building Construction
’ Technology, Early Childhood Teacher Assistant, and Hanagenent and Supervx-
sion. By and large, t.he-relanvely low continuing education status may be
attributed to two factors. 1) Occupational program, awards are intended to
prepare for 1uled1ate employment, sand 2) the /SUS tracking im {he State of
Flonda excludes those at.t.endmg private institutions, oyt-of-state institu-
tions, 'and foreign ms.tlt,ugons. It is then conceivable that the relatively
highly percentages in the Education Status Unknown category may reflect
these types of matriculations particularly in p{oﬁgrén fields for which

baccalaureates are offered.

Placement status data came from a 'nunl»er olf sources. These
sources included questionnaire, SUS, and the Depargment of Labor data. The
latter two couprise the State l"eedback Systems. Relatedness of employment
was determined by bridging the SIC and Program codes. Intensive efforts
were directed this year to thoroughly examining program training outcomes
and jJndustry connection. Input in this regard was effected by campus
department chairpersoss, occupational faculty, and the Placement and Fol-
low-up Committee. As in the past, unless the gtaduate claimed relatedness

or a hit were made in the bridge, the euploynent status was assigned to the

Unrelated Employment category by default. A problem . inherent in this .

classification scheme is that the success ratio of emp loyment related was
distorted by code match incompleteness and/or reticence on the part of the
graduate. In this report, those graduat for whom no information exists
were placed in the Employment Status Unkn;n category. Since surveying was
begun in March 1984, the absolute number -of graduates falling into the
Unemployed and Not in Labor Force categories may We changed.

Campus placement status data (Tables 2-5) show that the modal
category across campuses for Employment Status is Employed Related Field and
the modal category for Education Staiu# is Education Status Unknown.
Related employment rates across, Campuses and across programs ranged from 0%

to 100%.
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a Table 1, : . .
1]
! Placement Status of Miami-Dade Compunity College Graduates® >
, v . (In Programs with Five or More Graduates) =~ - - ¢ )
. - . Boployment Status ' id}fatmn Statusg
, - . ) : Ewploy- . * Kot
\ - Employed Other " Not in ment - *Con~- Con- ‘ Education .
~ . Relatad Employ- “tha- Labor Status - tinuing tinuing Status .
t - Progres Field aent Employed Force Unknown Total Educaton Education Unkmowm =~ Total .
Program Title , - ‘Code cs) No. I No. I M. % No. I 'Mo. I ‘No. % No. I Mo. X% Ne. 3% Wo. %
. ¥ v + = —— ' - . )
Accounting * . 76 12501010 (16 61.5) 1’ 3.9 *f 3.9 1 3.9 {7 26.8 26 100.0 8 30.8. 3 11.5. (15 57.7)- 26 100.0
Alr Conditioning i Al 12601011 2 25.0 2" 25.0 it 12,5 0O - (3 27.5) 8 100. 1 12,5 . 1 12.5 (6 75.0) 8 100.0
Air Conditioning Engineer Tech. 52, 126010186 1 20.0 1200 1 20,0 0 . = (2 40.0) 5 100. * - 1 20.0 (& 80.0) S 100.07
, Architectural Technology 53 12610110 O - (465.6) 0 - 1 {67 1 16.7 6100.0 (3% 66.77 © - 2 33.3% ¢ 100.0
. *Aviation Administration 90 12604012 6 30.0 6 30.0°_ %0 - 0 - (8 40.0) 20 100.0 3 15.0 4 20.0 (13 65.0Y -20 100:0
Aviation & Allied-fitudies + K1 12604911 4§ 21.1 7 3.8 0 - 0 < (8 42.1) 19 100.0 2 10.5 5 26.3 (12 63.2) 19 100.0
, *Aviation Technology 51 12604010 (10 '66.7) 1- 6.7 0 - 0 - & 26.6 15 100.0 6 4#0.0 2 13.3 (7 4&.7) 15 100.0
—- Basic: Clerical CL 12303031 ( 6 46.2) 1 7.6 o - 0 -~ (6 46.2) 13 100.0 4 3.8 1 7.7 (8 61.5) 13 100.0
© Building Construction Teth. 64 13410000 ( 2 40.0) (2 40.0) © - 0 - - %1 200 5100.0 ('3 60.0) o - 2 A0 % 1000 .
¢ Business Administration 77 12 (9 56.3) 0 - 1 6.2 1 6.2 45 3«3 16 100.0 37°18.8 1 6.3 (12 7%.9) 16 100.0 .
Business Data Processing ) 4 12902040 (11 68.7) 1, 6.3 O - 2 12.5 2 12.5 16 100.0 5 31.3 (8 50.0) - 3 18.7 - 16 100.0
Business Data Processing Comp.Prog.55 12992030 (31 51.7) 17 28.3 1 1.7 3 5.0 ..8 13.3 60 100.0 "~ 23 38.3 13 21.7 226 %0.0) &0 100.
Career Pilot/Flight Engineer 66 12604040 .- .2 16.7 433.3 0 - 1 843 45" 41'7) 12 100.0 4 33.3 2 16.7 6 50.0) 12 100 .
o Commercial Art & Advert. Design . RS 12607040 '3 30.0 0 - 0 - 2 200 i' 50.0) 10 100.0 1 10.0 .4 0.0 (5 50.0) 10 100.0
Court Reporting 75 12507060 ( 4 80.0) "1 200 O - 0 ~ ¥ - 5 100.0 (1] - 2 40.0 (3 60.0) 5 100.0
Criminal Justice Administration 84 12702010 (10 66.7) 3 20,0 0O ~ o -. 72 13.3 15 100.0 5 33.3 2 13.3 (8 53.4) 15 100.0 ,
Dental Hygfiene ’Nlo 12301020 (29 80.6) - 2 5.6 0 - 1 2.8 4 11.0 36 100.0 2 5.6 (20 .55.6) 14 38.8 36 100.0
- Dietetic Tech.-Nutritfon Care K2 12207000 ( 7 87.5) 0 - .0 - 0 - 1 125 8 100.0 1 12,5 2 25.0 (5 62.5 8 100.0
Early Childhood Education CH . 12703001 (41 37.3) 28 25.5 1 0.9 9 8.1, 31:28.2-110 100.0 (51 66.6‘) 13 11.8 46 %1.8 110 100.0
Farly Childhood Teacher Assistant 94 "12703000 (20 132.8) 16 26.3 1 1.6 7 11.5 17 27.8" 61 100.0 (33 54.1) 8 13.1 20 32.8 61 100.0 M
Electronics teneral EL 12615041 (10 52.6) y26.3 0 - 0 - 4 21.1 19 100.0 7 3.8 2 10.5 (10 52.7) 19 100.0 R
Electronics Technology * 56 12615040 (36 64.2) 14.3 2 3.6 2 3.6 8 14.3 56 100.0 23 41.1 5 8.9 (28 50.0). 56 100.0
Fashion Design 78 12601030 ( 7 41.2) 4 23.5 0 S0 - 6 35.3 17 100.0 4 23.5 3 17,7 (10 58.8) 17 100.0
Fire Sclence Administration T2 12701001 ( 8 100.0) O - 0 - 0 - 0 - 8 100.0 Z 25.0 2 25.0 (4 50.0) 8 100.0
Fire Science Technolggy . W TL 12701000 (31 88.6) 2 5.7 o - 0 - 2 5.7 135 100.0 6 17.1 10 28.§ (19 54.3) 35 100.0
, Funeral Service 62 12309090 (20" 69.0) 6 20.7 0 - 0 - 3 10.3 49 100.0 2 %9 11 37,9 (16 55.2) 29 100.0
Hotel/Restaurant/Ins. Management §7 . 12211000 (11 52.4) 31,3 0 - 0 - 75 33.3 21 100.0 6 28.6 4 19.0 (11 52.4) 21 100.0
Human Services HS - 12707001 1 11.1 (6 66.77 0 - 0 - 2 22.2 9100.0 ( & &448) 1 11.2, (4 44.4) 9 100.0
“  Int&rior Design Tech. 87 12607010 (12 50.0) & 16.7 1 4.2 0Q - 7 29.1 24 100.0 0 \; 11 45.8° (13 54.2) 24 100.0
! ° Management DNevelopment 59 12508050 (12 75.0) 0O - 0, - 1 6.2 3 18.8 16 100.0 (.7 43.8) 4 24.9 5 31.3 16 100.0
Management & Supervision MN 12508051 ( 7 100.0) 0 - 0 - 0 - 0 - 7 100.0 (% 71.4) 1 14.3 1 14,3 7 100.0

*ach graduate has hoth awEmplovment Status and an Educat {on Status.
Wote:  Brackets indicate mudal category
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) Table 1 ..
* {continued) ,
- .
. . Placement Status of Miami-Dade Comsynity College G : ’
. . (In Programs with Five or More Graduates) .
_i' Esployment Status , T - Education Status
XY ] [ . . ¢
~ . Employ- Not
. . Employed Other . Not in ment Con- Con-  Educatfion
N ‘. Related Bmploy- Un.. Labor Status tinuing tinuing Status
) . Fleld ment Esployed Force Unknowa  Totagl Education Education Unknown Total
. Program . - : ~
Program Title - " Code Ics No. T No, 2 Wo. l? No. X WNo. X HMNo. I No. T Mo, X No. . X Bo. X
» * !
Marketing \;ch) 8L 1221200L ( %246.7) 1 6.7 1 6.7 1 6.7 533.2 151000 5 33.3 -1 6.7( 9 60.0) 15 100.0
Mech. Industrial Engineer 95 12625020 ( 6 50.0) 2 16.7 (] ~ o - 433.3 12 100.0 (6 50.0) -0 ~{( 6 50.0) 12<100.0
Medical Laboratory Tech M9 12302030 (18 78.3) 1 4.;\ 0 - 1 4.3 313.1 23 100.0 1 4.4 8 34.8 ( 14 ‘60.8). 23 100.0
Medical Record Technology M3 12399050 ( 5.62.5) 1 12.5 0 - 2 25.0 0 - 8 100.0 ( 3 37.5) (3 37.5)_ 2 25.0 8 100.0
Nursing~ADN 82 12303011 (129 92.8) . 2 1.4 0 - 0o - 8 5.8 139 100.0 19 13.7 .46 33.1 ( 74 53.2) 139 100.0
Nursing-ADN Jackson P3 12303013 ( 63 90.0). "2 2.9 Q ‘- 0 - 5 7.1 70100.0 -6 8.6 6 8.6 (58 82.8) 70 100.0
% = - Nursing-LPN to RN Transition PL 12303010 ( 9 83.9) 6. 5.4 0 - 0 - 12 10.7 112 100.0 9 8.0 32 28.6 (71 63.4) 112 100.0
© "« Operating Room Technology + N5 12303050 ( 12 52.2) 4 17.4 0 - 1 4.4 6260 23100.0 4 17.4 3 13.0 ( 16 69.6) 23 100.0
Physical Therapy Tech. M7 12304020 ( 47 77.3) 3 13.6 0 -* 0 - 2 9.1 22 100.0 7 31.8 3 13.6 (12 54.6) 22 100.0
Radiologic Technology N3 12305010 ¢ ?85.7) 0 - 0 - 0 - 114.3 7 100.0 1 14.3 (4" 57.1) 2 28.6 7 100.0°
Radio TV Broadcasting Tech. BR 12637012 ¢ 50.0) 0 - 0 - o - (350,00 6 100.0 2 333 1 16.7 ( 3 50.0) 6 100.0
Radio TV Broadcasting Tech. - 68 12637011 ( 10.62.4) 4 25.0 (] - 1 6.3 1 6.3 16 100.0 (7 43.8). 6 37.5 3 18.7 16 100.0
Reapbratory Therapy Tech. . NI 12309031 (y14 93.3) L 6.7 O - 0 - 0 - 151000 ¢ - 4 26.7 (11 73.3) 15 100.0
Respiratory Therapy Tech, RT 12309032 ( 33 8.9) 1 2.6 0 - 0 - 4 10.5 38 100.0 2 5.3 4 10.5 ( 32 84.2) 38 100.0
Secretary Executive K7 12507024 (37 75.5) 2 4.1 0 - 1 2.0 9,18.4 49100.0 7 14,3 12 24.5 ( 30 61.2) &9 100.0
Secretary General : -SC 12507022 ( & 57.1) 1 14.3 0 - 0 - 228.6 '7100.0 1- 14.3 1 14.3 (55 71.4) 7 100.0
Secretary - General Office © 83 12503030 ( 3 50.0) O - 0 - 1 16.7 2 33,3 6 100.0 1 16777 1 16.7 ( 4 66%) 6 100.0
Secretary - Legal K& 12507050 ( 6 35.3) &4 23.5 0 - 1 5.9 (6 35.3) 17 100.0 3 17.7 1 5.9 (13 76.4) 17 100.0
Trave! & Tourism Management © R3 12218000 (16 34.0) 1532.0 0 - ‘0 - (16 34.0) 47 100.0 6 12.8 B 17.0 ( 33 70.2) 47 100.0
Travel & Tourism Management TR 12218001 116.7 (233.3) 0 - 1 16.7 (233.3) 6 100.0 1 16.7 0 - 5 83.3) 6 100.0
Vision Care Technology M6 12306030 ( 24 88.9) 1 3.7 -2 7.4 0 - 0 - 27 100.0 2 7.4 (23 85.2) 2 7.4 27 100.0
Water Plant Operator WP 12710033 ( 6 42.9) 5 35.7 0 - 0 - 321.4 141000 3 21.4 1 7.1 (19 71.5) 1& 100.0
Wasate, Water Plant Operator wWW 12710034 ( 3 60.0) 1 20.0 0 - o - 120.0 5 100.0 (4] - 2 40.0 ( 3 60.0) 5 100.0
fotal ) . (886 63.7) 194 14.0 13 0.9 41 2.9 257,18.5 1391 100.0 321 23.1 316 22.7 (754 54.2)1391 100.0

*Each gradudt® has both gn Employment Status and an Education Status.
Nute: Brackets Indlcate modal rategory
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Table 2 . :
. Placement Status of North Campus Graduatest -
' . (In Programst with Five or More Graduates) .
. Employment Status . Education Status ]
- »
“ . Employ-~ e Not -
- Employed Other Not n aent Con- . Con-~ Education
- ” Related Employ-~ Un~ | Labor Status tinuing tinuing Status
. Fleld ~ ment Empldyed Force Unknown Total Education Education Unknowan Total
mgram * e
) Program Title L Code “cs No. 2 No. ZI° No. T MNo. 2 . No. ¥ No. p 4 No. / X FNo. 2 WNo. _ X V¥o. {\
o . A
R . .
Account ing 76 13501010( S ' 45.5) 1 9.1 O - 1 9.1 4 36.3 11 180.0 3 27.3 0 -( 8 72.7 11 100.0 °
Air Conditioning ‘AL 12601011 2 25.0 Z 25.0 1 12.5 0 - ( 3737.5) 8 100.0 1 12.5 1 12.5( 6 75.0) 8 100.0
Air Conditfoning Engineer Tech. 52. 12601010 1 20.0 1 20.0’ 1 20.0 .0 A ( 240.0) S 100.0 o - 1 ZQ.O ( & 80.0) 5 100.0
Architectural Technology ., 53 12610110 @0 ~ ( 466.6) O - 1 16.7 116.7 61000 (& 66.7 0 - 2 33.3 6 100.0,
Avidtion Administration < 90 . 126060% 6 30.0 6 3.0 0 - 0 - ( 8 40.0) 20 100.0 3 I5.0 &4 20.0 (13 65.0) 20 100.0
Aviation Technology 51 12604010( 10 66.7) 1 6.7 'O - 0 - 4266 1500.0 6 40.0 2 13.3(C 7 46.7 15 100.0
Building Construction Tech. 64 12610000( - 2* A0.0) ( 2 40.0)° O - 0 - 1°20,0 5;'.;.1'00.0 (3 60.0) O - Y 0.0 5 100.0
Business Admin{stration 77 12508010( 79.8) 0 s - 1 1.1° 111.1 9100.0 3 33.3 .0 -( 6 66.77 9 100.0 °
BusinesS, Data Processing' Com.Progh 55 12502030( 17 - 50.0) 926.5 1 2.9 8.8 4 11.8 34 100.0 , (16 47.1) 4§ 11.7 14 41.2 34 100.0
. Career Pilot/Fiight Engfneer _ 66 12604040 1 . 9.1 43%.4 O 1 9.1 (545.4) 11 100.0 4 36.4 1 9.1( 6 54.5 11 100.0 '
Commercial Art & Advert. Design . RS ~ 12607040 3 130.0° 0 - 0 - 2 20.0 (5 50.0) 10 100.0 1 10.0 4 40.0( 5 50.0) 10 100.0
k Court Reporting . 75 12507060¢( 4 80.0) 120.0 0O - 0 - 0o - 5 100.0 4] - 2 40.0 ( 3 %0.0) 5 100.0
Criminal - Jistice Administration 84 ‘12702010¢ 5 62.5) 112.5 © - 0 - 225.0 8 100.0 2 25.0 0 ,=( 6 75.0) 8 100.0
Early Childhood Education CH 12703001( 14 58.3)® 3 12.5 O - 1 4.2 6 25.0 24 100.0 (13 54.2) 3 12.5 8 33.3 .24 100.0
Early Childhood Teacher Assistant 94 12703000( 8 59.0) 318.8 Q - 2 12.4 3 18.8 16 100.0 (9 56.3) 2 12.5 5 31.2 16 100.0
» Electronics General T EL 12615041( & 50.0) 4 25.0 O - 0 - 4 25.0 16 100.0 7 43.8 0 -( 9 56.2) 16 100.0
. Electronics Technology 56 12615040( 25 64.1) 718.0 2 5.1 1 2.6 4 10.2 139 100.0 19 48.7 0 - (20 51.3) 39 100.0
Fashion Design 78 . 12401030( & 40.0) 3 30.0 O - 0 - 3 30.0 10 100.0 2 20.0 2 20.0( 6 60.0) 10 100.0
Fire Science Administration T2 12701001( 8 100.0) O - 0 - 0 - 0 - 8 100.0 2 25.0 2 250 ( 4 50:00 8 100.0
Fire Science Technology T1 « 12701000( 31 'B8:6) - 2 7 0. - 0 - 2 5.7 35 100.0 6 17.1 110 2 (19 54.3) 35 100.0
Funeral Service Education 62 12309090(720 .69.0)- 6 235\ & - o -. 310.3. 29 100.0 2 6.9 11 37.9 (16 55.2) 29 100.0
» Interfor Design Tech. 87 12607010( 4 44.5) 222.2 "1 11.1 o t - 2 22.2 9 100.0 0 - (6 66.7) 3 333 9 100.0
Management Development 59 12508050( 12 80.0) 0 - 0 - 1 6.7 2 13.3 15 100.0 (7 46.6) & 26.7 4 26.7 15 100.0
Managment & Supegvision MN 12508051( 7 100.0) 0 - 0 - 0 - 0 - 7 100.0 (5 71.4) 1 14.3 1 14.3 7 100.0
Marketing $ i 81 {1}.221 ( 6 60.0) 110,0 1 10.0 1 10.0 1 10.0 10100.0 (5 50.0) 1 10.0 4 40.0 10 100.0
Mech. Industrial Fogineer Taeh. 95 2625020( - 6 50.0) 216.7 O - 0 - 433.3 12 100.0 (6 50.0) O - ( 6 50.0) 12 100.0
Radio TV Broadcasting Tech.' 68 12637011( 10 62.4) 4 29.0 W - 1 6.3 1 6.3 16 100.0 ¢ 7 43.8) 6 37.5 3 18.7 16 100.0
Radio TV Broadcasting Tech. BR 12637012( 3 50.0)0 0 - O - 0. - (350.0) 6 100.0 2 33.3 1 16.7 ¢ 3 50.00 6 100.0
Sedretary - Fxecutive * K7 12507024( 18 81.8) O - 0 - 0 - 4 18.2 22 100.0 “3 13.6 8 36.4 ( 11 50.0) 24 100.0
Secretary - Generabl 83 12503030( 7 87.5) 0 - 0 ~ 0 - 1 12.5 8 100.0 2 25.0 g 25.0 { &4 50.0) 8 100.0
Secretary - legal K4 12507,050( 16 '88.9) 2 11.1 0 . - 0 - 0 - 18 100.0 4 22.2 S 21,8 ( 9 50.0) .18 100.0
T Travel & Tanrism Management K3 12218000(¢ 1& 35.0) '15'32.0 0O - 0 - (16 34.0) 47 100.0 6 12.8 8 17.0 ( 33 70.2) 47 100.0
\e Travel & Tourism Management TR 12218001 1-16.7 (233.3) 0 - 1 16.7 (2 33.3) 6 100.0 1 16.7 0 -( 5 83.3) 6 100.0
Total v U7 {287 57.4) B8 17.6 7 1.4 17 3.4 101 20.2 500 100.0 156 0.8 91 18.2 (255 51.0) 500 100.0
e i e e SN 7 S - - e e -
, *Eavh graduate has both an Employment Statug and an Education Status.
_:'. Note: Brackets indicate modal category e
. ¢
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¢ Placement Status of South Campus Graduateg* ' '
: . , ) y - (In Programs with Five or More Gra*mtes) : ' .
7 d g ;
N ' - Employment Status . . ¥ Education Status
. Employ- Kot ~
¢t . . Employed Other Not 1in ment ) Con- Con~- Education
. . Related Employ-~ Jn- Labor Status tinuing tinuing Status . .
e \ . ‘ § - : Fleld = ment Esployed Force , Unknown Total Bducation Education Unksown Total
\ Program . = - v
Program Title p ) Code 1C8 No. T No. X “No. X No. I ¥No. X No. 2 No. X No. % No. 2 No. 4
Account ing 76 12501010 ( S 71.4) O - 0 - 0 ~ 2 28.6 7 100.0 3 42.9 0 -( &4 57.1) 7 1d0.0
Aviation & Allied Studiel K1  '12604011 § 21.1 7 36.8 0 - 0 ~ ( 8 42.1) 19 100.0 2.10.5 5 26.3 (12 63.2) 19 100.0
Basic Clerical ' CL 12503031 33.0 1100 0: - 0 - (660.0) 10 100.0 2 20.0° 1 10.0 ( 7 70.0) 10 100.0
Business Administration - 77 12508(_)1'0 2333 ‘0 - [\] ~ 0 - (466.7) 6100.0 o -~ 0 - ( 6100.00) 6 100.0
Business Data Pruczssing D 12502060 ( 11 78.7) 1 7.1 o - 1 7.1 1 7.1 14 100.0 4 28.6 (8 °57.1) 2 14.3 14 100.0
» Business Data Procéssing Comp. Prg.5 12502030 ( 11 57.9) 5 26.3 0 - 0 - 3 15,8 19 100.0 . 6 31.6 6. 31.6 7 3.8) 19 100.0
Criminal Justice Administra%ion 84 12702010 ( S5 71.4). 2 28.6 0 - 0 - 0 - 71000 (3 42.8) 2 28.6 2 28.6 7 100.0
- Early Childhood Educa‘tion‘ cH 12703001 ( 26 30.6) -2529.4- 1 1.2 8 9% 2529.4 B85 100.0 37 43.5 10 11.8 ( 38 44.7) €5 100.0
Early Childhgod Teacher Assistant® §4 12703000 12 -26.7 13 28.9 1 2.2 5 11.1 (14 31.1) 45 180.0 (24 53.4) 6 13.3 15 33.3 45 100.0
.Electronics Technolqey .96 12615040 ( 11 64.7) 1 5.9 0 - .1 5.9 6.23.5 17 100.0 § 23.5% S 29.4 ( 8 47.1) 17 100.0
. Fashion Design ' 98 . 12401030 342.9) 1 14.2 - 0 - 0 - (342.9 7 100.0 -2 28.6 1 14.3( 4 57.1) 7 100.0
Human Services HS 1270700 + 1 20.0 ( 4 80.0) 1] - o 2 0 -, 51006 ( 4 80.0) 1 20.0 (4] = 5 100.0
Interior Design 87 12607040\ ( 8 61.5) 1 7.7 0 - 0 - 4 30.8 13 100.0 e - - 4 30.8( 9 69.2) 13 100.0
Secretary Executive K7 12507024 M ( 12 60.0) 2 10.0 0 - 1 5.0 5 25.0 20 100.0 3 15.0 2 10.0 (15 75.0) 20 100.0
Secretary General ‘. sC 12507022 ( 4 57.1) 114.3° 0 - 0 - 2 28.6 71000 , 1 1I%.3 1 15.3 ( 5 71.4) 7 100.0
Secyetary General Office - N 83 12503030 ( 3 50.0) O - 0 - 1 16.7 2 33.3 6 100.0 1 16.7 1 16,7 ( & 66.6) 6 100.0
Secretary legal o y K4 12507050 ( 6°35.3) & 23.5 0 - 1 5.9 (6 35.3) 17 100.0 3 17.7 1 5.9 (13 76.4) 17 100.0
. v Water Plaut Operator | . WP 12710033 ( "6 42.9) 5 35.7 0 - 0 - 321.4 14100.0 3 21.4 1 7.1 (10 71.% *14 100.0
Waste, Water Plant Operatoy WW 1271003 ( 3 60.0) 1 20.0 0 - 0 - 120.0 -5 100.0 0 - 2 40.0( 3 60.0 5 100.0
. . .
Total ' . (136 42.1) 74 22.9 2 0.6 18 5.6 93 28.8 323 100.0 102 31.6 57 17.6 (164 50.8) 323 100.0
*—i'.'—a:?gr:xduatc x.a"s both an Empl(;vment Status and an Education Status.
Note: Brackets indicate modal category .
’ | . ' ¢ .
V4 g ! _ N
‘ ., ! .‘;&' . - '
- 29 < e ’
- P ’ . . E P - . ’ : .
. [ ‘ .
. ' . .
. . ‘ L . »
. / . .

e , )



el v N

\] . U - L4
. ~
- . .. ) \f
/ - s
. - -~ ™ \
¥ L .
- - ’
’ » -
Table 4 v : P
‘ Placement Status of Wolfson Campus Craduates*® : - .
(In Programs with Five or More Graduates)
* Employment Status S Education Status
' Baploy- Not
Ewmployed Other Not in ment - Con- .,C‘an- Education
’ Related Buploy- Un- Labor Status tinuing tinuing Stqsus
. . Field ment BEmployed , Force Unknown Total Educnt‘pn Education - Unknowm Total
Program - N
" Program Title Code 165 M. X 'No. % Fo. Z No. I Fo. X No. ¥ No. % M. X No. 3 f:0 3%
Account {ug 76, 12501010 (6 75.00 O - 1 12.5 Q ~ 1 12.5 8 100.0 1 12.5 2 %s.0 ”2‘5 62.5) 8 100.0
. Business Data Processing Comp. Prg.55 12502030 ( § 42.9) (3 42.9) 0 - 0 ~ 114.2 7 100.0 1 14.2 (3 42.9) (3 42.9) 7 100.0
Dietetic Tech.-Nutriticn Care K2 12207000 ( 7 87.5) O ~ 0 0 - 112,55 4 100.9 1 12,5 2 25.0 (5 62.5 8 «100.0
Hotel/Restaurant/Inst. Mgt. §7 12211000 (11 52.4) 3 14.3 0 - o - 7 33.3 21 100.0 6 28.6 4 19.0 (11 52.4) 21 100.0
Secretary-Executive K7 12507026 ( 7 100.0) O - 0 - 0 - 0 - 7 100.0 1 14.3 2 28.6 (4 S57.1 7 100.0
.. Total . (34 6&6.7) 6 11.7 1 2.0 0 -~ 10 19.6 S1 100.0 10 19.6 13 25.5 (28 54.9) 51 100.0
&

*Each graduate has both an Employment Status and an Education Status. ' .
Note: Brackets indicate modal category =

[ 4 -
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. ‘ SES
- Table § - -
Placement Status of Medical Campus Craduates®
(In Programe with Five or More Craduates) - . -
‘. v . Employment Status ' Education Status
. | Employ- L f - Mot ,
P . : S .Employed Other Not in ment Con~- Educat®en
ot e _ “+ " Related Employ- 1) Labor Status - tiou tinuing  Status
<0 - ‘ _ Field ment Employed  Force  Unknown Total Bducation Education ~ Unknown Total
.o ) oo . Program — ) — ' ———. n
Program Titls . o, Code I8 No. T <M. T No. X No. % No., X Mo. X Wo. % Mo. I M. X Mo . X
T v a = - s ‘ - . - -
Dental Hygfene = iy N6 12301020 (2980.6) 2°5.6 0 - 1 2.7 411.1'3100.0 ‘2 5.6 (20 55.6) 1é 38.8 .3 100.0
Medical Lab Tech IR M9 - 12302030 ’{ 18 78.3 ; 1 4.4 0t - 1 4.4 312.9 23 100.0 1 4.4 8 348 (14 60.8) 23 100.0
Medical Record Technology " M3 12399050 S 62.5 1125, 0 - 72250 0O - 8100.0 (3 37.%) (3 37.5) 2 125.0 8 100.0
Nu’rsing-m - . 82 12303011 (128 94.1 2 1.5 0 - .0 - 6 4.4 136 100.0 19 14.0 46 33.8 ( 71 52.2) 136 100.0
Nursing-ADR Jackson . P3 12303013 ( 63 90.0 2 2.9 0 - 0 - 5 7.1 70 100.0 6 8.6 6 8.6 (58 82.8) 70 100.0
.. Nursing-LPN to RN Transition o P1- 12303010 ( 9% 83.9) 6 5.4 0 - 0 - 12 10.7 112 100.0 $ 8.0 32 28,6 ( 71 63.4) 112 100.0
.= Operating’ Room Technology - M3 12303050 ( 12 52.2) 4 17.4 0 - 1 4.4 6 26.0 23 100.0/ - & 17.4 3 13,0 (16 69.6) 23 100.0
Physical Therapy Technology M7 12304020 ( 17 77.3) 3 13.6 0 - 0 - 2 9.1 22100.0 7 31.8 3 13.6 ( 12 54.6) 22 100.0
Radiologic Technology N3 12305010 ( 6 85.7) . 0 - 0 -/ 0 - 1 14.3 7 100.0 ‘1 18.3-C & 571.D 2 28.6 7 100.0
Respiratory Therapy Technology N1 12309031 ( 1493.1)) 1 6.7 (1] - 0 - 0 - 15 100.0 1] - 4 26.7 (11 73.3) 15 100.0
Respiratory Therapy Technology RT ~12309032 ( 33 86.9) 1 2.6 0 - 0 - 4 10.5 38 100.0 2 5.3 4 10.5 ( 32 84.2) 38 100.0
Vision Care Techpology M6 12306030 ( 24 88.9) 1. 3.7 2 7.4 0 - 0 ~ 27 100.0 2 7.4 (23 85.2) 2 7.4 27 100.
Total b - " (443 85 N 28 4.6 2 0.4 -5 1.0 43 8.3 517 100.0 56 10.8 156 30.2 (305 59.0) 517 100.
*Each graduate has both an Ewployment St.atus and an Education Status. A
Note: Brackets indicate modal category
i (
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Summaries of the Questionnaire Data J -
4 €

Tables 6-10 and Flgures 1-30 depict summaries of college-wide and
ca-pus graduate survey responses. Canpus summaries include only programs
with 5 or more graduates and with 5 or more questionnaire responsés Total
campus respondents for all _campuses combined are lower’ than the total
respondents College-wide. Thxs is due to the reality that a progran may be
multicampus-based but may not have met the summary criteria for a campus.
' College-wide (Table 1), with one exception, all ratings of major courses
(instructor preparat1on, course content, level of presentation, class size,
. program traxn1ng recelved) and all ratlngs of collegg services (advisement/
guidance, library, regxstratlon procedures, flnanC1a1 aid, audio visual, and
learning laboratories) had a "good" for the modal category. Very good (the
highest ratmg choice available) was the second nost frequently chosen '
rating category for both major courses and college servxces Registration
services received a fair rating for the secondary mode. Nearly 46% of
students used the Placement offices job placement services while they'were

undergraduates.

Wﬁ;h respect to the respons@s to selected questions, the iten-on
ways in which M~-DCC training alded in job perforuance is a multiple response
one. Graduates found that theu’ training was helpful in all possibilities
-suggested (get job, do job, do job with extra training, get promotion/
raise). Most of the graduates found that their college training helped them
to obtain employment in the field for which tﬁey were trained. Some of them
were helped in more than one way. The modal salary category was $4.01-%6.00
(25.3%). However, the secondary mode embraced three categories (55.01-
$8.00, $8.01-$10.00, $10.01-$12.00) totaling 51.2% of respondents. As in
previous years with constancy, most graduates.attained their position as 23
result of their own efforts or with the help of others (87.3%). Figares 1-6
are graphic representations of the College-wide data on Table 6.

"Each c?mpuS' sﬁmmary table is followed by a set qi six charts
illustrating the data for the accompanying table. On all campuses, the
primary and secondary modal rating for major courses mirro&ollege-wide

* modes . With a few unique campus deviations, college services ratings

17
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TABLE &

GRADUATE SURVEY RESPONSES

: 1ICS Program Total
Program Title R . Campus Code Code Respondents
SUMMARY College-Wide 687/1 .:24
RATING OF MAJOR COURSES
. Very Good Good Falt Poor Very Poor Total
. item Rated - No. % No. % No. % No. % No. %{ | No
Instructor Preparation 233 3.3 (361 53.1) 78 11.5 8 11 o -| | es0
Course Content 184 27.2 (b2 59.4) 81 12.0 10 1.4 0 - 677
Leve! of Presentation 170 25.3 (363 54.0) 126 18.5 15 2.2 0O - 672
Class Size - 120 17.7 (395 58.3) 141 .20.8 22 3.2 O - 678
Prograg Training Received 219 31.9 (433 63.0) 32 4.7 3 0.4 O -1 Ladz
- - -
‘e
RATING OF COLLEGE SERVICES
Very Good  Good Fair Poor  Very Poor Not Used | | Total
item Rated No. % No. % No.. % No. % No. %/No. %] | No
Advisement/Guidance 207 31.3 (265 40.0) 75 11.3 20 3.0 6 0.9 89 13.5| } 662
Library 269 39.9 (341 50.6) 53 7.9 11 1.6 0 - 0 -1 1 678
Registration Procedures ' 128°18.6 (293 42.7) 194 28.2 72 10.5 0 - 0 687
Financial Ald 123 27.8 (175 39.6) 74 16.8 70 15.8 0 -0 gﬂ 442
Placement Services 97 14.8 134 20.4 36 5.5 6 0.9 19 2.9(365 55.5] | 657
Audio Visual Services 153 25.6 (304 50.9) 124 20.8 16 2.7 © - 0 -§ | 597
Leaming Laboratories 165 27.9 (290 49.0) 110 18.6 27 4.5 0 - 0 ., - 92
P g ‘ °
RESPONSES TO SELECTED QUESTIONS
r‘\
How M-DCC Training ' Help in Finding
______Heiped n Job * Mourly Salary | - Job ]
Na. % -~ No. ) No. %
Get job 283 ' 42.3] $ 000 334 14 1~ 2.8
¥ 3.35 4.00 37 " 1.2
Do job (354 79.0] $ 4.01- 6.00 (130 25.3)] Employment Agency 22 3.8
. $ 6.01- 800 96 18.6 | Instructor 42 7.3
Do job with ‘ 57.4| S 2OK1000 88, 1.1 MDCC Flacement ¢ | .5
| ‘extra training 220 1 $1M.01-12.00. 95 18.4 Office
$124]-14.00 29 5.6 | Self - (356 61.5)
Get promotioniraise 156  43.9 | $14.01-Up 26 5.0 | Qther 15 25.9
N= 1,013 = 515 N=- %29
* Multipie responses
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS . EMPLOYERS' COMMENTS

See specltic campus programs
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GRADUATE SURVEY RESPONSES

.
.

TABLE 7

BEST COPY AVAILARL E

See specific campus programs

/

\ ICS Program Total
Program Title Campus Code Coda Respondents
" SUMMARY North w 286/529
.~
_ RATING OF MAJOR COURSES
. Very Good  Good Falr Poor  Very Poor | [Total
item Rated No. % No. % No. % No. % No. %) | No
instructor Preparation 96, 34.2 (146 52.0) 36 12.8 3 1.1 0 - 281
'p‘Coummmam .o( 75 26.7 (174 61.9) 28 100 & 1.4 0 . - 281
T Levet of Presentation © 65 23.5 (155 56.0) 49 17.7 8 2.9 O - 277
Class Size . S5 19.7 (161 57.7) 57 20.6 6 2.2 O - 279
Program Training Received 94 32.9 (177 61.9) 14 . 4.9 1 0.4 0 - 286
A 4
/ ' RATING OF COLLEGE SERVICES ! <
Very Good  Good Fair Poor Very Poor  Not Used Total
item Rated No. .% No. % No. % No. % No. % No. %] | No.
Advisement/Guidance 68 26.9 (121 44.3) 33 12.1 10 3.7 & 1.5 37 13.5 273
Library 118 42.8 (13856.0) 8 6.5 2 0.7 0 - 0 - 276
Registration Procedures 52 18.2 (127 44.4) 77 26.9 30 10.© 0 -0 - 286
Financial Aid 52 28.0 ( 72 38.7) 34 18.3 28 15.0 O - 0 - 186
Placement Services L6717.2 564 19.8 13 A8 3 1.i B8 .2.9(148 54.2) 273
Audio Visual Services 157 23.5 (125 51%4) 56 22.2 7 2.9 0O - 0 ‘-1 123
Leafning Laboratorles 59 24.3 (113 46.5) 58 23.9 ‘13 5.3 0 - 0 - 243
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training I Help in Finding
) Helped in Job * Hourly Salary dJobo ]
. No. % oo ‘No. T s No. %
Get job .88 54.0] § 0.00- 3.34 6 ¥.9
Do job. (134 7420} $ 4.01- 6.00 (57 28.1)| Employment Agency 19 4.3
$ 6.01- 8.00 48  23.6 | Instructor 17 7.3
Do job with §s 60.5| § 8:01-1000 28 13.8 | M-DCC Piacemsnt ‘
extra training 71 £10.01-12.00 18 8.9 Oftice 5 2.2
$12.01.14.00 13 6.4 | seit (125  53.6)
Get promotioniraise 56 40.0] $1401-Up 14 6.9 | Other 76 32.6
i ’ g
N= 373 N= 203 N= 233
* Mulitiple responses
GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS +% EMPLOYERS' COMMENTS
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TABLE 8
.- | . ) -
\\\) ' ICS Progam  Tote!
Program Title . . Campus Code Code Respondents
SUMMARY T 132365
- | .
) RATING OF MAJOR COURSES .. .{'*-/
, . Very Good Good Falr Poor Very Poor Yotal
item’ Ruted No. % No. % No. % No. % WNo %] | No.
Instructor Preparation 53 63 47.7)16 12.1 0 . - O - 132 . ’
Course Content 40 31.0 316 12.4 3 2.3 O - 129 -
Level of Presentation 34 26.4 (75 18 14.0 2 1.5 0 - 129
Ciass Size . 18 13.9 (75 57.7) 31 23.9 6 45 O - 130
* lProgmm Training Received 32 2.2(9%0 68.2) 8 6.1 2 1.5 0O - 132
RATING OF COLLEGE SERVICES
- VeryGood Good Fair _ Poor  Very Poor Not Used | | Total
Item Rated No. % No. % No. % No. % No. % No. %} | No .
Advisement/Guidance 40 30.8(52 40.0) 21 16.2 5 3.8 1 0.7 11 8.5 130
Library 53 41.1(64 49.6) 10 7.8 2 1.5 O - 0 - 129
Registration 16 12.3 43 33.1 (50 38.5) 21 16.1 O - 0 - 130
. Financial Aid 15 21,7(21 30.5) 18 26.1 15 21.7 O - 0 - 69
Placement Services 13 10.2 33 26.0 11 8.7 2 1.6 3 2.4 (65 51.1) 127
Audio Visual Services 23 21.5(53 49.5) 28 26.2 3 2.8 O - 0 - 107
Leaming Laboratories 28  25.9(58 53.7) 20 18.5 2 1.9 0 - 0 - 108
.
RESPONSES TO SELECTED QUESTIONS ° ,
How M-DCC Training . R Help i) Finding
o Helped in Job * . Hourly Salary Job , ]
No. % No. % No. % J
Get’:g\\. 46 64.8] § 0.00- 3.34 0 -
$ 3.35 4.00 10 10.6 | __ .
Do job - (48 68.61 § 4.01- 6.00 (37 38.5) | Employment Agency 5 5.0
R $ 6.01- 800 ' 22 22.9 | instructor 10 9.9
. Do job with 31 so.0| § 8011000 14 14.6 | M-DCC Placement :
extra training "7l $10.01-12.00 Y 7.3 Oftice 3 . 3.0
: $12.01-14.00 2 2.1 | selt (54 53.5)
Get promotioniraise 20 35.1| $14.01-Up 4 4.2 | Other 29  28.6
. <145 "I N= 9 ) N= 101
* Multipie responses
] * : N .

See specific cawmpus programs

_GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS’ COMMENTS
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TABLE 9

GRADUATE SURVEY RESPONSES .

‘ ' ICS Program Total
Program Title . . Campus Code Code ~Respondents

. P 4
SUMMARY .1 wolfson , 16/86
AW
RATING OF MAJOR COURSES R
Very Good Good Fal .- Poor Very Poos | | Total
"+ tem Rated - No. % No. % No. -% No. % No. %] | No.
Instructor Preparation 6 40.0 (9 60.00 0 « 0 0 -1 15
Course Content. 4 26.7 11 73.3) O - 0~ 0 - 15
Leveiof Presentation s 31.3(8 50.00) 3 18.7 O -0 - 16
Class Size 5 31.3 (7 43.8 3 18.7 1 6.2 0 - 16
Program Training Received 3 18.8 (13 81.2) O - 0 - 0 - 16

4@@ Godd, Fair Poor _ Very Poor Not Used | [Total
item Rated No. "% No. % No. % No.. % No. % No. %[ | No
Advisement/Guidance (8 53.4) 5 33.3 2 13.3. 0 -0 - o0 - 15
Library ' 5 33.3 (9 60.0) 0 - 1 6.7 0 - 0o - 15
Registration Procedures _ 3 20.0 (5 33.3) (5 33.3) 2 13.4 0 - 0 - 15
Financial Aid 2 22.2 (6 66.7) 1 11.1 0 - 0 - 0o - 9
Piacement Services .2 13.3 (5 33.3) 1 6.8 0. - 2 13.3 (5 33.3) 15
Audio Visual Services 3 25.0 (5 41.6) 2 16.7 2 16.7 0 - 0 - 12
Leaming Laboratories 4 30.8 (7 53.8) 0 -~ 2 15.4 0 - 0 - 13
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training ‘ Help in Finding
Helped in Job * * Hourly Satary . Job
. © No. % " No. % No. . %
Get job 4 50.0 | § 0.00- 3.34 2 12.6 :
$ 3.35 4.00 3 18.7 ,
Do job (7 77.8)| s 4.01- 6.00 3 18.7 | Employment Agency 0 -
$ 6.01- 8.00 2 12,6 | instructor 1 8.3
Dojobwith 62.5 | § 8011000 3 18.7 | M-DCG Placement _
extra training $10.01-12.00 3 18.7 | Office
. $12.01-14.00 o - |.self (6 50.0)
Get promotioniraise( 7 77.8) | s14.01-Up 0 = | other 5 47
N= 23 N= 16 B N=12
* Multiple responses
—__GRADUATES' SUGGESTIONS FOR IMPROVEMENTS |  EMPLOYERS' COMMENTS , |
See speciffic campus programs
N:- N= p

27 40
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TABLE 10

GRADUATE SURVEY R.ESPONSES .

1CSs Program Total
Proggam Title Campus Code Code  Respondents
7 | -
© SUMMARY . Medical . 208/512
. RATING OF MAJOR COURSES
Very Good  Good Fair Poor Very Poor | | Totat }.
Hom Rated No. % No. % No. % No. % No. %[ [ No
instructor Preparation 62 30.4(120 58.8 19 9.3 3 1.5 0 - }g:
Course Content - 51 25.0 (121 59.3) 29 14.2°' 3 1.5 O -
Levet of Presentation S& 26.6 (100 49.3) 45 22.1 %Y 2.0 O -l | 203
Class Size- . 33 16.0 (126 61.5) 42 20.5 & 2.0 O -1 | 205
Program Training Received 75__36.2 ()24 59.9) 8 3.9 0 - - 0 - 2011
&./ .
' RATING OF COLLEGE BERVICES /
Very Good  Good - Falr Poor Very Poor Not Used | .| Totat
item Rated NO. % No. % No. % No % No. % No. % No.
Advisement/Quidance (78 39.0) 75 37.8 7.5 1 0.5 31 15.5 ©0 - 200
Library 73 35.1 (110 52.9) 9.6 S5 2.4 O -~ 0 - 208
Regletration Procedures 49 23.6 ( 99 47.6) 50 24.0 10 4.8 0 - 0 - 208
Finsncial Ald . 43 30.3 ( 64 45.1) 18 12.6 17 12.0 O -~ 0 - 142
| Placement Services 30 150 3% 18.0 8 4.0 3 1.5 0 ~(123 61.5) 200
Audio Visual Services 58 30.1 (104 53.9) 29 15.0 2 1.0 0 - 0 - 193
Leaming Laboratortes 66- 35.5°( 91 48.9) 23 11.3 8 4.3 O - 0 - 186
- RESPONSES TO SELECTED QUESTIONS
How M-DCC Training Help in Finding
Helped in Job * Hourly Salary Job
" Ne. % ‘ No. % No. %
Get job 132 84.1] $ 000 3.34 0 - K
‘k $ 3.35 400 2 1.0
Do job (157 < 91.3] $ 4.01- 6.00 10 5.1 | Employment Agency 3 1.5
e $ 6.01- 8.00 28 14.3 | nstructor 12 6.1
Do job with 76 5 $ 8.01-10.00 (18 39.8) | M-DCC Placement | 0.5
oxira training 38-31 $10.01-12.00 57 29.1 | Office
$12.01-14.00 17 8.7 | Seit (142 72.1)
Get promotion/raise 65 51.61 $14.01-Up 4 2.0 | Other 39 19.8
N= 420 N= 196 N =197
* Multiple resptnses

| GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

See specitlc campus programs

.EMPLOYERS’ COMMENTS
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. reflect College-wide ratings. " Variances from College-wide modal ratings

include'Registration_(Fair, South); and ‘Advisement (Very Good, Wolfson and
Medical Center). In both the Training Help in Job and Help in Finding Job
categories, fésponses on all campuses were similar to College-wide respons-
es. The salary mode for North Campus and South Campus was in the $4.01-
$6.00 category. On Wolfson Campus, the dispributfbn of salarjes was evenly
spread and limited to the first six categories. The salary mode for Medical
égupus (§8.01-510.00) was abave the salary mode of the other campuses.
Forty percigf of.Hedical.Center graduates reported a salary above the campus
mode.

LY

Graduate and Employer Comments . ) .

~n

Graduates'wefe asked to suggest ways in which Miami-Dade Co-nunigy
College might improve. These comments rangéd in length from fragments.of
sentences to several pages. In editing and condensing t@gse comments, care:
was taken to maintain their intent, essence, and flavor. Though not solic-
iped, grqduaies often offered laudatory comments. Because of space competi-.

tion some of these pay have been omitted.

1 4

Examples of the more tyﬁical comments follow:

Teachers and staff who care about students
+ Extend library hours
Help from placement office for jobs related to major fields
Graduate job placement help needed
Better transfer information
Better counseling for program requirements
Update and maintain program currency to market needs -
Raise academic standards and expectations
Better monitoring of instructor quality
More relationship -of theory to practice
Sufficient equipment in labs for students needs
More clinical hours in medical programs

1// More job related and hands-on training in program.

On page 3 Llimitations of the Employer Follow-up 'Form (rating
survey) were cited. Add to it the absence of comments on returned forms.
Whatever comments were offered have been noted. While graduate coﬁments
were more generalized, eéployer comments were specific to the individual

evaluated. It is assumed that where no comments for improvements were made

*
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in either one of the questionnaires, performance was adjudged to be at least

adequate.

f Campus individual program susmaries follow for programs having
five or more graduates and five or more respondents. A listrof programs
falling outside of these criteria is given in Table 64 on page 92 . Com-

-ments that were t63 exten;ive-to be in&luded:on the Graduate Suivey Response

sheet were noted in the graduste «osment boxes. These cosments can be found

in Appendix D. )

Lo * 4/
34
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TABLE 11

C GRADUATE SURVEY HESPONSES

S, -
"ICS Program Total
Program Title = Campus Code Code Respondents
Account {ng - . : North 12501010 76 10/12
‘o
RATING OF MAJOR COURSES
VeryGood  Good Falr- Poor Very Poor Total
item Rated No. % No.. % No. % No. % No. %] | no
Instructor Preperatioh 1 10.0 (8 80.0) 1 10.0° o - 0 - 10
Course Content 3 3.0 (6 60.00) 1 10.0 0 - 0 - 10
Level of Presentation . .2 20.0 (7 70.0) 1 10.0 (1] - 0 - 10
\ Class Size 2 20,0 (5 5.00 3 3.0 06 - o -] 10
Program Training Boceived * '1 10.0 (9 90.0) © - 0 - 0 - 10
RATING OF COLLEQGE SERVICES
VeryGood Good  Fair Poor  Very Poor NotUsed [ | Total
item Rated No. % No. % No. % No. % No. % No. %[ No.
\ Advlaomontlﬁum 1 10.0 (5 50.,0) 2 20.0 0 - 0 - 2 20,0 10
Library (5 .50.0) & 40.0 1 10.0 0 - 1] - o . - 10
Registration Procedures 2 20.0 (5 50.0) 2 20.0 1 10.0 0 - 0 - 10
Financial Ald 1 16.7 (3 50.0) 2 33.3 0 - 0 - 0 - 6
Placement Services 1 11,1 1 11,1 ‘o - 0 - 0 - (71718 9
Audio Visual Services 2 28.6 (3 43.8) 2 28. 0 - 0 - 0 - 7
Leaming Laboratories » (4 44.5) 2 22.2 3 33, 8 -~ 0 - 0 -] 9
RESPONSES TO SELECTED QUESTIONS
. . How M-DCC Training ’ : Help in Finding
Helped in Job * Mourly Salary Job
No. % - No. % : No. %A
Get job 0 -1 %000 3.34 .0 -
$ 3.35 40 0 -1
, Do job ’ 1 100.0 | $ 4.01- 8.00 s 0 - | Empiloyment Agency O -
, / : $601-800 (3 50.0)| instructor 1 50.0
Do job with $ 8.01-10.00 | 16.7 | M-DCC Placement
' extra training (2 100.0)} $10.01-12,00 2 33.3 Oftfice . 0 -
$12.01-14.00 0 - | Self 1 50.0
Get promotion/raise | 100.0 | $14.01-Up 0 - | Other ‘ 0 -
N=4 . N=6 N=2
* Muitiple responses
~ _GRADUATES' SUGGESTIONS FOR IMPROVEMENTS |  EMPLOYERS' pp_gyga_;rs
Better financial afd M
Friendly teachers
Registration lines too long.
Extend hours of i{ibrary & boukstore -
More extra-curriconlar activitles
fﬂure up -to-date gpplication & practice ot current laws
¥
o
N= 4§ R N =

g1
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TABLE 12

GRADUATE SURVEY RESPONSES

. iIcS Program Total
Program Titie ‘ Campus Gode ‘Code Respondenis
Air Conditioning Engineering Tech. - North 12601010 52 6/6
. RATING OF MAJOR COURSES hd 4
Very Good Good Falr _ Poo Very Poor Total
- item Rated No. % No. % No. % No. % No. %] 1| No
., instructor Preparation (3 50.0) 2 33.3, J4 167 O - 0 - 6
Course Content (3 50.0) 2 33.3.° 16.7° 0 - 0 - 6
Level of Presentation (2 33.3) @ 33.3y 1 167 1 16.7 O - 6
\ Class Size ' 2 33.3 2 333 2 333 O - 0 - 6
8 Program Training. Received 1 16,7 (5 83.3) O - 0 - 0 - 6
¢ (Y
RATING OF COLLEGE SERVICES
Very Good Good Fair Poor Very Poor Not Used Total
item Rated No. % No. % No. % No. % No. % No. %] | No
Advisement/Guidance 1 16.7 (4 66.6) 116.7 O - o - 0 - 6
Library (2 40.0) (2 40.0) 1 20.0 0 - 0 - 0 - 3
Registration Procedures (3 50.0) 0 - 11%.7 2333 O - 0 - 6
* Financial Ald 1 33.4 1 33.3 0 - 1 33.3 o - o - 3
Placement Services 1 20.0 1 20.0 1 20.0 0 - 0 - (2 40.0) 5
Audio Visual Services 1 20.0 (2 40.0) 1 20.0 1 20.0 10, -+ 0 - 5
Learning Laboratories (2 50.0) - 1 25.0 0 - 1 25.0 (1] - 0 - 4
RESPONSES TO SELECTED QUESTIONS
How M-OCC Training . o Heip in Finding
Heipad in Job * - Hourly Salary Job
~ No. % No. % No. %
Get job 0 -1 $000 3.M 0 - . .
$ 3.35- 4.00 0 -1 -
Do job 0 " - 18401800 1 33.3 | Employment Agency 0 -
.- . | $601- 800 0 - | Instructor~ o -
Do job with $ 8.01-10.00 0 -~ | M-DCC Placament
axtra training Y ~ 1 $10.01-12.00 (2 66.7)) Office o -
_ $1201-1400 °. © - | Self o -
4 Get promotioniralge 0 - | $14.01-Up 0 - | Other 0 -
N=0 N= 3 N= {
* Muitiple responses '
- ___QRADUATES' SUGGESTIONS FOR IMPROVEMENTS L EMf!._QY_?E _C_;_Q_M_Q_A_ENTS
More job related work in program
Teachsks who care about students
Better presents of materials in certain subjects
Hands—-on traini.; ) ‘
. h
N= N =




. ' . TABLE 13

. GRADUATE SURVEY RESPONSES

CS Progr Total
Program Title Campus Code : Respondents
Aviacion Administration : North 12604012 90 7/19
‘;r' RATING OF MAJOR COURSES
. .

Vdély Good  Good Falr Poor  Very Poor | | Total

Item Rated No. % No. % No. % No. % No %] | No.
instructor Prepenation 2 286 (5 711.4) o - 0 - 0 - 7
Course Content 2 28,6 (5 71.4) O - o0 - 0 - 1”7
Levei of Presentation 1 143 (5 71.4) 1 14.3 0 - 0 - 7
Class Size 1 14.3 (4 -57.1) 2 28.6 O - 0 - 7
Program Training Received 2 28.6 (& 57.1) 1 14.3 0 - 0 - 7

° RATING OF COLLEGE SERVICES

. VeryGood Good ~ Fair Poor  Very Poor Not Used | | Totat

item Rated No. % No. % No. % No. % No. % No. % 0.
Advisement/Guidance 228.6 (342.8 0 - 1143 0 - 114.3 ‘:5
< | Ubrary 3429 (4571) 0 -~ .0 - O - o - 7
Registration Procedures 0- - 342.9 (4 57.1) o0 - 0 - (1] - 7
Financial Aid 116.7 (5833 o0 - o0 - 0 - 0 - 6
Piacement Services 1143 228.6 1143 0 - 0 - (342.8) 7
Audio Visuat Services 0 - (457.1) 3429 o0 - 0 - 0 - 7
Learning Laboratories 114.2 (342.9) (34290 0 - o0 - o0 - 1

. RESPONSES TO SELECTED QUESTIONS .

i
.How M-DCC Tralning . : . Help in Finding
* Helped in Job * Hourly Salary Job
No. % No. % - 'No. %
Get job -2 40.0 ] $ 0.000 3.34 o -
' $ 335 400 2 33.3
Do job /‘q\z 40.0 | $ 4.01- 6.00 (3 50.0)] Employment Agency O -
’ ~ $ 6.01- 8.00 1 16.7 | Instructor 0 -
Do job with ’ $ 8.01-10.00 0 - | M-DCC Placement
extra training 2 50.0 | s10.01-12.00 0 - | Office i 20.0
$12011400 N o - | seit . 3 oo
* Get promotioniraise 2 40.0 | $14.01-Up 0 - | Other 1 20.0
N=8 N=¢ N=5
* Multiple responses

T GRADUATES' SUGGESTIONS FOR IMPROVEMENTS | EMPLOYERS COMMENTS
) More courses should given in major fields Very good and valued employee
Help from placement office in jobs related to wajour
. . f~ tields.

Less true/false tests, more .esoay type tests

Have dormitories

Students should have contact with job related to tleld of
trafning ’

More cdareer and college transber workshops

N= N: |

o N ) 38 5 1

K {



TABLE 14

. ICS Program Total
. Titlg ‘ Campus Code Code Respondents
Aviation Technology North 12604010 51 8/15
H
RATING OF MAJOR COURSES
S Vory Good  Good Fair Poor Very Poor Total
{item Rated No. % No. % No. % No. % NO % No.
Instructor ation 2 25.0 (5 62.5) 1 12.5 O -0 - 8
Course ' 1 12.5 (5 62.5) 1 12.5 1 12.5 0O - 8
Level of Presentation 1 12,5 (6 75.0) 1 12.5 O - 0 - 8
Class Size . 2 25.0 (4 50.0) 2 25.0 O - 0 - 8 |*
Program Training Received 3 37.5 (5 62.5)VN0 - 0 - 0 - 8
Very Good  Good Fair Poor  Very Poor Not Used.] [Totai
item Rated No. % No. % No. % No. % No. % No. % No.
Advisement/Guidance 1 12.5 6 75.0) O - 1125 0 - .0 - 8’
Library (4 50.0) (&4 50.0) O - 0 - 0 - 0 - 8
Registration Procadures 1 12.5 (6 75.0) 1 12,5 - 0 - 0 - 8
Financial Aid 1 16.7 2-33.3 (3 50.0) - 0 - o0 - 6
Placement Services 1 12,5 2 25.0 1 12.5 - 0 - (4 50.0) 8
Audio Visual Services (3 37.5) (3 37.5) 2 25.0 - 0 ~ 0 - 8
Learning Laboratories 1 12.5 (5 '62.5) 2 25.0 O - 0 - 0 - 8
RESPONSES TO SELECTED QUES‘I'IO:IS
How M-DCC Tralning : ‘ ‘Help in Finding
Helped in Job * Hourly Salary Job o
- No. % No. % No. . %
Get job (4. 80.0)] $ 000 334 0 -
, $ 3.35- 4.00 0 -
Do job 2 33.3 1 $ 401- 8.00 1 i12.5 | Empioyment Agency 0 -
$ 6.01- 8.00 1 12.5 | Instructor ' 0 -
Do job with $ 8.01-10.00 0 - | M-DCC Piacement
extra training 3 50.0 | $10.01-1200 (3 - 37.5)| Office o -
$12.01-14.00 ) 12.5 | Selt (7 100.0)
Get promotioniraise 1 20.0 | $14.01-Up 2 25.0 | Other 0 -
N=10 N=8 N=7
* Multiple responses
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

B s, .

Be-more realistic on goals for students {rom minority
backgrounds

Change the aviation tech program to benefit the mechanic,
not pllots

Most counsgelors could not advise properly on major

course selection *

No improvements ffecessary

Realism with regard to the work world

Miami-Dade did very well for the cost to the student

N= N =

? 52
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TABLE 15

. GRADUATE SURVEY RESPONSES

ICS Pro;;mm Total
. Program Title : Campus Code Code  Respondents
Business Administration ’ _North 112508010 11 9/9
RATING OF MAJOR COURSES
) Very Good _ Good Fair Poor _ Very Poor | [Total
item Rated "No. % No. % No. % No. % No. %] [ No.
instructor Prepargtion 1 11.1 (8 88.9) 0 - 0 - 0 - 9
Course Content 1 ‘ 11.1 (8 838.9) - 0 - 0 - 0 - 9
Leve! of Presentation 1 11.1 (5 55.6) 3 333 0 - 0 - 9
~C!ass Size . 2 22.2 (5 55.6) 2 22.2 0 - 0 - 9
¢ Program Training Received 3 37.5 (5 62.5) O - 0 ~ 0 - 8
&
I RATING OF COLLEGE SERVICES -
Very Good  Good Falr Poor ' Very Poor Not Used Total
item Rated No. % No. % No. % No. % No. % No. %) | No.
Advisement/Guidance 1 11.1. (& 44.5) 1 11.1 111.1 O - 2 22.2 9
Library (5 55.6) 4 44.4 0 - 0 - 0 - 0 - 9
Registration Procedures 2 22.2 1 11.1 (4 44.5) 2 22.2 0 - 0 - 9
Financial Ald 0o "_ 0 (360.0) 2 40.0 0o 0 - 0 - 5
Placement Services 1 12.5 2 25.0 112.5 (1] - 0 - {4 50.0* 8
Aud,l_o\.‘isualSoMcos 2 25.0 (3 37.9 2 25.0 112.5 © - 0 - 8
{.eaming Laboratories . 1 12y5 (3 37.5) 2 25.0 2.25.0 0 - Q ~ 8
A TO SELECTED QUESTIONS
How M-DCC Training Help in Fihding
Heiped in Job ° Hourly Salary N . Job
No. No. %] No. %
Get job 0 -] 0 ~ :
: . 1 16.6
Do job 0 - G .0} Employment Agency 0 -
0 - | lastructor 0 -
Do job with * )J 1 16.7 § M-DCC Placement
extra training (1 100.0) $10.41-12.00 1 16.7| Oftice 0 -
-312.3:-14.& 0 - | Self 0 ¢ -
Get promotion/raise’ 0 - | $14.01-Up 0 - | Other 0 -
N=1 N= ql N:= ¢
* Multiple responses o

, EMPLOYERS COMMENTS

' GRADUATES SUGGESTIONS -POR IMPROVEMENTS

-4

Program guidance should not be done by general counselors
Setup an installmeant payment plan

Registration procedures, better lab fnstruction and less
overcrowding

More intormatfon about requirements for senlor unfversity
Raise standards *




TABLE 16 .

GRADUATE SURVEY RESPONSES

ICS Program Total
Program Title * Campus Code Code Respondents
Business Data Ptocelstng:cmter ru-.Lnl North 1250230 55 21/35
<
RATING OF MAJOR COURSES
Very Good Good Falr Poor "Very Poor Totsl
Htem Rated No. % No. % No. % No. % No. %] | No
instructor Preparation (11 52.3) 8 38.1 2 3.6 0 - 0 - 21
Course Content . 9 42.8 (11 52.4) 1 4.8 0 - 0 - 21
Level of Presentation 8 38.1 (11 S52.4) 2 9.5 O -0 - 21
Class Size ) 3 14.3 (9 42.8) 8 8.1 1 4.8 70 - 21
Program Training Received 9 42.9 (12 57.1) © - 0 - 0 = 2L )
&
RATING OF COLLEGE SERVICES
Vory Good  Good ~Fair Poor Very Poor Not Used Total
item Rated No. % No. % .No. % No. % No. % No. %] | No
Advisemnmumnce 76 31.6 (9 47.4) 1 5.3 0 - 0 - 3 15.71 | 19
Library 8 38.1 (11 52.4) 2 9.5 O - 0 - 0 - 21
Registration Pmeodum 3 15,3 (9 42.9) 6 28.5 3 14.3 O - 0 - 21
Financial Aid (8 50.0) 1 6.3 3 18.7 4 25.0 O - 0 - - 16
Placement Services » 3 150, 3 .50 0 ° - O - 1 5.0 (13 65.0) 20
Audio Visusl Services 3.15.8 (P -47.4) 5 26.3 2 10.5 O - 0 - 19
Leaming Laboratories 3 15.0 6 30.0 (10 50.0) 1 5.0 0 - 0 -~ 20
RESPONSES TO SELECTED QUESTIONS
How M-DCC Ttaining : _ Help In Finding
Helped in Job * Hourly Salary Job
No. % No. % No. %
Get job 3 75.0 | $ 0.00- 3.34 0 -
$ .35 4.00 0 -
Do job 4 100.0 | $ 401- 6.00 0 -~ | Emptoyment Agency 2 22.2
. $ 6.01- 8.00 S 38.5 | instructor 0 -
Do job with $ 8.01-10.00 0 - | M-DCC Placement
extra training (5 83.3) | $10.0t-12.00 (6 46.1)| Oftice 0 -
' $12.01-14.00 1 7.7 | Self (5  55.6)
Get promotioniragise 2 40.0 | $140%Up . 7.7 | Other 2 22,2
N=14 N=13 N=9 ‘
* Multiple responses .

+
C)

~ GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

13

(See appendix D (Page 10})

-~

_EMPLOYERS' COA_‘_I-_‘ENTS

ST

41
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. TABLE 17

QGRADUATE SURVEY RESPONSES

icCs Program Totai

Program Title . Campus Code Code Respondents
Career Pilot - Flight Engineer . North 12604040 b6 83
&
ity
RATING OF MAJOR COURSES
) Very Good Qood Fair Poor’  Very Poor Totai
item Rated No. % No. % No. % No. % No. %[ | wno
- Instructor Preparstion 3 37.5 (5 62.5) 0 - 0 - 0 - 8
Course Content ’ (5 62.5) 3 37.5 0 - 0 - 0 - 8
Level of Presentation 1 12.5 (6 75.0) 1 12.5 0 - 0 - 8
Class Size ’ _ + 2 25.0 (5 62.5) 1 12.5 0 - 0 - 8
Program Training Received. 3 37.5 (4 50.0) 1 12.5 O - 0 -4 L8
< =
. . *
‘ . “ . .
3 . RATING OF COLLEQE SERVICES R
‘ VeryGood Good = " Falr Poor  Very Poor Not Used Total
item Rated No. % No. % No. % No. % No. % No. % No.
: Advisement/Guidance 1 125 0 - 3 37.5 0 - 0 - (450.0 8
4 Library (6:+75.0) 1 12.5 1 12.% O - 0 -, 0 - 8
Registration Procedures (3 37.5) (337.5) 2 25.0 O - 0 - 0 -~ 8
Financial Ald 2 28.6 1 14.2 2 28.6 2'._ 28.6 ] - (1] - -7
Piacoment Services 1 14.3 O - 0 - 0 - 0 - (6 85.7) 7
Audio Visuat Services 0 - (350.0) (3.50.0) © - 0 ~ 0 - 6
Leaming Laboratories I 14.3 (4 57.1) 1 14.3 1 14.3 0 - (4 - 7
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training ‘ Help in Finding
Helped In Job * Hourly Salary Job )
No. % No. % No. %
Get job 0 -~ | $ 0.00 3.34 Q0 -
$ 335 400 0 -
Do job 0 - |8 401 800 o - | Employment Agency 0 -
, _ ) $ 6.01- 8.00 0 - | mnstructor 0 -
Do job with $ 8.01-10.00 0 - | M-DCC Placement :
axtra training (t 50.0) | $10.01-12.00 0 - Office : 0 -
. £12.01-14.00 0 - | Seif {3 100.0)
Get promotion/raise 0 - | $1401-Up 0 - | Other 0 -
N = l’ N= 0 N=3
* Multipie responses .
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS - EMPLOYERS' COMMENTS
Better qualified fnstructors
Students need to know where to look for money
Better counseling for program requirements
M-DCC caters to "illiterates" at expense of "yood” studengs
4 year degrees & football team
Tighter 1eview of (natructorsy’ presentat fon
N = NC'




e . TABLE 18

: ) iC8 Program Total
Program Titie Campus Code Code Respondents
Commercial Art & Advertising Deaign North 12607040 R 310}
. , " RATING OF MAJOR COURSES
Very Good  Good Falr Poor Very Poor | | Total
tem Rated " No. % No. % No. % No. -% No. %1 ] No
instructor Preparation, - 1 26.0 (3 60.0) 1 20.0 O - 0 - ]
Course Content . 1 20.0 (2 40.0) (2 40.0) O - 0 - 5
Level of Presentation 1 20,0 (3 60.0) 1 200 O - 0 - ‘5
Class Size (2 40.0) (2 40.0) 1-20.q O - 0 - 5
Program Tratning Received 0 - (5 100.0) 0 =0 ‘-0 - - 5
) RATING OF COLLEGE SERVICES
. * ¥ i
Very Good Good . Fair Poor Veory Poor Not Used Total
item Rated No. % No. % No. % No. % No. % No. % No.
Advisement/Guidance 1 20.0 (3 60.0) 120.0 O - 0 -~ 0 - 5
Library 0 - (4f00.0) 0 - O - 0 - 0 - 4
A Registration Procedures 0 - (3 60,00 0 - 2 &0.0 O - 0 - 5
Financial AKS (2 66.77 1 33.3 O0 - O - 0 - 0 - 3
Placement Services 1 200 0 - 1200 © -0 - (3 60.0} 5
Audio Visual Services 0 - (4100.00 0 -~ O -0 -0 - 4
Learning Laboratories 0 - (3 75.0) 125.0 0O ~ 0 - 0 - 4
~
g " . RESPONSES TO SELECTED QUESTIONS
' .
How M-DCC Training : Help in Finding =
B Helped in Job * Hourly Salary Job _ |
: No. . %\, No. % No. %
'Get job 1 100.01.$ 0.00- 3.34 0 - :
\ $ 335 4.00 (1 50.0
Do job - (2 100.0)] $ 4.01- 6.00 (1 50.0§ Empioymeént Agency O -
' : : $ 6.01- 8.00 0 -1 Instructor 0 -
Do job with $ 8.01-10.00 0 - | M-DCC Placement
extia training (2 100.0M $10.01-12.00 Q - | Office 0 -1
$12.01-14.00 0 ~ | Seit (1 50.0)
promotion/raise 0 ~ 1 $14,01-Up 0 - | Other (1 5Q.0)
N=5 ‘ ' "N 2 , “N= 2
* Multiplis responses . » .

Ay

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

EMPLOYERS' COMMENTS '

Keep up to date with procedures used in business wor id
Courses should be modernized :

Need to update program; counselors were poor

Increase student awaremess of various programs; make
registration easier

Commerclal art was an excellent program

“3 56




TABLE 19

GRADUATE SURVEY RESPONSES

»

ICS Program °  Total
Program Title Campus Code Code Respondents
[ ]
Court Reporting North 12507060 75 7/7
. . RATING OF MAJOR COURSES
Very Good Good Falr Poor Very Poor Total
item Rated No. % No. % No. % No. % No. %] | wNo
Instructor Preparation 1 14.3 (& 57.1) 2 2.6 -0 - 0 - 7
Course Content . 1 14.3 G 71.4) 1. 14.3 0 - Y - 7
Level of tation 2 28.6 (3 42.8) 2 128.6 0 - 0 - 7
Class Size 0 0 (G 57.1) 2 128.6 1 14.3 0 - 7
Program Teffining Received 2 28.6 (5 71.4) 0O 0 0 - (4] - 7
\
RATING OF COLLEGE SERVICES
Very Good  Goxd Fair Poor Very Poor Not Used Totai
item Rated "No. % No. % No. % No. % No. % No. %] | No.
Advisement/Guidance (2 33.3) (2 33.3) 1 16.7 1 16.7 0 - 4] - 6
Library 2-33.3 (3 50.0) 1 16.7 0 - 0 - o =-lk e
Registration Procedures (4 57.1) 1 14.3 2 °28.6 O - 0 - 0 - 7
Financiai Aid 1 33.3 0 - 0 - (2 66.7) 0 - 0 - 3
Placement Services 1 14.3 1 14.3 1 14.3 - - 0 b- 4 57.1 7
Audio Visual Services (3 42.8) 2 28.6 2 28.6 O - 0 - 0 - 7
Leaming Laboratories 2 33.3 2 333 2 33.4 O ~-. 0 - 0 - 6
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training . Halp in Finding
Helped in Job * " Mourly Salary Jab L
No. %| . " No. % No. %
Get job 1 50.0] $ 0.00- 3.34
$ 335 4.00 :
Do job (2 100.0)] $ 4.01- 8.00 Employment Agency O -
: $ 6.0% 8.00 . instructor (1 50.0))
Do job with . $ 8.01:10.00 M-DCC Placement '
oxtra training 1 50.0 1 $10.01-12.00 Office 0 -
. $12.01-14.00 Selt (1 50.00)
Get promotioniraise 0 . - 1 $14.014p Other 0 , -
N=4 Nz 0 N~ 2 i
* Multiple responses
¥

-

Cannot think of quy improvements
Brtter help for yeceiving financia  ald
Counsel long tor mirjor courses
Connselors with more time and more understanding

- GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS

N -

EMPLOYERS' COMMENTS




TABLE 20

GRADUATE SURVEY RESPONSES

- iCS Program Total
Program Title Campus Code Code Respondents

Criminal Justice Administration  Morth 2702010 84 13/13
RATING OF MAJOR COURSES
Very Good Good Fair Poor Very Poor Total
itom Rated NO. % No. % No. % No. % No. %] | No
instructor Preparation 1 7.7 (9 69.2) 3 23.1 O - 0 o~ 13
Course Content 2 15.4 (B8 61.5) 2 15.4 1 .7 0 - 13
. | Level of Presentation 1 7.7 (8 61.5) & 30.8 O - 0 - 13
Class Size 0 - (9 69.2) 4 30.8 0 - .0 - 13
Program Training Received 4 30.8 (8 61.5 1 7.7 0 - 0 - 13
b
RATING OF COLLEGE SERVICES
Very Good  Good Falr Poor Very Poor Not Used Total
item Rated No. % No. % No. % No. % No. % No. %] | No
Advisement/Guidance 3 23.1(6 46.) 1 7.7 O - 1 7.7 215.4 13
Library 1 7.7(11 84.6) 1 7.7 O 0 - 0 o 13
Registration Procedures 1 7.7(6 46.2) & 30.7 2 15.4 0 - 0 - 13
. Financial Aid 2 22.2(3 33.84 2 22.2 222.2 0 - 0 - 9
. Placement Services 1 7.7 3 231 1 7.7 O - 1 7.7 (753.8 13
Audio Visual Setvices 2 18.2(7 63.6) 2 18.2 O - 0 - 0 - 11
Learning Laboratories 1 '10.0( 6 60,00 2 20.0 1 10.0 0 - 0 - 10
- h ‘
' RESPONSES TO SELECTED QUESTIONS
. . » !—‘_
How M-DGC Training Help in¥Finding
. Helped in Job * Hourly Salary ‘ Job
No. % ' No. % No. %
Get job 0 -1 %000 334
$ 3.35 4.00
Do job ] -] 8 401 800 fmployment Agency ¢ -
d . $ 8.01- 8.00 ingtructor 0 -
Do job with $ 8.01.10.00 . M-DCC Placement
extra trgining 0 - 1 $10.01-12.00 Office -
. $12.01-14.00 Self - o * -
Get promotionfraise(1 100.0)} $14.01-Up Other DAY 20.0;
N=1 ‘N=290 N=2 "
* Multiple responses
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS-COMMENTS
Move work related credits Very rompetent fn her area
More interest in addressing job related problems and less
on academic ¢
Registration process, wore minl-courses [n other areas
Deceased favline of duty as police officer
Would review the quality of the outreach program ,
- ‘ 4
N = N




v
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TABLE 21

" GRADUATE SURVEY RESPONSES

-

-

iCs Program Total
Program Title Campus Code Code Respondents
Early Childhood EBducation North 12703001 CH 15/24
\ “RATING OF MAJOR COURSES
M Very Good  Good Falr Poor Very Poor | [ Total
item Rated . No. % No. % No. % No. % No. %] | No.
Instructor Preparation (7 46.7) 6 40.0 2 13.3 O - 0 - 15
Course Content . 6 42.9 (7 50.0) 1 7.1 O - 0 - 14
Level of Presentation (6 46.2) (6 46.2) 0O - 1 7.6 0 - 13
Class Size 2 14.3 (12 85.7) 0 .- O - 0 - 14
Program Training Recelved 4 26.7 (11 73.3) O -0 - 0 - 15
y RATING OF COLLEGE SERVICES
Véry Good  Good Falr ,Poor  Very Poor Not Used | | Total
item Rated Noo % No. % No. % No. % No. % No. %] | No.
AdvisementiGuidance _ § 26.6 (9 60.0) 1 6.7 0 -~ 0 ~ 1 6.7f]| 15
Library 40,0 (7 4.7 2133 0 - o0 - _0 - 15
Registration Procedures 3 20.0 (12 80.0) 0 - 0 - 0 /jq-o 1] 5
Financial Aid 3 20.0 (6 60.0) O - 0 - .0 .0 .- 10
Placement Services "2 13.3 6 40.0 O 0 - 0 - (7 46.7)ﬁ 15
Audio Visual Services 3 25.0 (7 58.3) 216. o - o -~ 0 - 12
Learning Laboratories 2 18.2 (6 54.6) 3 27.3 0 - 0 - 0 - 11
N
. RESPONSES TO SELECTED QUESTIONS
\‘ .
How M-DCC Training ~ X Help in Finding
___Melped in Job * Hourly Job
No. % No. %% No. %
Get job. 5 71.4 | $ 0.00- 3.34 (] - ' ‘
: $ 335 400 2 22.2
Do job (8 88.9)] § 4.01- 8.00 w . ss.o)ﬂ Employment Agency 0 -
$ 6.01- 8.00 i 11.1} instructor 1 8.3
Do job with $ 8.01.10.00 0 ~1 M-DCC Placement
extra training 2 50.0| $10.01-12.00 1 1.1 Office 1 8.3
. $12.01.14.00 o -| Seit 3 5.0}
Get promotion/raise 2 40,0 | $14.01-Up ¢ ~| Other (7 58.4)
N= 1/ N= 9 Nz 12
* Muttiple responses >

class 1s golng oun
Stress fmportance ot research

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Make alled FEC x'!ns:se<§m1ncinttrr\’
fust ructors should have more order in ¢ lasstroom when

Miami-Dade provides students with a very good program

aml thests papers

EMPLOYERS' COMMENTS




TABLE 22

GRADUATE SURVEY RESPONSES

Ics Program Total
Program Title 4 - Campus Code Code Respondents

[ Early Childhood Tea?j Assistant ‘1__North _Ji__..__u.u-ﬁ-_-l

RATING OF MAJOR COURSES
Very Good Good Falr Poor Very Poor Tota!
. Ntem Rated No. % No. % No. % No.. % No . %] | No
instructor Preparation (5 45.5)(5 45.5) 1 9.0 © - 0 - 11
. Course Content ’ (5 45.5)(5 45.5) 1 9.0 O -0 ., - 11
Levet of Presentation (5 .50.0) 3 3.0 2 2.0 0 -0 - 10
Class Size 2 18.2(9 81.8) 0 * - 0O -0 - 11
Program Traiging Received 1 9.1 (10 90.9) 0 - 0 - 0 - 11
’ . RATING E SERVICES

)

“Very Good __God”_ M| Poor _ Very Poor Not Used | |Total
py 1 tem Rated No. % No. % No. % No. % No. % No. %] |'No
Advisement/Guidance 1 9.1 (7 63.6) 1 9.1 O - 0 - 2 18,211 11
Library (4 40.0) (4 40.0) 2 30.0 O - 0 -0 - 10
Registration Procedures 1 9.1 (9 81.8) 11 9.1 0 - 0 -~ 0 - 11
) Financial Aid 2 33.3 (4 66,77 @ - 0 - 0 - 0 - 6
Placement Services 1 9.1 3 27.3 o0 - 0 - 0 - (7 63.6] | 11
Audio Visual Services 3 13.3 (6 66.7) O - .0 - 0 - 0 - 9
’ Learning Laboratories 2 20.0 (5 50.0) 3 3.0 0O - 0 -0 - 10 |
RESPONSES TO SELECTED QUESTIONS
How M-OCC Training Y Help in Finding
__Helped in Job * Hourly Salary | _Job o
No. % No. % , No. Yo
Get job 3 75.0|1 § 0.00- 3.34 0 - .
. $ 3.35 4.00 2 28.6
Do job (6 100.0Y $ 4.01- 6.00 (s 71.4) | Empgloyment Agency 0 -
$ 6.01- 800 0 - | instructor Y =
Do job with 2 6. 7 $ 8.01-10.00 0 - | M-DCC Piacement
axtra training *" 1 $10.01-12.00 0 - | Officg 0 -
$12.01-14.00 0 ~ | Self ) 3 42.9
Get promotion/raise 2 66.7 | $14.01-Up -0 = | Other (6 57.1)
N=13»3 N=7 N- 7
. < Multiple responses ' '
GRAD—UATES' SUGGEST!QN§ FORUMPROVEMENTS EMPLOYER.S' C_Ol_lﬁ.ENTS
Hoetter counselwng & puldance
] Miake all EEC classes mandatory
Inetructors could have more order In classroom when o lass
fo golng on
teachers need better understanding of class purppsed
KRitfse academic standards
L]
N . . N |
Wl .= v




TABLE 23

| .GRPDUATE SURVEY RESPONSES

iCS Program Total

Program Title Campus Code Code Respondents
Electronics ~ General : North  |12615041 EL 6/14
RATING OF MAJOR COURSES
R
Very Good Good Fair Poor Very Poor Total
item Rated No. % No. % No. % No. % No. %] | No.
‘Instructor Preparation 0 - (3 50.00 (3 50.00) 0 - 0 - 6
Course Content . 0 - (5 83.3) 1 16.7 0O ~ 0 - 6
Level of Presentafion A 25.0 1 250 (2 50.00 0 - o0  ~ s | -
Class Size "1 20.0 (3 60.0) 1 20.0 O - 0 - 5
- Program Training Recelved 1 16.7 (4 66.7) 1 16.6 0~ - 0 - 6
r
. RATING OF COLLEQE SERVICES
: sl
Very Good  Good Falr " Poor Very Poor Not Used Total
item Rated No.- % No. % No. % No. % No. % No. %[ | No.
Advisemont/Guidance 1 16.7 (3 50.0) o0 - 0 - 0 - 23331 LF 6
Library 3 50.0 (3 50.0) O - 0 - o0 - o0 - 6
Registration Procedures 0 - (3 50.0) (3 50.0) O - 0 - ) - 6
R Financial Aid 0 -~ 2 40.0 (3 60,0) O - 0 - 0 - 5
Piacement Services 1 16,7 28313 0 - 0 - 0 - {3 50.0) 6
Audio Visual Services 1 20.0 (2 40.0) (2 40.0) O - 0 - 0 - 5
Learning Laboratories 1 16.7 (&4 66.6) 1 16.7 O - ] - 0 - 6
1.1 .
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training : Help in Finding
Helped in Job * ) Hourly Salary Job N
No. % . No. % No. %
Get job (5 100.0] $ 0.00- 3.34 , 0 - :
$ 3.35 4.00 2 33.3
Do job 4 100.0} g 401- 8.00 0 "~ -~ | Employment Agency 0 -
$ 6.01- 800 3 50.0) Instructlor H 20.0
Do job with . $ 8.01-10.00 1 16.7 M-DCC Placement
extra tramning 2 66.71 $10.01-1200 0 - Office Y
. $12.01-14.00 0 = Self - (2 40.0)
Get promotioniraise 0 -1 $14.01-Up 0 - Other (2 40.0
N= 11 N= 6 =5
* Muitiple responses
: v GRADUATES SUGGESTIONS FOR MPROVEMENTS _ EMPLOYERS' COMMENTS
wBetter security in parking tot
No comment s
Stress importance of co-op program or Job placement
. offtce fn the fleld : “
¢ Birtter soreenfng of Iustructurs & more huands -on work ~
More advanced techanlcal tralning; course curriculums
N = N

s



TABLE 24

_ GRADUATE SURVEY RESPONSES

iICS Program Total
Program Title Campus Code Code Respondents
Electronics Technolegy North 12615040 56 Y9735
RATING OF MAJOR COURSES
Very Good Qood. Fair I Poor Vety Poor Tota!
iterp Rated No. % No. % No. % No. % No. %] [ no
Instructor Preparation 5 26.3 (9 47.4) 5 26.3 O - 0 - 19
Course Content 5 2.3 (13 68.4) 1 5.3 0O - 0 - 19
Level of Presentation 3 15.8 (10 52.6) 6 31.6 O - 0 -41 19
- Class Size _ 3 15.8 (11 57.8) 4 21.1 1 5.3 @ - 19
Program Training Recsived S 26.3 (12 63.2) 2 10.5 0 - 0 - 19
-
. RATING OF COLLEGE SERVICES
Very Good Good Fair . Poor Very Poor Not Used Total
,  ltem Rated No. % No. % No. % No. % No. % No. %].] No
Advisement/Guidance (4 26.7) 3 20.0 3 20.0 “2 13.3 1 6.7 \2 133} | 15
Ubraty . (8 44.4)(.8 44.4) 2 11.2 - 0 - 0 -] 118
Registration Procedures 2 10.5 (8 42.1) 5 26.4 & 21.1 O - 0 - 19
Financial Aid 3 21.4 (5 35.7) 4 28.6 2 14.3 O - 0 -1 114
Placement Services 3 18.8 4 25.0 O - 0 - 1 6.2 (8 50.0% | 16
Audio Visual Services 6 23.5(9 52.9_3 17.7 1 5.9 O - 0 NERY
Lsarning Laboratories 5 27.8 (10, 55.})-} 2* 11,1 1 5.6 0 - 0 -] L8
I
4
RESPONSES TO SELECTED QUESTIONS
" How M-DCC Training . Help in Finding
Helped in Job * Hourly ﬁy Job . ]
No. % 7 No. "% No. %
Get job 5 45.5| $ 0.00- 3.34 1 5.9
; $ 335 4.00 1 5.9
Do job (6 66.7Y 3 4.01- 6.00 (5 29.4) | Empioyment Agency 0 -
$ 8.01- 8.00 4 23.4 | ‘instructor 1 1.1
Dojobwith -, 50.0 $ 8.01-10.00 1 5.9 1 M-DCC Placement o
extra training “7 1 $10.01.12.00 2 11.8 | Office -
’ $12.01-14.00 2 11.8 Self (5 55.6)
Get promotion/raise 2 T22.2] $14.01-Up H 5.9 | Other 3 13.3
N=17 N= 17 N= 9 -
* Multiple responses -
: v
GRADUATES SUGGESTIONS FOR IMPROVEMENTS | EMPLOERS COMMENTS
{See appendix D (Page 101) -
- -
N= N -

9
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. TABLE 25 . L

GRADUATE SURVEY RESPONSES

\
ICS . Program Tota!
Program Title _ Campus Code Code Respondents
Engineoring Drawing & Design Tech North 12613000 65 6/6
RATING OF MAJOR COURSES
L
: Very Good Good Fair - Poor Very Poor Total
MfemRated ~ No. % No. % No. % No. % No. %] | No.
Instructor Preparation 0 - (&4 66.77 2 33.3 ., 0 - 0 - 6
Course Content ' 0 - (5 83.3)» o0 -, 1 16.7 0 - -6
Level of Presentation 1 16.7 (3 49.9 1 16.7 "1 16.7 0 - A
Class Size (3 50.00) 2 33.3 1 16.7 0 - 0 - 6
Program Training Received 0 - (5 83.3) 1 16.7 0 - 0 - 6
RATING OF COLLEGE SERVICES .
Vary Good  Good Fair Poor . Very Poor Not Used Total
Item Rated No. % No. % No. % No. % No. % No. %[ ] No
: Aﬁvlumntieuldance 0 - €2 40.0) 1 20,0 O - 0 - (2 40.0] 5
| vivrary _ (6 66.7) 2 33.3 0 -~ 0 - 0 - 0 - 6
| Registration Procedures 1 16.7 (4 66.6) 0 - 1 167 o - o -l{
A Financial Aid (3 60.0) 1 20.0 O - 120 0 - 0 - 5
/| Placement Services 0 - 1 16.7 1 16.7 1 16.7 '116.7 (2 33.2) 6
/ | Audio Visual Services 2 33.4 2 33.3 "2 33.3 0 - 0 - 0 - 6
! | Leaming Laboratoriss - 20.33.3 (3 50.0) 1 16.7 O -0 .- 0 - 6
/ ) /
/ - ' 4 | !
' RESPONSES TO SELECTED QUESHONS - :
( - . 4%
How M-DCC Training Help in th\q
‘ ) Helped in Job * Hourly Salary Job - ]
- No. % No. % No. %
Get job 0 - | $0.00 334
, $ 3.35 4.00 )
Do job (2 ' 100.0) § 4.01- 6.00 Employment Agency (2 100.0Y ™
. $ 8.01- 8.00 instructor 0 -
. Dojobwith * $ 8.01-10.00 . M-DCC Placement
_extra training ] $10.01-12.00 Office 0 -
$12.01-14.00 Selt 0 -
Get promotion/raise ( - $14.01-Up Other 0 - é
' »
N= N= ¢ . N=
) * Multiple responses 4
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS | EMPLOYERS' COMMENTS
*Upgrndc transfer standards
More teachers; smglley classes; more days; more hours
Update tralning, aids, materlals, teachers; ralse
standards . .
Improve counseling by teachers in the particular field
of study
¢ Ralsie spandards on student entrance
‘ N. N




: TABLE 26
§

GRADUATE SURVEY RESPONSES

iIC8 Program Total
Program Title Campus Code . Code Respondents

Fire Science Technology North 12701000 T 17/28

Very G - Good Falr Poor Vety Poor Total
MomAated .  No. % No. % No. % No. % No. %] | No.
Instructor Preperation 5 29.6(7 41.2) 4 23.5 1 5.9 0 - 17
coumcon:l 2 11.8(12 70.6) 3 17.6 0 - 0 - 17
Levet of 2 11.8 (10 58.8) 4 ,23.5 1 5.9 o . -~ 17
Class Size » 3 17.7(9 52.9) 5 29.4 O ~ 0 - 17
Program Training Rece 3 17.7 (12 70.6) 2 11.7 O - 0 - 17&
v
RATING OF COLLEQGE SERVICES
Very Good Good Fair Poor Very Poor Not Used Total
item Ratéd No. % No. % No. % No. % No. % No. %] | No.
Advisement/Guidance 3.18.8 3 18.8 (6 37.5) 0O -0 - 4 249 16
Library ) 5 33,3 (8 53.3) 1 6.7 1 6.7 0 - 0 - 15
Regisiration Procedures & 23.5 5 29.5 (6 35.3) 2 1.7 0 _ - 0O - 17
Financial Alg 1 12.5 (4 50.0) 1 12.% 2 25.0 O - -0 - 8
* Piscement Services 2 13.3 0O - 0 - 9 - 0 - (13 86.79 15
Audio Visual Services 2 15.4 (7 53.8 3 23.1- 1 7.7 O - 0 - 13
L.earning Laboratories 1 11.1 (4 44.5) 2 22,2 2 22.2 4@ - 0 - 9
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training Help in Finding -
Heiped in Job * Hourly Salasy , Job
No. % No. % No. %
y Get job 1 12.5] s 0.00- 3.34 0 -
. $ 3.35 4.00 0
Do job (10 °  83.3% $ 4.01- 6.00 0 - | Employment Agency 0 -
$ 6.01- 8.00 1 8.3 Instructor a -
Do job with 6 75.0| 8 801-10.00 4  33.4 | M-DCC Placement
extra training 3-01 ¢10.01-12.00 1 8.3 Office 0 -
$12.01.44.00 1 8.3 Seif (9 60.0)
Get pfomotioniraise (10 100.0§ $14.01-Up (5 41.7) | Other 6  40.0
’-n“ Muitiple responses
" GRADUATES' SUGGESTIONS FOR IMPROVEMENTS - | EMPLOYERS  COMMENTS
Goud handle on the fire science program ~ '
Don't let specific instructors teach
E Higher standards for entry
fiigher level of efffclency for student workers
Flexible class schedules
Increase entry requirements; weed out poor instructors
Provide a quiet library; don't treat flrefighters as
Zn‘ clags students
Stagger basic curriculum for fire sclence degrre
Build a parking buiiding
Change flre sclence adminfstration N

ERIC - 64




TABLE 27

: GRADUATE SURVEY RESPONSES

iCS Program Total
Program Title Campus Code Code Respondents
. 5
Funeral Service Education North 12309090¢ 62 16/29

/ Very Good ¥ Good Total
item Rated No. % No. % No.
(nstructor Prepération 3 20.0(9 60.0 15
Course Content 5 31.3(8 50.0) 16
Level of Presentation 3 20,0(7 46.7) 15
, Class Size 3 18.8 (10 62.5) 16
Program Training Recelved 6 37.5 (7 43.8) L 16
' ntmoscou.eae SERVICES
‘ ' . Very Good ' Good Falr Poor ~. Very Poor NotUsed | | Total
item Rated No. % No. % No. % No. % No. % No. %] | No
AdvisementGuidance 4 25.0 (8 50.0) O - 2 125 0 - 212,55 16
Library : ' 6 37.4 (8 50.0) 1 6.3 1 6.3 O - 0 - 16
Registration Procedures 1 6.3 (8 50.0) 3 18.7 4 250 O - 0 - 16
Financlat Ald 2 25,0 (3 37.5) 1 12.5 2 25.0 0O - 0 - 8
Ptacement Services 3 18.8 3 18.8 2 12.5 1 6.2 O - (7 43.7) 16
‘.L Audio Visua! Services 3 21.4 (7 50.0) 3 21.4 1 7.2 0O o - 14
J Learning Laboratories 1 12.5. (9 56.3) 1 6.2 &4 250 O 0 - 15
> - a ’
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training ' Help in Finding
Helped in Job * , Hourly Salary Job
No. % No. % No. %
Get job ) 8 72.7] § 0.00- 3.34 2 25.0 ’
‘ . $ 3.35 400 ‘0 - ,
Do job (9 90.0] § 4.01- 6.00 2 25.0 | Empioyment Agency 0 -
N . $ 6.01- 8.00 (4 50.0) | Instructor -3 25.0
Do jab with 8 80.0 $ 8.01-10.00 0 - M-DCC Piacement
extratraining . ““{ $10.01-12.00 0 - Office - 0 - (
. $12.01-14.00 0 - | Self 6 50.0)
Get promotioniraise 7 17.8] $1401-Up 0 - Other 3 25.0
N:_ 32 N= 8 . N= 12
* Multiple responses
1}
-t .
 GRADUATES' SUGGESTIONS FOR IMPROVEMENTS |~ EMPLOYERS' COMMENTS
fmprove the anatomy lab Attitude can stand a definitd
Very pleased with all the knowledge available to me fmprovement
Replace chemistry with a computer or business course Excellent, valued employee
Retat fonships between students & Instructors were very | with work ethic
poor .
Students shouldn't have to get the rus around
bxceltlent school. Travel 115 miles roundtrip every day
Give dept adequate bhelp & put related courses under FSE
not Blol dept. .
, Currfculus needs to be cleaned-up . ,
Ralse level of material in general educat fon courses
N;, N:_.
L

B 6 5




L \
rm.x 25
4 GRADUATE SURVEY nssponses
. |cs Program Totsal
ng}mﬂﬂe Campus Code Code Respondents
l Interior Decorsting Tech ] Noren 12607010] 87 10/10
RATING OF MAJOR COURSES
Very Good Good Falr Poor Very Poor Total
¢ itom Ruted No. % No. % No. % No. % No.  %[f ] wNo
—
instructor Preparation 4 4.0 (5 50.0) 1 -10.0 O - 0 - 10
Course Content - R 2 20,0 (6 60.0) 2 200 0 - o - 10
Level of Presentation 2 20.0 (7 70.0)-1 10.0 O - ] - 10
Ctass Sire 2 20.0 (6 60.0) 2 20.0 O - 0 - 10
. mmugmm 3 30.0 (7 70.0) O - 0 - O - l 10
RATING OF COLLEGE SERVICES
Very Good Good Fair Poor VeqPoof {Uad Total
, tem Rated No. % No. % No. % No. % No No.
- AdvisementiGuidance 3 30.0 (5 5.0) 1 10.0 0 - O - 110.0 10
Library & M4 (5 55.6) O - 0 - 0 - O - 9
Registration Proceduyres 2 g0.0 2 20.0° (6 60. o - 0 - 0 - 10
Financlal Ald 0 - (2 5.0 1 25.0 25.0 0O - 0 - &
Piacement Services 0 -'0 - 0 -/0 - 1 11.1 (8 88.9) 9
Audio Visusal Services T 12.5 (5 62.5) 2 25.0 O - 0 - 0 - 8
Leaming Laboratories 2 3.3 (4 66.7) 0O - 0 - 0 - 0 - 6
\) -
[ 3 .
RESPONSES TO SELECTED QUESTIONS
Mow M-DCC Training Help in Finding
Helpeod in Job * : Hourly Salary Job .
No. % No. % No. %
Get job -3 75.0 | $ 0.00- 3.34 1 14.3 :"
$ 335 4.00 (2 28.5)
Do job (4 100.0)} $ 401- 6.00 1 14.3 | Employment Agency 0 -
: $ 6.01- 8.00 1 14.3 1 instructor 0 -
- Do job with 1 50.0 $ 8.01-10.00 1 14.3 | M-DCC Placement
extra training . $10.01-12.00 a - Office 0 -
. . $12.01-14.00 0 - | seit © ( 60.6
Get promotioniraige-1 50.0 | $14.01-Up 1 14.3 | Other 40.0
N=9 - IN=7 . N=$
* Multiple responses P
B GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS | =~ EMPLOYERS' COMMENTS _
More career counseling & job placement aid
Make sure teachers are motivated
A university atmosphere needed
Get experts in field to teach subject
s Bring Interior Deslgn Dept back to North Campus
Some classes are too large
) N= N=

53 66 .



S

'tcs . Program Total
Program Title -\ Code Code Respondents
AN
Management Development Rorth 1 12508050 59 10/13
RATING OF *ION COURSES
_ VeryGood  Good, Yoor  Very Poor | [Total
» ltem Rated No. % No. % No. % No. %] | wno
Instructor Preparation (6 60.0) & .40, -0 -%0 1110
Course Content? , 3 30.0 (2 70.0 0 - 0 -1 1w
Level of Presentation 3 30.0 {4 40.0) 0 - 0 - 10
Clase Size . 1 10.0 (9 90.0) 0 - 0 - 10
Program Training Reosived 4 40.0 (6 60.0) 0 - 0 - 10
RATING OF
[\ ) i N
)l Very Good  Good Fal \ Very Poor ot Used | | Total
MemRated  No. % No. % No/ % No. % No. % No. %] | mo.
AdvisementGuidance 2 22.2 (5 - 0 - 0 - 2 22.2 9
Library (5 50.0) 4 10.0 0 - 0 - 0 - 10
Registration Procedures - 2 20.0 (4 . 30.0 0 - 0 - 1 10.0 10 1
Financial Alé- 1 16.7 (4 16.7 0 - 0 - 0 - 6
Placement Services 1 10.0 1 - 0 - 0 -~ (8 80.0 1 10
Audio Visua! Services 1 14.3 (4 28.5 0 - 0 - 0 - 7.
Learning Laboratories 1 11.1 (5 33.3 0O - 0 5 0 - 9
1 RESPONSES TO SELECTED QUESTIONS
How M-DCC Training ~ Help in Finding
Helped in Job * Houyrly Salary Job -
No. \ % . No. % " No. %
Get job 1 |14.3] $000 334 . 0 -
$ 335 4.00 0 -
Do job - &) 62.53 $ 4.01- 8.00 2 28.6 | Employment Agency 0
$ 6.01- 8.00 2 28.6 | Ingtructor | 0 -
Do job with 3 s2.9| $ 8011000 2 28.6 | M-DCC Piacement.
extra training $10.01-12.00 1 ' 14.2 | Office B
$12.01-14.00 0 - | seit (6 66.7)
Get promotion/ralse O - | $14.01-Up Y - | Other 3 33.3
N= 9 g N= 7 ( N= 9
* Multiple responses < -

!

GRADUATES' gUGGEST!ONS FOR IMPROVEMENTS

EMPLOYERS' COMMENTS

Teachers need to/ realize that experience speaks louder
than a degree

Better info
Increase the '
Update currica

idance workers
ficulty of most courses
to meet present day needs

]

N=

54

67



TABLE 30

- GRADUATE SURVEY RESPONSES

-
e, ot : Ics Program Total
Program Title Campus Code Code Respondents
Management & Supervieion (Management Devel ‘
e °?1  North 12508051] ™ 6/7
Very Good Good - Fair Poor Very Poor Total
item Rated "No. % No. % No. . % No. % No. %] | No
instructor Preparation 2 33.3 2 33,3 2 - 33.4 O - 0 - 6
Course Content . 2 33.3 (3 50.00 1 16.7 O -~ 0 .= 6
Level of Prasentation 2 33.3 (4 66.7) O - 0 - 0 A1 6
Class Size 2 33.3 (4 66.7 0 - 0 - 0 - 6
Program Training Beceived (3 50.0) 3 50.00 O - 0 - 0 - 6
RATING OF COLLEQGE SERVICES N
. Very Good Good Ealr . PooY Very Poor Not Used Total
item Rated No. % No.: % No. % No. ‘% No. % No. %] | No
Advisement/Quidance (2 33.3) (2 33.3) 1 16.7 O - 0 - 1 16.7 6
Library ' (3 60.0) 2 40.0 O - 0 - 0 - 0 - 5
Registration Procedures 1 16.7 1 16.7 (3 50.0) 1 16.6 O - 0 - 6
Financial Ak ‘ (1 50.0) (1 50.0) O -~ 0 - 0 - 0 - 2
Placement Services 1 200 0 - 0 - 0 - 0 -~ {4 80.0) 5
Audio Visual Services (2 40.0) 1 20.0 (2 40.0) O - 0 - 0 - 5
Leaming Laboratories 0 - - 1 25.0 (3 75.0)° 0 - 0 - 0 - 4
j ) , ;
RESPONSES YO SELECTED QUESTIONS
How M-DCC Training o Help in Finding
Helped in Joify Hourly Salary Job
No. % - - No. % ' No. %
) th job . 1 20.0 | $ 0.00- 3.34 : : :
$ 3.35 4.00 | e
Do job (6  85.7) s 4.01- 8.00 Empioyment Agency .0 -
$ 6.01- 8.00 instructor 4 -
Do job with 3 0.0 | 8 8011000 M-DCC Placement
extra training - $10.01-12.00 ‘ Office 0 -,
. '| $1201:14.00 : Self (4  66.7)
Get gromotioniraise 2 50.0 | $14.01-Up T Other 2 3.3
N= 12 N= 0o N=g¢g
* Muitiple responses :
_ GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS |
Program eased transition into college curriculum
Procedure for registration; availability of course P
oi ferings information C
Counselors in Room 1132 don't know what they are doing
Financial assistance for middle income bracket ey
N: N:

68—
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T P ‘ _ TABLE 31 -
. _.‘,' As.
e T 3._& anAmiATF. SURVEY nsswonses
s Ve j _.: \‘ . \«- .
‘.-.\‘ N ! . ’ e .‘ ‘- . a .
e " .._4‘ . r T )
L e . IcCs Program Total
_ ﬁpgmh"ﬂﬂe o Campus Code Code Respondents
‘Markbting. " Vo Horth 12212001|  8r 5/10
‘”i . ) *
(I :'s-.- s L .
, e  RATING OF MAJOR COURSES -
¢ C- '
‘ ‘ Ce Very Good - Qood Falr Poor  Very Poor | | Totai
_— . Woin Rated - No. % No. % No. % No. % No. %] | No.
e 'm!mcfovﬁwmﬂoa 1. 200 (3 60.0) 1 20.0 O -0 - 5
<o, | courseContent 2 40.0 (3 60.0) © -0 - 0 A1l s
o | Level of Présentation 1 20.0 Y3 60.0) 1 20.0 0 - 0 - s
Class Sizé (2 40.0) (2 40.0) 1 20.0 O -0 - 5
Program Tralning Received (3 60.0) 2 40.0 0. - O - 0 -1 5
9 “ . .

.

. N umormmmvm :

. ’ ; VoryGood Good Fait Poor  Very Poor  Not Used | | Totat
~ tem Rated «NO. % No. % No. % No. % No. % No. %] | No
Advisement/Guidance -1 20.00 1 20.0 (2 40.0) 0 - 0 . - 1 20.0 5
Library : (3 60,0y 2 40,0 0 .~ O -0 -0 - 5
+ | Regisgration pg° 2 40.6- (3 60.0) 0 - - .0 - 0 -~ 0 - 5
] Financiat Alg .1 333 (266730 - 0 - 0 - 0 - 3
Placement Seryices 1 20.0,0 - (2 40.0) o - 0 - (2 40.0) 5
. Audlo Visual Services 0 - (4 100.0) © -0 - 0 -0 - 4
T Loammg Laboratories 0 - (3 100.0) 0 - 0 - 0 - 0 - 3
SR (S .
. S " ... RESPONSES TO SELECTED QUESTIONS ~ S
» o 2 : ‘ ' ‘
_ How M-DCC Training - . . : Help in Finding
i. Helped in Job ° _*Hourly Salary Job
. - Neo. % No, % No. %
« | Get job 0 . - | $000 334 0 - .
. , $ 3.35 400 0+ « -
. Dojob (2 loo.oﬂ $ 4.01- 8.00 (1, 100.0 Empioyment Agency o S
' : $ 6.01- 8.00 0 - | tnatructor -
Do job with 1 100.0 | % 8.01-10.00 0 - | M-DCC Pilacement
extra training $10.01-12.00 0 -~ Otfice 0 -
] $12.01-14.00 0 - | seif, . (1" 100.04
« + . ] Get promotioniraise 0 - | s14.01-Up 0 = | Other o’ . -
' N= 3 N= 1 T N= |
* Muyitipie responses .

[}

GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS
Teachers getting students more involved instead of
lecturing so much

Improve quality of teachers ‘ , ' .
More case studies and reports .

* } More infurmation about requirements for senior university
Update cur‘rlcul.un to meet present day needs




TABLE 32

GRADUATE SURVEY RESPONSES

iCS Program Tota!
Program Title Campus Code Code Respondents
Mechanical Industrial Engineering Tech North 2625020 95 6/11
, -
RATING OF MAJOR COURSES
. Very Good Good Falr . . Poor Very Poor Total
_MW .No. % No. % No % No % No. %l | No.
instructor Preparation 2 33.3 (3 50.0) 1 16.7 O - 0 - 6
Course Contont 1 16.7 (5 63.3) © - 0 - 0 - 6
Level of Presentation 0 - (2 66.6) 1 167 1 16.7 O - 6
Class Size -0 - (4 66.6) 1 16.7 1 16.7 0 - 6
Proq:melnlngﬂmwsd 0 - (5 83.3) 1 16.7 O 0 - 6
¢
RATING OF COLLEGE SERVICES
Very Good  Good Falr Poor Very Poor Not Used Total
ftem Rated NO. % No. -~ % No. % No. % No. % No. % No.
Advisement/Guidance 1 16.7 (3 49.9) 1 16.7 1 16.7 O - 0 - 6
Library (4 66.7) 2 33,3 0 - 0 - 0 0 - 6|
Registration Procedures (2 33.3) 1 16.7 1 16.7 (2 33.3) 0 0 - 6,
Financial Aid 0 - (2 66.1 0 - 1 33.3 0 - 0 3
Piacement Services 1 16.7 1 16.7 1 16.7 O - .0 - (3 49.9 6
Audio Visual Services 1 20.0 (2 40.0) (2 40.0) O - 0 - 0 - 5
Laaming Laboratories 1 16.7 (3 S50.0) 2 33.3 O - 0 0 - 6
. - \ ‘.
' RESPONSES TO SELECTED QUESTIONS J
How M-DCC Training . Heip in Finding
Helped in Job * Hourly Salary Job |
‘ No. % No. . % No. %
Get job 0 - |.$000 334 1 16.7
_ $ 3.35 4.00 0 -
Do job (46 . '100.0) 3 4.01- 6.00 (3 49.9) | Employment Agsncy o -
' $ 8.01- 8.00 1 16.7 | instructor -
Do job with - 100.0] § 801-10.00 0 ~ | M-DCC Placement
extra training 7| $10.0112.00 0 - | Office .
$12.01-14.00 1 16.7 | Self (3  60.0)
Get promotionraise 1 50.0| $14.01-Up ., 0 - | other 2 40.0
N= 6 ' T IN=6 N= 5
* Multiple responses

GRADUATES SUGGESTIONS FOR it lMPﬂOVEMENTS

[P e i

Hlxlng major fields of study for a realistic »ppruach to
education

Have major counselors help students with course requirce-
ments

Improve class aelectlun for all semsters. better enroll-
ment plau

Have conrses that refate more to bigh tuh mischiniog

& manufacturing &

Update classes to current market néeds

More frequent field trips for nechanlcal enginecering

students
N=

.
e

EMPLOYERS' COMMENTS

‘U




TABLE 33

. ] iCS Program Totat
Program Tit R Campus Code Code Respondents .
Radfo ‘f Broadcasting Tech North 12637011 68 13/16
- . [ 4
!
RATING OF MAJOR COURSES
. : ' - Very Good Good " Falt _ ‘Poor’  Very Poor Total
: itern Rated No. % No. % No. % No % No. %) | No. |
Instructor Preparation (1o 76.9) 3 231 o - 0 - 0 - 13
Course Content . 6 _48.2 (7 53.8) 0 0 0 - 13
Levet of Presentation (8 61.5) 5 38,5 0 - 0 - 0 - 13
Class Size . (S 38.4) &4 30.8 & 30.8 0 - 0 - 13
Program Tralning Received (11  84.6) 2 154 o0 ~ - o0 - 0 - 13
. RATING OF COLLEGE SERVICES
' Veory Good Good Fair Poor  Very Poor Not Used Total
itemRate! . No. % No. % No. % No. % No. % No. % No.~
Advisement/Gu - (3 50.0) 2 33.3 1 16.7 O - 0 - 0 - 6
Library 6 46.2 (7 53.8) 0 - 0 - 0 - .0 - 13
. Registration 3 23.1 3 23,1 (6 46.1) 1 7.7 O - 0 - 13
Financial Ald 2 25.0 (3 37.5) 1 12.5 2 25.0 O - 0 - 8
Placement Services (6 46.2) 4 30.7 0 - 1 7.7 1 7.7 1 7.7 13
Audio Visya! Services . 3 3.0 (4 40.0) 3 30.0 O - 0 - 0 - 10
Lesming Laboratorles (3 42.9) 1 18.2 (3 42,90 0~ - 0 -~ 0 - 7
How M-DCC Training Help in Finding
Helped in Job * Hourly Salary Job
" No. % - No. % No. ¢ %
Get job 4 57.1] ¢ 0.00- 3.34 (1] - '
. $ 335 400 1 8.3
Do job 6 75.01 5 401- 6.00 (5 41.6) | Employment Agency 0 -
$ 6.01- 8.00 4 - 33.3 | instructor 3 30.0
Do job with 6 75.0) § 8:01-70.00 2 16.8 | M-DCC Placement
extra training . $10.01-12.00 0 - Office 0 -
$12.01-14.00 0 = | setf ‘3 30.
Get promotion/raise 2 40.0| $14.01-Up 0 = | Other (4 40. e
N= 18 N= 12 Ns 10 . '
* Muitipie responses -
Pl
- 4.
o GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS
Higher academic standards, better job & vullege placement . ’
Needs on alr radlo-TV studios
More evenfng classes for evening students
M-DCC offers some 4 yr. courses not of fered at unlversitigs .
ipgrade RTV Dept. ’ -
Counselors cnuld be more patfent and more helpfal -
MLami-Fade was appropriste (n my studies '
Excelledt program .
N= N=

28 71




TABLE 34

3 ’ .
. (CS . Program  Total
Program Title Campus . Code Code Respondents
Secretarial Science Rorth 12507020 86 { 5/5
[S
R RATING OF MAJOR COURSES )
Very Good Good Failr Pogv Very Poor Total
ttem Rated No. % No. % No. - % Ngp % No. %l 1 No
instructor Preparation (2 40.0) (2 40.0) T 20.0 O - 0 - 5
Course Content 1 2.0 (4 80.00 0 - O -0 - 5
Level gf Presantation. 1 2.0 (3 60,00 1 200 0 -0 - ]
Class Size 1 2.0 (3 60.00 1 2.0 0 ~ 0 - 5
Pronumfralnlngﬂocdnd 1 20.0, (& 800y 0 ° - O -0 - 5
RATING OF COLLEGE SEAVICES il
« VeryGood - Good Falr Poor  Very Poor Not Used Tots!
item Rated No. % No. % No. % No. % No. % No. % No.
Advisement/Guidance o - (3 60.0) 0 -~ 0 1 20,0 1 20.0 5
Library . ‘ 2 40,0 (3 60.0) O -0 o - 0 - 5
Rgglmﬂonﬁm 1 20,0 (2 40.0) (2 40.0) O - 0 - 0 - S
Financial Aid (2 66.7) 1 333 ¢ - o - 0o - 0 - 3
\Placement Services 0 - 0° - o - 0 -° 1 25.0 (3 75.04 4
Audio Visual Services 1 20.0 (4 80.0) O 0 - 0 - 0 - 5
Leaming Laboratories 2 40.0 (3 60.0) © - 0 -0 - 0 -
; .
| RESPONSES TO SELECTED QUESTIONS .
How M-DCC ¥Fraining Help In Finding
Helped in Job * Hourly Salary , Job
No. - %% ST Re. % No. %
Get job v $ 000 334 o -
. $ 395 4.00
Do job $ 4.01- 6.00 Empioyment Agency
$ 6.01- 8.00 Instructor
Do job with’ $ 8.01.10.00 M-DCC Placement ‘
extra training $10.01-12.00 Office :
_ $12.01-1400 . Seif
Get promotion/raise $14.01-Up Other
N= O ] N=0 N= 0
* Muitiple responses

GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS

EMPLOYERS' COMMENTS

More securlity

university

Reglstratfon procedures; lack of teacher enthusiasm

Raise requirements to Better prepare student for

Have "University Faic" simflar to “fob Fair"




TABLE 35 : : i o

[ =
IcS Pmotam' Total
Program Title Campus Code Code Respondents
S__ecfetartal Science - hecut“ﬁ'e Secretary North 12507024 X7 14/22
k N
RATING OF MAJOR COURSES ‘
. . Vary Good Good Failr Poor Very Poor Total
itom Rated No. . % No. % No. % No. % No. %) | wo
nstructor Preparation 5 41.7 (7 58.4) O --0 - 0 -1 3 12 1
Course Content 3 25.0 (7 58.3) 2816.7 o - 0 - 12
Level of Presentation 2 16.7 (9 1715.00 1 8.3 o - 0 - 12
. - Clase Size 2 16.7 (8 66.6) 2 16.7 0 - 0 .- 12
: Program Training Recelived 5 38.5 (8 61i5) 0 - 0 - 0 - 13
RATING OF COLLEGE SERVICES
Veory Good . Qood Falr Poor  Very Poor Not Used Yotal
item Rated No. % No. % No. % No. % No. % No. %} [ wo '
Advissment/Quidance 3 '25.0 (7 58.3) 2 16.7 o© - 0 - 0 - 12
Librasy 4 28.6 (9 64.3) 1 7.1 O - 0 - o -~ 14
Registration Procedwes 5 35.7 (6 42.9) 3 21.6 0 - 0 -0 - 14
Financial Ald (6 36.4) (4 36.4) 2 18.2 1" 9.0 o -0 - 1’
Placement Services 3 23.1 4 3.8 0 - o0 0o - (6 s.1f] 13
Audio Visual Services 3 25.0 (7 58.3) 2 16.7 O - 0 - 0 ~] L 12
Learning Laboratories 4 36.4 (5 45.5) 2 18.1 O - 0 - Q - 11
. RESPONSES TO SELECTED QUESTIONS
- How M-DCC Training Help In Finding
Helped in Job * [ Hourly Salary - Job
No % No %s No %
Get jod 6 66.71 § 0.00- 3.4 1 7.1}
$ 335 400 1 7.1 '
Do job ®  88.9% g 4.01- 6.00 3 21.4 | Employment Agency 1 10.0 J/
$ 6.01- 8.00 ® 42, 9)7 instructor 10.0 -
extra training $10.01-12.00 0 - Otfica . 0
$12.01-14.00 1 .11 seif .2 20.0
Get promotioniraise 3 50.0 | $1401-Up 0 - | Other (6  60.0)
N= 22 : N= 14" N= 10
* Multiple responses | . .
GRADUATES‘ SQGGESLIO_NEOR_I_AKRQ!E@EN_TE“_L 1. EMPLOYERS' COMMENTS_A*
T
. Better guidance quality; reglstration procedures \\
Offer more courses.each semester
More time with your advisors and fob placement y
Very sat{sfied with educatfon I received from M-DCC - s
* Knowledgeable inStructors needed . : >
tverything la pretiy well organized
More refationship of theory with practice in field
N= N-=

) -
¢ . 60

ERIC ' - o .




“TABLE 36 ‘

GRADUATE SURVEY RESPONSES

ICS Program Total
Program Title Campus Code Code Respondents

Secretarial Science-Ceneral Office North 12503030 83 - 6/8

RATING OF MAJOR COURSES

Very Good Good Fals Poor Very Poor Total
: itom Rated No. % No. % No. % No. % No. . %] | No
instructor Preparation 1 25.0 (3 175.0) O - 0 - 0 - 4
Course Content 0 - (4 100.0) O - 0 - 0 - 4
Level of Presentation 0 ~ (3 75.00 1 250 O - 0 - 4
/t’ Class Size 1 25.00 (3 75.0) © -0 - 0 - 4
Program Training Recelved (4 66:7) 2 33.3 O - 0 - 0 - 6
] RATING OF COLLEGE SERVICES @
N o . . . ,
... VetyGood Good Falr Poor  Very Poor  Not Used Total
ftemRated _—" No. % No. % No. % No. % No. % No. %] | No
Advisement/Guidance (4 66.7) 2333 0O -0 - 0 - a0 - 6
Library . + (360,00 2400 0 -~ O - 0 - 0 - 5
Registration Procedures (1 20.0 (3 60.0)  1~20.0¢ ¢ - 0 - o0 - 5
Financlal Ald 133.3 (26637) 0 ..~ ,0 / - 0 - 0 - 3
Placement Sevites (3 50,0 (350.00 0 - 07 - ¢ - e - 6
Audio Visug! Services 13%3 (266.7) 0O - 0 - 0 -vo0 - 3 )
JLeaming Labosatories- 2133.3 (468.) .0 - 0 -- 0 - O - 6
) . . - L :
’ . A ' - - %
- L] . . .
_ REBPONSES TO SELECTED QUESTIONS . \,
. . . . A
How M-OCC Training : - Help in Findi X .
Helped in Job * Hourly Salary _ Job - - -
No. % r No. % .No. %
Get job (3 100.0}"$ 0.00- 3.34 . : . .
‘ $ 3.35 4.00 .
Do job 2 100.0]'$ 4.01- 6.00 Employment Agency 0 -
~ $ 6.01- 8.00 instructor Y -
Do job with $ 8.01-10.00 ‘ M-DCC Placement
axtra training 1 100.0 { $10.01-12.00 : Otfice 0 i
\ ' e $12.01-14.00 o Seif (2 50.0)
Get promotion/raise 1 100.0 | $14.01-Up Other (2 50.0)
N=-7 N= 0 | N=4 : '
5 * Muitiple responses . ‘ ‘
GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS
. . s 4 ' .
. .
M-DCC was the best thing that happened to me ~ '
|
N ' _ ’ ),"
N= N:.




\

\ ‘ | '. TABLE 37 \ .
GRADUATE SURVEY RESPONSES .

- -y . S
. iICS Program Total
Program Title Campus Cods Code Respondents
Secretarial Science - Legal Secretary North 12507050f k4 12/16
L )
' ' RATING OF MAJOR COURSES
Very Good Qood Falr Poor Very Poor Totai
ttem Rated No. % No. S No % No. % No. %] | No.,
.Instructor PNPCN“O'\ . S 41,7 (6 50.0) 1 8.3 0 - 0 - 12
. Course Gontent 2 16.7 (8 66.6) 2 16.7 0 -7 0 - 12
Level of Presentation 1 8,3 (@ 75.1) 1 8.3 1 8.3 0 - 12
Claes Size 2 16.7 (6 50.0) 3 25.0 1 8.3 0 - 12
‘Mml'mlmngm 6 50.0) 5 41.5 1 8.3 0 - 0 - li‘
. §
‘ ’ memm . »
- . ‘ Very Bood . Good Falr Poor  Very Poor Not Used | | Total
. {tem Rated - No. % No. % No. % No. % No. % No. % No.
P AdvisementGuidance (4 33.3) (4 33.3) 2 16.8 O - 1 83 1 8.3 12
Library , 4 33.3 (7 58.4) 1 .8.3 O - o - o0 - 12
Registration Progedwes 1 8.3 4 33,4 (6 50.0) 1 8.3 0- - O - 12
Financial Ald 3 27.3 1 9.1 (4 3.3) 3 27.3 O - 0 - 11
Placement Services .2 16.7 (6 50.0) 0 - 0 -~ 0 - 4 33.3 12
Audio Visual Services 4 36.4 (6 54. 1 3.0 O - 0 - 0 11
Leaming Laboratories 4 33.3 3 250 (5 41L.7) O - 0 - 0 - 12
-
h ] * )
- ’ RESFONSES TO SELECTED QUESTIONS
. . f * How M-DCC Training Help in Finding
ﬂ Helpsd in Job * ~ Hourly Salary Job
! No. % No. % "No. %
. Get 7 100.0| $ 0.00- 3.34° 0 - :
. $335400 ‘Y o _ -
. r (8  100.0] $ 4.01- 600 2 167 tAgency O -
. $ 6.01- 8.00 (7 38.9 }ns 3 37.5
Do job with $ 8.01-10.00 2 16.7 | M-DCC Placement
extra training 6 85.7] $1001-12.00 0 - | office 0 -
- . $12.01-33.00 0 - | sei (3  62.5)
Get promotion/raise 3 © 0.0 $14.01-Up 1 8.3 | Other 0 -
N= 24 h ' N= 42 ) N= 8
* Multipte responses : ™~
. e " ' f
GRADUATES' SUQGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS
S ubuil hil —_—— I S 22
. b}
. Better guldance nuality;.reglstration protedures
Internship programs should be ro—sponﬁurvd by collepe
& business B : :
Larger range of teachers for uight classes
More on the job training
Batter security persoane! & caring teac Iu e
Teachers need more pat lence and help more
Mure relat fouship of theory to practice
l; N= . N=

-, . . ) ¢

BEST COPY AVAILABLE



“ma;: kT
-  GRADUATE SURVEY RESPONSES

iIcs Program Total

Program Title ’ . Campus Code Code Respondents
Travel & Tourism Management North 12218000 X3 15/41
L4 .
RATING OF MAJOR COURSES
) Very Good Qood Falr Poor”  Viry Poor Total
item Rated NO. % No. % No. % No. % No %] | no.
‘Instructor Preparation (7 46.D(7 4.7 1 6.6 0 - 0 - 13
Course Content -2 14310 71.4) 2 14.3 0O, - 0 - 14
Levelof Presentation =~ 4 26.7(8 53.3 3 200 @ - 0 - 15
Class Size . & 28.6‘( 7 507) 3 21,4 O - ‘0 - 14
. Program Tmlmnlﬂocened 6 40.0 (9 60.0) 0 ~ 0 - Q - 15
RATING OF COLLEQE S8ERVICES
Very Good  Good Fair  Poor Very Poor NotUsed | | Total
item Rated No. % No. % No. % No. % No. % No. %]J ] wNo.
wmmum S 35.7(8 57.1) O -~ 1 7.2 0O - 0 - '.14
-~ Library (8 53.3) 7 46.7%0 - 0 ] - 0 - 15
Registration Procedures 1 6.7 (12 80.0) 2 13.3 0O - 0 - 0 - 15
~ | Financlal Aid 4 33.3(>5 §1.7) 2 16.7 1 8.3 ¢ - 0 - 12
Placement Services 5 333 1 6.7 0O - 0 - 1 .6.7 (8 53.2] 15
- Audlo Visual Services (6 40.00Y 6 40.0) 3 20.0 0O - 0 -~ 0 - 15
Learning Laboratories 3 33.3(5 55.¢ 1 1.1 O - 0 - 0 - 9
{
RESPONSES TO SELECTED QUESTIONS
o~ Heiped In Job * . . Hourly Salary Job
¢ No. %l . ‘ No. % No. %
Get job S 50.0| $ 0.00- 3.34 0 - I
. : $ 3.35 4.00 0 -
Do job S 50.0| $ 4.01- 6.00 (12 100.0] Employment Agency 0 -
- v $'6.01- 8.00 0 -~ | instructor - 0 -
Do job with . -~ $-8.01-10.00 0 I M-DCC Placement
extra training - (6 . 66.7) $10.01-12.00 0 |- Office 1 8.3
$12.01.14.00 ~0 - a:; 5 41,7
Get promotion/raise | 11.1] $14.01-up 0 - ‘ . (6 50.0)
A‘. « ) \ L
N= 17 = 12 : : N= 12 '
™ | - Muitipie responses é
- L
o GRADUATES' SUGQESTIONS FOR lMPFjQVEMENTS ) . EMPLOYERS' COMMENTS__A__‘
More grants S.E.0.G; Miami-Dade {s the best 'yvt' v
Travel department needs better instructors ..~‘*‘ .
. +| Better Spring/Summer course schedules . sl . N .
"'.. Placement services for former studt-n!_si‘ attil secking Jﬁ. o \ "
related employment ¥ ' ‘
Very good aschool for those who Tike to lgarn - N . )
Help graduates secure job in related fleld . -
Have job placement office place graduites
! N= / N:

63

’n
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TABLE 39

o
 } » .
. ICS /Pmoum Tota!
 Program Title Campus Code Code Respondents
. Account ing : South 12500010 | 76 8/8
A - .
. ' .;
. Very Good- Good Falr Poor Very Poor Total
\ ftem Rated No. % No. % No. % No. % No. %L [ N
ing Preparation (4 50.0) (4 50.0) O - 0 - 0 - 8
Course t- 2 50.0 (5 62.5) 0 -1 125 0 - 8
Leve! of tation - (3 37.5) 2 25.0 (3 37.5) O - 0 - 8
. Class Size 3 37.5 (4 50.0) 1 12,5 O - 0 - 8
. Programv Training Received 2 ¥5.0 (4 50.0) 2 25.0 O - 0 - 8
) i " RATING OF COLLEGE SERVICES
. _Very Good  Good Falr/ —_ Poor _ Very Poor NotUsed | [Total
item Rated No. %.No. % No. % No. % No. % No. %] | mo
Advisement/Guidance 2250 112,55 2 25.0 1 185 O - 2 25.0 8
Library 337.5- (4 50.0) 1 12.3 o “- O 0 - 8
Registration Procedures. (3 37.5) 2°25.0 0 - (3 37.5) 0O - 0 - 8
Financlat Aid (2 40.0) 120.0 0 - {2 40.0) 0 -~ 0 - 5
Placement Services 0 - 0 - 0 - 0 - 1 14.3 (6 85.7) 7
Audio Visual Services 2 28.6 228.6 (3 42.8) © - 0 - 0 - 7
Learning Laboratorias (350,00 233.3 1 16.7 0O - 0 A - 6
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training ° A Help In Finding
Helped in Job * Hourly Salary Job .
\ No. % : No. % No. . %
Get job 1~ 50.0] 8 0.00 334 L.
R ~ ] 8335 400 ‘ :
. : Do job (2 100.0) 5 4.01- 6.00 ‘ Employment Agency(1  50.0)
$ 6.01- 8.00 instructor ] -
Do job with 1 50.0 $ 8.01-10.00 ¢ M-DCC Pilscement
axtra training 71 $10.01-12.00 = ‘ Office [
$1201-1400 .Seif . 1 50.0)
Get promotion/ralse 0 ~ | s14.01-Up Other 0 -
N=4 N=0 : N=2 T
* Muitipla responses
| ____ GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS
- Drop life studies program unless it can be improved
Courtesy & Interest on part of personnel is almost oson-
existent -
Better service for registration -
Base financial aid on current fncomes; better Lounselurs
Make students aware of the cxfzvllent opportunities availajte
\
N= i - N=
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\ TABLE 40 ‘ o .

3 : , <
o ’ IcS Program Total /\
, Program Title Campus Code Code Respondents )
Aviation & Allfed Studies South - 12604011 | K1 ° c.1/18
= rd
~—iaene—"TATING OF MAJOR COURSES ' ' .
v Very Good  Good Far / _ Poor  Very Poor | [Total .
P - item Rated No. % No. % No. -~ % No % No. %] | No.
" xS instructor Preparation G 42.9) (3 42.9) 1 14.8 0O S
\ Course Content : (3 42.9) (3 42.9) 1 1.2 0O - 0 - 7
Leve! of Presantation i 2 28,6 (3 42.8) "2 28.p O - 0 7 - 7
Class Size ! 0 -~ (7100.0) 0 L " 0- - 0 - 7
Program Tralning Received 0 - (7 100.0) © -0 - 0 - 7
__—RATING OF COLLEGE
. Very Good  Good Falr Pooy  Very Poor Not Used | | Total
item Rated No. % No. % No. % No. |% No. % No. %] | No :
Advisement/Guidance 114.3 (571.4) 1143 O \- o -0 - 1] |
Library 114.3 (6857 o0o. -. & - 0 - 0 - 7 : "
Registration Procedures 1 20,0 O - (4 80.0) 0 -0 ~ 0 - 5
Financial Ald 0 - (266.7) 0 - 1 333 0 -0 - 3
Placement Services 0 - 2 33.3 116.7 O - 0 - (3 50.0) 6
Audio Visual Services (3 50.0) . 2 33. 0 - 1 16.7° 0 - 0 - 6
LeammgLLabomtm&s 116.7 (583.3) O - 0 - 0 - 0 - 4] .
RAESPONSES TO SELECTED QUESTIONS
How M-DCC Training . Help in Finding
% ‘- Helped in Job * Hourly Salary - : Job
. No. % ' No. % : No. % -
Get job ' 1 33.3 | $ 0.00- 3.34 : y ~
- $ 335 400 ‘ .
Do job 0 - | 8 401- 800 Employment Agency 0 -
$ 6.01- 800 instructor ' 0 -
Do job with $ 8.01-1000 . M-DCC Placement -
extra training (3 60.0) $10.01-12.00 / ) Office | 0 -
$12.01-14.00 ‘ Seit 1 16.7
Get promotioniraise O - $14.01.Up Other (5. 83.3
- N= & N= 0 Nz 6 A
‘ * Muitiple responsas

. GRADUATES' SUGGESTIONS FOR IMPROVEMENTS
- S e e L TR .
‘ More ln-depth counseling; more GED requirewents
~ Mare sguldance services tor student
Nave'?rmqg;‘:! registrat ion system (o eveot- computers go
ot t-1ine R
Mute on-hand trainlage. ¢ut the frills

EMPLOYERS' COMMENTS

y

w

66
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TABLE 41

GRADUATE SURVEY RESPONSES

-

ICS Program Totat
Program Title Campus Code Code Respondents
Business Dats Processing & Computer Progrn-jF South 12502030 55 10/19
_ ‘ RATING OF MAJOR COURSES -
: Very Good Good Falr Poor Very Poor I | Totai
item Rated No. % No. % No. % Noo % No. %] | ne
Instructor Preparation 1 10.0 (6 60.0) 3 3.0 0 - 0 - 10
[ Course Content 2 2.0 (7 70,00 1 10.0 0 - 0 - 10
Level of Presentatioh 1 10.0 (8 80.00) 1 10.0 O - 0 - 10
Class Size ' 0 - (4 40.0) (4 40.0) 2 20.0 O - 10
Program Trainthg Received 2 20.0 (7 70.0) O - 1 10.0 0 - 10
RATING OF COLLEGE SERVICES  * *
Very Good  Good Fair Poor  Very Poor Not Used | | Totsi
AR L,
) ftem Rated No. % No. % No. % No. % No. % No. %1} ] no.
Advisement/Guidance 1 10.0 1 10.0 (4 40.00 2 20.0 O - 2 20.0 10
Library . (4 40.00 (4 40.00 2 20.0 O - 0 -0 - 10
Registration Procedures O - 2 20.0 (4 40.00 (4 40.00 O - 0 - 10
Financial Aid ‘ 0 -0 - (2 66.7 1 33.1 0O - 0 - 3
Piacement Services r 1.1 2 22,2 (3 33.4) 1 11.1 0O - 2 22.2 9
Audio Visuai Services 0 =~ €5 83.3¢ 0. - 1 16.7 O - 0 - 6
Learning Laborstories 3 33.3 (5 55. 1 11.1 O - 0 - 0 - 9
RESPONSES TO SELECTED QUESTIONS
. How M-DCC Training Heip in Finding
Helped In Job * Hourly Salary Job o
No. %| - No. % [ No. %l
Get job € 50.0] $ 0.00- 3.34 0 -
. $ 3.35 4.00 0 - .
1 Do job 2 50.0| §,4.01- 6.00 1 14.2 | Employment Agency 0 -
$ 6.01- 8.00 3 42.9)| metructor 1 12.5
Do job with G 60.0] $ 8.01-10.00 & 42.9)| M-DCC Piacement
extra training "1 $10.01-12.00 0 - Office 1 12.5
. $12.01-14.00 0 ~ | seif s 65|
Get promotionralse; 33.3] $14.01-Up 0 ~ | Other 1 12.5
N= 10 N=7" N=8
A+ mumprs rosporsss— -~~~ f - - -— 4
!
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS

Hire computer 1ab assistants by qualificatfon, not omly
by financial need o
Personnel were rude and students were treated nastily
Modernlze computer equipment and {nstructor thinking
Counseling in data processing has much to be desired
Larger computer lab; receive computer print-outs twice an
hour

Better counseling programs

Some fnstructors do not
recognize the value of small
computers in business

67
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TABLE 42

GRADUATE SURVEY RESPONSES

Proqramv‘l'me ¢ L + Campus Code .Code Rasgondents

iICSs Program Total

Business Data Processing South

12502060 |  pP 12/14

RATING OF MAJOR COURSES -
Very Good - Good Falr Poor Very Poor Total
item Rated No. % No. % NO. % No. % Noo %| | No
instructor Preparation 3 25.0 (7 58.3) 2 16.7 0O - 0 - 12
Course Content 3 25.0 (7 58.3) 2 16.7 O - 0 - 12
Leve! of Preséntation 2 16.7 (9 75.00) 1 83 0 - 0 - 12
Class Size . 1 8.3 (5 61.7) (5 4.7 1 8.3 0 - 12
Program Training Received 2 16.7 (10 83.3) 0 - 0 - 0 - |12
/ *,
) 4.
RATING OF COLLEGE SERVICES -
Vely Good  Good Falr - Poor  Very Poor Not Used: | [ Toti
ttem Rated No. % No. % No. % No. % No. % No.” %] [ No
Advisement/Guidance . 2 20.0 (5 50.0) 1 10.0 O - 1 10.0 1 10.0 10
.Library (6 50.00 433.3 216.7 O - 0 -, 0 - 12
Registration Procedures 3 25.0 (5 41.7) 4 33.3 0 - 0 - 0 -11 12
Financial Ald 0 -, 2333 (3500 1 16.7 Q - 0 -Fl o
Placement Services 0 - 330.0 110.0 O - 1 10.0 (5 50.0) 10
Audlo Visual Services 114.2 (3 42.9) (3 42.9) O - 0 - 0 - 7
Learning Laboratories 2 20.0 (550.00 220.0 1 1.0 0 -0 - 10
' {
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training .o Help In Finding
Helped in Job * Hourly Salafy Job
. © No % No. % No. %
Get job (8 88.9)) $ 0.00- 3.34 (] -
» $ 3.35 4.00 0 -
Do job 6 75.0] $ 4.01- 6.00 0 - | Empioyment Agency 1 10.0
. $ 6.01- 8.00 2 16.7 | instructor 1 10.0
Dorjob with $ 8.01-10.00 2 16.7 | M-DCC Piacement
extra training 4 80.0} g1001.12.00 2 16,6 | Office 0 -
$12.01-14.00 { 3 25.0) | Sett (7 70.0)
Get promotioniraise - 50.0 | $14.01-Up C (3 25.0) | Other 1 10.0
N= 21 N= 12 i N= 10
* Multiple responses e — o]

k | | ’

1 GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS

EMPLOYERS' COMMENTS

More guidance for non-degree students
Smaller classes, more 7 p.m. classes
More extensive courses in programming
Personnel were rude and students werg treated nast

computer hardware

Update computer system

Better counseling, career placement, registration,
teachers

fu Spring/Sumeer

. N=

tiet rid of keypuch machines, hands-on experience with

GCounseling & scheduling for night students; more classes

ily

Present duties preclude
opportunity to apply voc.
training received

68
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TABLE 43

GRADUATE SURVEY RESPONSES

IS Program Yotal

Program Title Campus Code Code Respondents
Business Administration South 12508010 77 6/6
RATING OF MAJOR COURSES &
Very Good Good Falr Poor Very Poor Total
item Rated No. % No. % No. % No. % No. % No.
instructor Preperation 0 - (6 100.0) 0 -0 - 0 - T 6
Course Content 1 16.7 (3 49.9) .1 16.7 1 16: 0 - 6
Level of Presentation 1 16.7 (3 50.0) 2 33.3 0 - 0 -fF 6
Class Size 1 16.7 (2 33.3) (2 33.3) 1 16.7 O - 6
Program Training Received 0 - (6 100.0) © - 0 - 0 - 6
RATING OF COLLEQE SERVICES
Very Good Good Fair Poor Veary Poor Not Used Total
item Rated NOo. % No. % No. % No. % No. % No. % No
Advisemant/Guidance 120.0- (240.0) 1 20.0 O - 0 - 1 20.0 5
Library 240.0 (360.0) 0 -~ © - 0 - 0 - 5
Registration Procedures 0 - . 2333 (350.00) 1 16.7 0 -0 - 6
Financial Ald o - 116.7 233.3 (3 50.0) 0 - O - 6
Placement Services 0 - 0 - ~ 0 - 0 - (6 100.0) 6
Audio Visual Services 1 20.0 (2 40.0) (2 40. 0 - 0 0 - 5
Leamning Laboratories 1 20.0 (2 40.0) (2 40.0) © - o 0 - s
RESPONSES TO SELECTED QUESTIONS .
How M-DCC Training Help in Finding
Helped in Job * . Hourly Salsry Job .
No. % . No. % No. 5%
Get job , $ 0.00- 3.34 .
k $ 3.35 4.00
Do job $ 4.01- 6.00 . Employment Agancy
$ 6.01- 8.00 ¥ Instructor
Do job with $ 8:01-10.00 M-DCC Piacement
extra tralning $10,01-12.00 Office
- $12.01-14.00 Self ® .
Get promotioniraise . $14.01-Up Other
N= 0 N= 0 N= 0
* Muitiple responses _

*s

mith

Registration procedures
»

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

Tov much math for majors that have nothing to do with

l.mrer'tuitior'\. higher standards, better registration
Wider .use of structured guidelines In each Uiscipline

e,
/ .

4 N=

EMPLOYERS' QOMMENTS

, 59 82
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. ‘) | | TABLE 44 , '
L) - . . . :
o — ‘ : ) ' ] ‘- iCS Program Total
Program Title - Campus Code Code Respondents
¥ .
&arly Childhood Educatiom South 12703801 CH 34/85
8 * .
RATING OF MAJOR COURSES & .
Very Good>- Qood Falr Poor Very Poor Total
item Rated No. % No. "% No. % No. % No % 1 wo.
instructor Preparation . (22 61.1) 12 33.3 2°'56 © - 0 - 36
Course Contest . 15 4289 (16 45.77 & 116 O - 0 - 35
Level of Presantation * 14 41.2 (17 50.0) 3 8.8 O - o0 - 34
Ciass Size 6 17.1 (22 62.9) © 7 20.0 0 - 0 - 35
Program Tralning Received .12 33.3 (22« 61.1) 2 5.6 0 - 0 - 36
. ’ — .
. . RATING OF COLLEGE SERVICES
~ LJ 1)
: ' Very Good . Good - Falr Poor  Very Poor NotUsed | | Totat
. ) ~item Rated No. % No. % No. . ;" No. % No. % No. %] | o
. Advisement/Guidance 15 41.7 (16 44.4) 3 8.3 .0 - 0 - "2 5.6 36
Ubrary - (20 57.1) 14 400 1 29 O - 0 - .0 - 35
"»| Registrafion Procedures - 1 2.8 14 38.9 (1p 164.4) 5 13.9 0~ -0 - 36
Financidl Al 5 26.3 (6 31.5) 4 2L.IW& 21,1 0 -~ 0 - 19
Placement Services 6 16.7 12 333 1 28 © -0 - (17 «47.2) 36
Audio Visual Services 7 22.6 (17 54.8) 7 22% O -0 - 0 - 31
{ Learning Laboratoriey 9 32.1 (16 57.2) 3 10.7 O - 0 -0 28
; : \ . .
* . .‘
RESPONSES TO SELECTED QUESTIONS ’
B . 1 N
4 ° How M-DCC Training . : ~ Help in Finding .
. ___Heiped in Job * HM Salery ; Job
! No. %l ' No. % No. %
Get job 12 *75.0 | $000 334 - 0 .-
+ 18335 4o 4 17.4 - '
| fbjo (14 77.8)| $ 4.01- 6.00 (17 73,9 [ Emplgyment Agency . o -
- $ 601 8.00 2 8.¢ | instriictor 3125
~ Do job with" s '35.7 |3 801100 . 0 ~ | M-BCC Placement
exira traini : $10.01-12.00 0 - Office ’ a -
.-' . ! ? $12.01-14.00 0 - | seit ' (18 62.5y
Get promationiraise /4 36.4 | $1401-Up . 0 - = | Other 6 25.0
. 1 . : -, - *
r N="35. - 7 N= 23 N =24
" 1 * Multiple responses  *
\ Y k)
, n.~. b ¢ b,% o ’
|  SUGGESTIONS FOR IMPROVEMENTS. [ EMPLOYERS’ COMMENTS
. ) N His proven invaluable
\ / Fxcellent ; always well’
) . * . prepared and dependable;
. exhibits great love
"’ P [
. A -
. . . v \ .
b L < TN * . -
) t Lo~ ¢ Y N = . N =




o’ ’ *
. . , ICcs - Program Totat .
. Program Title Campus Code Code  Respondents.
Earty Childhood Teacher Assistant South 12703000 | 94 24/45 '
RATING OF MAJOR COURSES ’
~ ; . : "3
- . Very Good. Good ° Falr Poor Very Poor | |Totat
tenRated - pNo 9% No. % No. % No. % No. %] | No.-
'nstmctm\mbanﬂon (13  54.2) 9 37.? 2 8.3 0 - 0 24
Course Content . Q0 43.5)(10 43.5) 3 13.0 O - 0 23
Level of Presentation 6 2.1(6 696) 1 43’0 - o - 23} -
Class Size 3 13.0. (16 69.6) 4 17.4 - 0 - 0 - 3
Program Training Received 7_29.2.03_ 62.5) 2 8.3 0 T~ 0 - 24
. RATING OF COLLEQE SERVICES .
. ; . : (
' VeiyGood Good Falr  Poor ~ Very Poor Not Used Yotal
item Rated No. % No. % No. % No. % No- % No. % No.
Advisement/Guidence’ (10 41.7) 9 37.5 5 208 o - o - o -[| 2
Library (11 - 45.8)(11 45.8) 2 8.4 O - 0 - 0 - 24
Registration Procedures 1 4.2 8 33.3 (11 45.8) £ 16.7 o - 0 - 2 1
Financial Aid 3 25.0- 3 25,0 (4 33.3) 2 16.7 0O - 0 - 12
Placement Services 5 208 7 29.2 1 4.2 0 - 0 - (11 45.8) 24
Audio Visual Services 4 18.7 (14 63.6) 4 18.2 0 - 0 - 0 - 22
Learning Laboratories 5 2% 2 60. : - 0 - g - 20
L} ) ~ A R
N
. RESPONSES TO SELECTED QUESTIONS
How M-DCC Training . R Help in Finding -
- Helped i Job ° Hourly Salary ) .
. No. % . No. % . No. %t
Get job , 7 1008000334 - .
$ 3.35 4.00 2 14.3
Do job (8 72'._7) Sﬂ 4.01- 6.00 (10 71.4) | Employment Agency ' 0 -
$ 8.0t 800 2 15.3 | instructor 2 15.4
Do job with » 14.3 $ 8.0110.90 0 C- M-DCC Placement
exfra training : $10.01-12.:00 0 - Oftice - r.a
$1201-14.00 o - Self (8 61.9)°
Get promotiannaise 3 42.9 | $1401Up 0 - | Other 3 231,
. N . ’
N= 19 . N:u.&' N=13 . ?
* Multiple responges . <
: - /[
_ GRADUATES' SUGGESTIONS FOR IMPROVEMENTS _EMPLOYERS' COMMENTS
(] : . '
L1
See appendix D (Page 107) I
' .
o . . . a |
i -
. . '
. 7 , .
: 84 \

" TABLE 45

R k

-

GRADUATE SURVEY RESPONSES
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. ' . TABLE 46

W >
y : . o ICS Program Yotat
. Program Title _ . . Campus Code Codes Respondents
| prectronics Techmology . south  [12615060 | 56 12/19
\. . -
. , RATING OF MAJOR COURSES
. L ~ gl - '
N VoryGood QGood = Fair . Poor  VeryPoor | |Total
: - itsm Rated No. % No. % No. % No. % No. %] | No.
. msmmmpmuon 2 16.6 (5 41.7) (5 41.7) © - 0 - 12
Course Content . 1 8.3 (8 66.7) 2 16.7 1 8.3 0 - 12
: Level of Presontation 2 16.7 (5 4.7 4 333 1 83 0 - 12
Class Size” * 1 8.3 "4 334 (6 500 1 8.3 0 -1l 12
mrmmm 2 16.7 (9 75.0) 1 * 8.3 0 - 0 - ‘12
-~ ~ 5 .
., . RATING OF COLLEGE SERVICES ¢
. . Very Good  Good . Falr Poor Very Poor NotUsed | | Total
item Rated No. % No. % No. "% No. % No. % No. %] | No
AdvisementiGuidance (3 25.0) (3 25.00 2 16.7 2 16.7 (0 - .2 16.6 12
Library 1. 8.3 (9 75.1) 1 8.3 1 8.3 O - 0 - 12
Registration Procedures 3 25.0 (5 41.6) 2 16.7 2 16.7 0O - 0 - - 12
, I ] FinancidAild 1 14.3 (3 42.8) 2 28.6 1-14.3 O - 0 - 7
r ' Placement Services 0 - 1 8.4 3 250 1t 8.3 1 8.3 (6 50.0 12
Audio Visual Services 1 10.0 3 30.0° (6 60.0) O - 0 - 0 - 10
_ | Leaming Labdoratorigs 1 10.0 (4 40.0) (4 40.0) 1 10.0 0 - 0 - 10
. ¢ . RESPONSES TO SELECTED QUESTIONS
¢ e \-
.
HowM-DCCTmlnmg X - Help in Finding
R Hesiped in Job * Hourly Salary L . Jodb .
e ) No. % ’ - No. % No. %
- *§ Get job (s 83.3] § 0.00- 3.34 -0 - -
) "1 $3.35 400 0 -
Do job 3 60.0| § 4.01. 6.00 1 10.00 | Employment Agency 1 N4.3
$ 6.01- 8.00 3 30.0 | ¥Wtructor . 'l 14.3
Do job with 3 s0.0| $ 201-10.00 3 30.0 | M-DCC Placement ~
« exita training *V1/$10.01-12.00° 3 30.0 | Office f 0 -
. ' . $12.01-14.00 0 - | seit (3 42.8%
" 7 Get gomotioniraise 1 & 25.8| $14.01-Up 0 2 | Other 2 _ 28.6
~ r * - ’
. N: 12 N=10 . N= 7
- 1 * Mutltiple responses ‘ , . ' -
l‘ : ) *
! » \ - N J .
L GRADUATES' SUGGESTIONS FOR mmo_ OVEMENTS = |  ‘EMPLOYERS' COMMENTS

Reduce class slze (2
More activitles that would Bring together different
cultures

. ¢ . Highér academic requirements (2) - .
. Batter Jlabs néeded '
2 way radio communication ln ElLLtrunl(u program
Labu very poor for electronics equipwent
- \ Find a better way'of teaching
tﬂbs should have ‘sufficient equipment for H!Hdl"tﬂ o
8 ) v
. s .
,' R N= N= *
‘ Q . .
ERIC . ' 7o 85

AR




o ' TABLE 47

-

- iICS Program Total -~
Program Title Campus Code Code . Respondents
Interior Design Tech \ 80uth 12607010' .. 87 7/13

i RATING OF MAJOR COURSES
Very Good Good Fair Poor Very Poor Total
.Item Rated - No. % No. % No. % No. % No. % No.
Instructor Preparstion 2 28.6 (4 S7.1) 1 143 o - 0 - 7
Course Gontent : 1 14.3 (& 5S7.1) .2 28.6 o - 0 - 7
Lovel of Presentation 1 143 (5 71.8) o - 1 143 o0 ~ 7
Class Size s 0 = (5 71.4) 1 143 1 14.3 o - -7
Program Training Received 1 16.7 (5 83.3) o - 0 - 0 - 6
RATING OF COLLEGE SERVICES
. Very Good  Good Fair Poor  Very Poor Not Used Total
. ltem Rated No. % No' % No. % No. % No. % NOo. % No.
Advisement/Guidance 1 14.3 (4 57.1) 2 28.6 0 - 0 - 0 - 7°
Library 3 42.9 (4 57.1) 0 -. 0 - 0 - 0 - 7
Registration Procedures 1 14.3 (4 57.1) 1 4.3, 1 14.3 0 - 0 - 7
Financial Aid (2 50.0) 1 25.0 1 25.0 o ~ 0 - 0 - 4
Placement Services -1 16.7 (3 50.0) o -~ 0 - 0 - 2 33.3 6
Auwdio Visual Services 2 28.6 2 28.6 2 28.6 1 14.2 o0 - 0 - 7
Learning Laboratories 1 20.00 1 20.0 (3 66.0) 0 - 0 - 0 - 5
[ 3
* . ;
-~ RESPONSES TO SELECTED QUESTIONS
How M-DCC Training Help in Finding
Helped in Job * . Hourly Salary Job .
. “No. T sl . No. % No. %
Get job (4 100.0] § 0.00- 3.34 0 - .
$ 235 4.00 0 - .
Do job 3 100.0[ $ 401600 1 ~20.0 | Employment Agency ¢ _
$ 6.01- 8.00 & 60.0) | instructor 1 .20.0.
Do job with ) $ 8.01-10.00 . 0 ~ | M-DCC Pracement
extra training 3 66.7| $10.01-12.00 1 20.0 | Office 0 ~
' $12011400 . 0 . - | Seit (2 40.0)
Get promotioniraise 0 - | $1401-Up _ 0 = | Other (2 40.0)
. ‘ N
N= 10 N ] "N= 3
* Multiple responses

N g

BRADUATES SUGGESTIONS FOR IMPRQVEMENTS

Mure classes S _ /
Soge teachers were an embarrasment to the school and
students . ) . ’

"Don't take major courses in Susmef or Spring - |, .
Nped qualified feachers in the interior design school
A professional practice needed ¢

’

-

7 86

”
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- TABLE 48

GRADUATE SURVEY RESPONSES

A r—— e e ¢ et ¢

s

B
: ) . ics Program  Total
Program Title 4 Campus Code Code Respondents
. S‘ccrenryl Sciente (Executive) South 12507024 K7 5/20 )
!
\ -
F .
o : RATING OF MAJOR COURSES .
L +
VeryGiod __ Good’ Fair Poor __ Very Poor | [Total .
item Rated * No. % No. % No. % No. % No. %]} | No Y
instructor Preparation 2 40.0 (3 60.0) O - 0 - 0 ~Ll 3 ~9
Colrse Content - 1 25.0 (3 75.00) © - 0 - 0o - ~-F| & g
_ | Level of Presentation 1 ,20.0 (3 60.0) 1 20.0 0O -0 - 5 |
. [ Class Size 1 20.0 (4 80.0) 0 -0 ) - S X
Prograrh Training Received 2 40.0 (3 60.0) O Z 0 - Q0 - 5 '
- " . \
. " RATING OF COLLEQE SERVICES
h » . by v
i : Nery Good  Good Fair Poor/ Very Popr NotUsed | [Totai | « .
- {
ftem Raled No. "% No. % WNo. % No.. % No. % No- %} | No
AdvisementGuidance 2. 40.0 .(3_ 60.00 0 - 0 -.0 - o _-f{}] s’
Librdry - 0 - (3 75.00 6 - 1°25.0 O - 0 g4'-14 4 |- :
N Registrgtion Procedures 1 20,0 1 20.0 (3°60.00 0 - 0 - 0, ~-}1 5 . ‘
Financlal Aid (1 50.0) (1 50.00 0 ° 0 - 0 - 0 -11 2 '
Placement Services 0 - (2 40.0)° 1 20.0 © - 0 - (2.40.0 5 .
. . Audio Vjsual Services 0 - (3 75.0) 1 25.0 0 .- O 0 -~ 4 . ]
Learning Laboratories 1 20.0 (3 60.0) 1 20.0. b -0 -0 - s 10 . W
- - : T < . K . .
- L ? ¢ . o =
. ) - C . - ‘ .
RESPONSES TO SELECTED QUESTIONS ~  * _ . ' :
) - ' . .
_ How MDCC Training , Meip In Finding
T . o . MHelpedindob® : HoudySalary | Lo .
No. wl - No. % . L No. % .
Get job 0 - | 8 000 334 : ..
. : $ 335 400 * N ) v ¢ . FY
. Do job €3 75.0)1 $ 4.01- 8.00 Employment Agency L, 25.0 - *
' . ) $-$01- 8.00 instructor 0 - .
Do job with ’ $ 8.01-10.00 M-DCC Placement .
v . | extavainings 2 1900 1 gi501.1200 : Offica 25.0
. $12.01-14.00 . Self 1 25.0 .
. . [ 4
Get promotioniraise 1 * 33.3 | $y4.01- up Other ‘1 250 |~
N= & . N="0 « Vv | N=z4 "
* Mulitipie responses ) . .
' A 'y . .
. . ‘_’ m . N '

= GRADUATES' SUGGESTIONS FOR IMPROVEMENTS

’ Mgre lab time for word proc ensing,typing aud shorthaml .

/‘! rove English & math skill courses .
Regictmntfon [¢ complicated & time consuming . . -

(()vemll very good school ;improvement of general counselogs »
Retter guidance .

EMPLOYERS' COMMENTS

. : ' 74




s

Program Total .
« Program Title Code Respondents
< Secretarial Science (Legal) " . South 12502050 . u: 5/18
+  RATING OF MAJOR COURSES  ° J?
e ' ¥Very Good . Good Fair Poor  Very Podr | [Totas
- , item Rated ~NNO. % No. % No. "% No. % No. %[ | No
" . Instructor Preparation 1 20.0 (4°~§0.0) 0 ~ - o c- 0 - 5
* .e y Course Content .‘ 1 20 0,0 (‘ 80 -0) 0 - 0 - 0 - S.
i 2 Leve! of Presantation 1 20.0 (4 80.0) 0 0 -0 . s
Class Size _ (2 40.0) (2 40.0Y 1°-20,0 0 -’ 0 y - y
N Program Traimng Received (2 40.0) (2 40.0) 1 20.0 O - 0 \ - 5

' ' | RATING OF COLLEQE SERVIGRS . . s

. = . . hd K .5 .
| JELNE VeryGood Good - Fair Poor , Very Poor  Not Used-{ | Total
- . item Rated No. % No. % NoJ % No. % No. No. %] } No.
. Advisement/Guidance 2 40.0° (3’ 60.0) O - - 0 - 0o -}d s
- Litvary (2 '40.0) (2 40.0) 1 20.0 g\,‘ -~ 0 - 0 - 5
* | Registration Procedures (2 40.0) 0 - (2 40.0) 1 20.0°°0 - 0., - 5
. Financial Ald (1 50.0) (1 5060) 0 , - © - 0 - 0 - 2
. Placement Services ° 0 - 1 2.0 0 - 0 -0 - (4 80.0] | s
. * | Audio Visual Services (2 100.0) © - 0 -~ 0 - 0 ‘- 0. - 2
- Lsamning Laboratories 1 25.0, (3 75.0) © - 0 - 0 - 0 - 4
' _ o . » ‘ .c . "
‘ RESPONSES TO SELECTED QUESTIONS e .
How M-DCC Training . o , Help in Finding Ky
- Helped in Job * » Hourly Salary Job :
. No. % No. - %] . . No. %
Get job : 0 -'| $ 000 334 : ’ -
R $ 3.35- 4.00 - ‘ A ) .
Do job - 0 -l $ 401- 8.00 L . tAgency 0 |, -
. | Do job’with - | $ 801-10.00° ‘ A i t
B ' ex:?:mmw <4 1000 $1001-1200 " Oftfice L
- $1201-1400° -7 sel, R4 (1 50.0)
Get promptionuraise (1 .100.0| $14.01Up, Other (1 -50.0)
. )
N= 2 . “o. N=0 t; ’ N="2 ‘ e
’ . * Multipie responses - ;
* ”A d
. { . * -
. . ;“ '
__ GRADUATES’ SUGGESTIONS FOR IMPROVEMENTS . | EMPLOYERS' COMMENTS
Miami-Dade Is an excellent college &’everyom; is very
helpful . ’ ) ) .
More comfortable chairs; more esphasis tn school ey 0 -
activities ) ! *

Did not legrn a& thing while I was there
Teachers gfed to encourage quéstloning by students

Cover ie@al procedures more in depth A .
- . , °
* LY
L] '. ‘
: ) N= ~e N:
F 4 - P :
75 - .




4

DUAL PROGRAM SUMMARIES

|
m&m

-
A}

1
|

76




[ N

. . ' o © TABLE 50

., N [§ ’ ’
U. » . . .
. ] Program Total
Program Titie Campus = Code Coda Respondents
.- Accounting “Wolfson | 12501010 76 9/9 ]
‘ / . .
' : RATING OF MAJOR COURSES
- - ’ ) ‘ )
- Very@ood Qood . Falr Poor , Very Poor | |Total
item Rated No. % No. % No. % No. % No. %] [ No.
instructor Preparation 4 44.4 (57 55.6) © -0 - 0 - 9
Course Content 3 2.2 (7 .8 0 - 0 - 0 - 9
Level of Presentation 3 033.3 (4 44,50 2 22,2 0O - 0 - 9
Class Size ‘ 1 1.1 (5 55.6) 2 22,2 1 1.1 0 - 9
Program Tralning Received { 11.1 (8 -0 -0 = 9
) 5
o - RATING OF COLLEGE SERVICES .o®
‘o = Very Good ~_ Good _ ~ _Falr Poor__ Very Poor_ Not Used | [Total]
\ ftemRated ' No. % No. % 'No. % No. % No. % No. %] | Ne’
. Advisement/Guidance 337.5 (4500 1125 0 - 0 - o -|f°s
Library 1125 (»87.5) 0 - 0 - 0 - 0 - 8
Registration ngdum 225.0 112.5 (¥37.5) 225.0 0 - O - 8
*Financial Ald 12.0 (48.00 0 - 0.~ 0o = 0° - 'S
Placement Services o - '3333°'0 - 0 - 22,2 sss]|9
Y | Audio Visuai Senices - 1 16.7. (233.3) (233.3) 1167 0 o, -]}
. Learning Laboratories 2 28,6 (6 57.1) © - 1 14.3 0 - 0 ° - 7
- ~ - G : ) -
. ‘ . ) - . Iy .
RESPONSES TO SELECTED QUESTIONS .
v e How M-DCC Training = : .o Help in Finding
- Halped in Job * Hourly Salary Job,
No. % No. % NG - %
Getjob - o . -| $000 334 ° o - Y . !
: N $ 3.35 4.00 0 - :
g \ Do job . 1 50.0 | $ 401600 . 1 20.0 |" Employment Aooncy 0 -
‘ . *$ 6.01- 8.00 1 20.0 | Instructor 0 -
Do job with : $ 8.01-10.00 < - 40-0) M-DCC Piacement . -
.extra training 0 ~ | $10.01-12.00 1 20.0] Office ‘ 0 L=
‘ | | $12.01.14.00 ) -1 Seit - R ¢ 50.0
Get promotion/raise (3 75.0)] K14.01-Up 0 - { Other ¢ 50.0
» 4 ’ .
IN= 4 N= 5 N N B
- -, | * Muttipfe responses . ' . g
. . ’ ~
\ kN enguM'ES' SUGGESTIONS FOR IMPROVEMENTS . EMPLOYERS' COMMENTS
. ‘Help student, find work in field . ' '
Weakend classes . - -
Lab & courses weekends 'y i’ridgy nights . ’ .
Keep polng as is . 4
.] Offer courses at all times of day -
» v' "
¢ ~ » . .
» A,
* " v N= : ' v * N=
L4 o e g "
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| GRADUATE SURVEY RESPONSES

. Ics Program  Total -
Program Title : ' ) Campus Code Code Respondents
- - Hotel/Restaursat/Institution Management wlfeon | 1221000{ s7 | 7/20
; I3
‘ - RATING OF MAJQR COURSES
) Pt
v VeryGood  Good Fair Poor  Very Poor ] | Total
N item Rated No. % No. % No. % No. % No. %] | No
instructor Preparation 2 33.3 (4 66.7) O - .0 - 0 - 6
~ Course Content 2 33 @ 66.7) O - 0o - 0 - 6
Level of Prasentation | 2 28.6. (6 57.1) 1 14.3 0 - 0 - 7
. Class Size 4 >57. 1) 2 28.6 - 1 '16.;3 - .0 - 0 - 7
o Program Trainitg Received 2 - 28.6 5 714) O - 0 - 9 - 7
e, | RATING OF COLLEQGE SERVICES .’
.- . ' v
: Very Ggod ,* Good Falr Poot  \ery Poor Not Used | | Total
: Item Rated No. % No. % No. '% No. % No. % No. %]} No
. I AdvisementGuidence - (5 71.4) 114.3 1 14.3. o - 0 - 0o . - 7
Library “{4 57.1) 2 28,6 0 - 1 14.3 0 - 0 - 7
: Regstration Procedures 1 16.3 sf.1) 226 0 - o0 - o =ff7
. Fidancial Aid 1 25.0, 250.0) 1250 0 - 0 - 0 - 4
ot Placement Sefvices 233.3 (3s50.0) 117 .00 - o - O - 6
- | Audio Visusl Services 2333 (35000 0 '~ ‘1167 0 .- O - 6
* ’ Learhing Laboratories 233.3  (350.0) O - 1 16.7 o - 0 - 6
‘ j . O L
. _ ' RESPONSES TO SELECTED QUESTIONS
~ ’u * ‘ . R _ e ‘
, : How M-DCC Training | | - - <[ . Help inFinding
s Helped in Job * N  Hourly Salary . A
o No. . %} T No. wi . No. %
Getjob . 2 66.7) $.000 334 1 12.5 ¢
. | . ® ,o-| $338 400 . -2 25.0)
A .1 Do lsb 3 (4 100.0} $ 401- 800 {2 25.0) Employment Agency 0
' ' R "} s 601- 800 1 12.5] instructor 0
. ] Do job with - © .. }'$.8.01-10.00 1 12.5| M-DCC Placement
.| extra tralmna 3 100.0°} £10.01.12.00 1. 1S} Oifice
R IR Lo  } $12.01-14.00 - 0 - | Seif (2 66.
Get pfomotionlralso 3 100.0 | s1401Up - 0 - | other . 1 33.
°-n.~" B ' 4‘ B - . . ..
- N- 'é - ‘ N= B O T N= 3
. Multlple responsu R o .
. N GRADUATES' SUGGESTIONS FOR IMPROVEMENTS | EMPLOYERS' COMMENTS
- - Help in job placemt .
- More evening classes (2)
| Adequate parking needed; longer library hours, monitoring
of teacher absenteism
Raise teachers pay; cont tnvoub upgrade in colirses of fered
e Better understanding af job, of serviced departwents
'rrainmg progra&s in coordination with 1ndus:ry '
. 4 °
- ol s « 4
N - v N= N=
-+ - ‘
’ : 18 '
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TABLE 32

GRADUATE SURVEY RESPONSES

ICs - Program  Total

Program Title Campus Code Code Respondents
Dental Hygiene Medical 12301020 N& 22/36
RATING OF MAJOR COURSES

. . Very Good Good Falr Poor Very Poor Totai
)\ item Rated No. % No. - % No. % No. % No. %[ | No.
instructor Preparation 8 36.4 (13_59.0) 1 4.6 0 - 0 - 22
Course Content ) (12 54.6). 7 31.8 3 13.6 0 - 0 - 22
Leve! of Presentation (11 50.0) 7 31.8 4 18.2 0 - -0 - 22
Class Size (11 50.0) (11 50.0) 1] T- 0 - 0 - 22
Program Training Received (16 72.77 -6 21.3 0 - 0 - 0 - 22

RATING OF COLLEGE SERVICES
Very Good  Good Falr Poor  Very Poor NotUsed | | Totat
item Rated No. % No. % No. . % No. % No. % No. %] | No.
AdvisementGuidance (11 50.0) 731.8 2 9.1 ©0 - 0 - 2 9.1 2 |
Library 941.0 (1150.0) 1 45 1 45 0 =~ O - 22
Registration Procedures 6 27.2 (836.4) (836.4 0 - 0 - 0 - 22
Financial Aid 6 31.6 (73.8) 315.8 3.15.8 0 - 0 - 19
Placement Services 113.6 1 46 2 91 o0 - 1 45 @568.] | 22
Audio Visuat Services (12 54.6) 7 31.8 3 13.6 0 - 0 - 0 w? 22
Leaming Laboratories (9 40.9) (9 40.9) 4 18.2 0 - 0 - . 0 - 22
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training Halp in Finding
Hetped in Job * - Hourly Salary . Job
No. % o No. % . No. %
"| Getjob 15 88.2| $ 0.00- 3.34 0 -1. . )
$ 3.35-,4.00 0 -
Do job (18 100.07 $ 4.01- 8.00 1 5,0 | Employment Agency 2 10.0
. $ 6.01- 8.00 2 10.9} instructor 0 -
Do job with $ 8.01-10.00 5 25 M-OCC Piacemant
extra training - 4 44.4 | $10.01-12.00 8 .0}y Office . 0 -
$12.01-14.00 3 15.0 | self m 55.0)
' | Get promotioniraise 4 “h4.4 | $14.01-Up 1 5.0 | Other 7 35.0
N= 41 P N= 20 PS ‘N= 20 -
* Muftiple responses : N
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS
- Training was excellent
1 Overall understanding of
: dentistry is lacking
See appendix D (P“ge‘ 10y Excel lent Hyglenist
Credit tu our office
N= . N:=




TABLE 53

GRADUATE SURVEY RESPONSES

)
i,

IS - Progmm  Total

.Program Title Campus - Code Code Respondents
Medical Lab Tech Medical® 12302030 M9 11/23
— v .
RATING OF MAJOR COURSES ’
i Very Good Good Fair Poor Very Poor Total
' item Rated No. % No. % No. % No. % No. %] { No.:
instructor Preparation 6 54.6) 3 27,2 1 9.1 O - .1 91 11
CWCOl.l(anl (5 45.5) (5 45.5) 1 9.0 0 - 4] -1 1 11
Leve! of Presentation {6 54.6) & 36.3 1 9.1 O - 0 - 11
Class Size 2 18.2 (7 63.6) 2 18.2 O - 0 ~ 11
me Tratning Received 5 45.5 (6 54.5) 0 - 0 - 0 - 11
‘ . v . |
. RATING OF COLLEGE SERVICES
Very Gobd Good . Fair Poor Veéry Poor  Not Used Tota!
item Rated NO. % No. % No. % No. % No. % No. %] | No. 4
Advisement/Guidance 0 - 0 - (1100.00 0O - 0 ~ o - 1
Library 4§13.3 (545.5) 2 182 © - O - O - 11
Registration Procedures 4 36.4 (7 63.6) O - 0 - o - 0 - 11
Financial Aid (337.5) (337.5) 1 125 1125 o =~ o -}'} 8
Placement Services 2 18.2 2 18.2 2 18.2 0 - 0 - (5 45.4% 11
1 Audio Visual! Services 45 36.4 (6 54.5) 0 - 191 o0 -.0 -~ 11
Learning Laboratories (6 54.6) 4 36.3 O - 1 9.1- O - 0 -1 11
'y
RESPONSES TO SELECTED QUESTIONS
’ - How M-DCC Training Hetp in Finding
: Helped in Job * s Hourly Seldfy [ Job .
"t rqe.  No. " % ) No. % No. %
Get job ¢7 77.84 $ 0.00- 334 0 - .
$ 3.35 4.00 2 20.0} . :
Do job (7 77.8# $ 4.01- 8.00 1 10.0| Employment Agency 0 -
. . . $ 6°01- '8.00 (3 QO-Ol Instructor , o0 -
. * | Do job with s $ 801-10.00 (3 30.00 M-DCC Placgment -
7 extra training 3 50.0] $10.01-12.00 0 -] Office 0 -
) $12.01-14.00 o ~-| selt (6 66.H
Gat promotion/raise 2 28.6] $1401-Up . 1 .10.0| Other -3 33.3
N= 19 . “ | N=10 N= ¢ o v
* Multiple responses N
¢ GRADUATES' SUGGESTK')NS FOR IMPROVEMEQIS . _ EMPLOYERS’ COMMEN?:SW }

P -

{mprove l'ounseling‘ and uffice segvices Very well prepared:outstngdin*
Mandatury counsel by pdsrsonnel in program from beginfing |[performance

Better medical course articulation with univerity (2% 1 am sure she was efposed to
Fncouraging students instead of scaring thes good training but eowetimes
' ) Better teachers - _ forgets

" 1 Newer chemistry lab wachines Good employee and contributes
to vur success

*

N= N=




TABLE 54

GRADUATE SURVEY RESPONSES

: © ICS . Program  Total
Program Titie . Campus Code: Code Respondents
Medical Record Technology -1 Medical 12399050 mk 6/8
RATING OF MAJOR COURSES
Very Good Good Fair Poor -Very Poor Tolal
femRated . No. % No. % No. % No. % No. %[ | wo.
instructor Preparation (4 66.6) 1 16.7 1+ 16.7 0 - 0 , - 6
Course Content 2 33.3 (3 50.00 1 16.7 o0 ~ 0 - 6
Level of Presentation 2 33.3 (3 50,00 1 16.7 O ~. 0 - 6
Class Size 2 33 1167 30 o o |l
Program Training Received 2 33.3 (4 66.7) O - 0 - 0 - 6
. . RATING OF COLLEGE SERVICES
Very Good  Good . Falr Poor  Very Poor Not Used Total
femRated . No. % No. % No. % No. % No. % No. %[ | No.
Advisement/Guidance . (4 66.6) 116.7 9 - 0" - o - 116711 6
Library . (350,00 (350,00 0 - o0 - o - o - 6
_ Registration Procedures 233.3 (4666.7) o0 - 0 - 0 - 0 - 6
: Financial Ald 240.0 (360,00 0 - 0 - 0 - o - 5
Placoment Services =~ (35000 2333 o0 - 0 - o - 11671} 6
Audio Visual Services 233.3 (466.77 o - 1] - #0 ~ .0 - 6
Learning Laboratories (466,7) 2333 0 - 0 - 0 - Q0 - 6
‘ - RESPONSES TO SELECTED QUESTIONS
. How M-DCC Training Help in Finding
Helpedindob* = - | Hourly Salary ~Job
No. % No. % - No. %
Get job 2 66.7 ] $ 000- 334 o,
‘ : § 3.35 4.00 ) o S .
. \ Do job' 3 100.0)] & 401800 ) Employrent Agency 0 -
. . $601-80 . instructor (2 . 5040)
Do, job with $ 8.01-10.00 - M-DCC Placement
oxtra training 2 100.0 | $10.01-12.00 Office 0 -
i o $12.01-14.00 Self Q2 50.0)
Get promotion/raise 0 - | s1s01up | Other 0 -
4’.'". ‘ N= 7 : N= 0 . "‘N= 4 * '
* Multipe responses ;o . ® _
__ GRADUATES' SUGGESTIONS FOR IMPROVEMENTS ‘ EMPLOYERS' COMMENTS
: T tHink 1t functions efficiently ' Job performance and work
Parking o attitude fre odtstanding;

Sdglal Sclence could be deleted from medical records . valued employee
program ) i .
More extensive rounseling




. GRADUATE SURVEY RESPONSES _

-

TABLE 55

. » IS Program Total
Program Titie Campus Code Code Respondents
| Nursing-ADN . Medical |12303011] 82 63/132.
RATING OF MAJOR COURSES
-
: ‘ " Mevy Good  Good Falr Poor  Very Poor | |Totat
~ Item Rated "No. % No. % No. % No. % No. %] | No-
Instructor Preparation 11 18.4 (39 65.0) 8 13.3 2 3.3 0 -* 60
Course Content 7®1.5 2 68.8) 10 6.4 27 3.3 0° ¥ 61
Level of Prasentation 7 11.9 (30.50,9) 19 32.1 ()3 51 o = 59
Class Sive ‘ 1-1,6 (39 63.9) 18 29.6 3 4.9 .0 - 61
Program. Training Received h 180 (7 *77.1) 3 4.9 0 ——0 - 1261
. ] . * .
RATING OF COLLEGE SERVICES )
T Very Good __ Good Falr Poor  Very Poor NotUsed | |Total
item Rated No. % No. % No, % No. % No. % No. %] | No
AdvisementGuidance 17 29.8 (26 45.6) 5 8.8 1 1.8 0 - 8 14.0 57
Library 16 25.4 (39 61.9) 6 9.5 2 3.2 O 0o - - 63
Registration Procedures 3 4.8 (31 49.2) 25 39.7 4 6.3 0 - 0 -~ 63
Financial Aid 716.3 (2251.2)° 920.9 511.6 0 - Ow - 43
Piacament Services 1 1.7 8 13.8 3 5.2 0 - 1 1.7 (45 77.6% 58
Audio Visual Services 1016.1 (39 62.9) 1322.0 0 - ©0 - O - 62
Leamning Laboratories 19 30.7 (33 53.2) 6 9.7 4 6.4 -0 - O - 62
' ' : L
. REBPONSES YO SELECTED QUESTIONS .
" How M-DCC-Training - : e © HelpinFinding - -
. Helpsindob * . /  Hourly Salary « . Job .
L. £ "No. % s No. %l . v, N T %
Get job 47 92.2) 5000 334 0 - ) I
_ . , .- | $335 400 o - .
Do jab 46 - 95.8 ] 5 401 6.00 2 4.0 | Employggnt Agency - Y. 1.6
S $ 6.01- 8.00 2 5.0 mstuctor’ ., . 1 " L6
Do job with : $ 8.01-10.00 16 32.0 | M-DCGC Piacement '
extra (raining 27 69+ $10.01 .12_0(_)‘ . (23 ‘ 46, O)i Office , . 0 -
, | s12011400 . 2 07 140 Self ' (56  88.6)
Get mmotwrassalz 38.7 | $14.01-Up 0 =1 Qther. . 5 8.2
Nz 132 N2~507 - A § ‘N= 61
. Mumploresponses 1 ’ i - " ’ B
L L
?
N

T

' See- sppendix b (Page l.()?—-l()‘l)

GRADUATES' SUGGESTKE!S FOR QMPROVEMENTS

EMPLOYERS COMMENTS

PSP -

-

Sev appendix D (_vage 103-104)}

N\ 5
. ‘. . @’ . ’.
R § ! A, . ’ N )
. 1 4 -
S, - . - )
. N= N-=
— T
J .
- 4 83 9
? a . . .
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| GRADUATE SURVEY -RESPONSES . .
. ' .
' . . ~ . . 'm Pwm '?m‘
Program Title ' - Campus Code . Code Respondents .
Nureing-ADN Jackson ) Medical ~ | 12303013| P3 11/68
L] ‘ - R , ) -
) iu | ' ‘ .
B RATING OF MAJOR COURSES
' " ' . , Very Good  Good * Fals Poor  Very Poor | [ Total
: itom Rated No. % No. % No. % No. % No. %[ lmo | ™
instructor Preparation . 1 100 (7 70.00) 2 20.0 0 - e - 10 .
) Course Content 1 10,0 (7 70.0) 2 20.0 0 - 0 - 10
Leve! of Presehtation,, - 1_ 10.0 (6 60.0) 3 30.0 0 - 0 - 10
Class Size _ 2 200 (5 5000 3 3.0 0o - o -] w] ¥
. Program Training Received 0 - (11100.0) ¢ - 0 - 0 _ 11 {1 R -
3
[ - r y )
. ‘ RATING OF COLLEQGE SERVISES .
Very Good  Good Falr , Poor Vary Poor Not Used Total
. s ltem Rated No. % No. % No. ' % No. % No._ % No. %] | No -
¥ 1 Advisement{GuNlance 0 - 4364 0 0o - o - (7636} 11 ’
Library ~ . (4445 3333 . 222 o - o0 - o - 9’
Registration Procedures 1 11.1 (6 66.7) 2 22.2 0 - i 4 - 0. - 9 ; .
Financial Aid, : 2 40.0 (3 60.0) 0 o - o - 0 - 5
Placement Services 0 - 1 9.1 0 - 0 - 0 - (10 90.9% | 11 .
. Audio Visual Services  * 225.0 (562.5) 11X5 0. - 0 «+ 0 - 8 :
: Learning Laboratories 228.6 (457.1) 1143 0 - 0 -~- 0 - 7
. | y o
¢ . ’ - Vi R 4 4 -
. - RESPONSES TO SELECTED QUESTIONS - : a £
/ _ » How M-DCC Training ‘ o ~+ Help in Finding .
o Helpad in Job * Hourly Salary [ N Job N !
. No. %l "No. - % No. % ) :
) Get job 3 33.3 | $ 0.00- 3.34 0 -
: ' . $ 3.35- 4.00 0 -¥
Do job ‘ 3 37.5 1 $ 4.01. .00 '\0 ~ |} Employmenf\Agency © -
$ 6.01- 8.00 1 9.1 | instructor -0 -
Do job with $ 8.01-10.00 3 . 27.2} M-DCC Placement
extratraining (4 . 50.0)| $10.01-12.00 ¢ &S.S)H Otfice s 0 -
O ‘ $1201-1400 - 2 18.2 | Self 8 80.0)] ¢
Get promotion/raise | 11:1 | $14.01-Up Y = | Other .2 20.0
-t
. . L)
N=11 . { N=11 .. | N=10
* Muitiple responses . .
GRADUATES' SUGGESTIONS FOR !MPROVE&*ENTS‘ 1 EMPLOYERS' COMMENT.S“_ B
Campus orientstion, guidance counselors . . Lt
More parking at Medical Center Casipus :
Improve articulation agreements - .
‘1 only. took preYrequisites from M-DCC 1 *
¢ Do nut cancel-advanced Spanish sequences '
. * d .
’ N=" N= .




TABLE 57

. GRADUATE SUHVEY RESPONSES

o : icS Program  Total
. Program Title . . Campus Codg - Code Respondents

Nursing-LPN o RN Transition ' Medical  {123030107 P1 40/108
RATING OF MAJOR COURSES .
Very Good Good Fak ~ Poor .” Very Poor |-|Total
Itom Rated - No. % No. % No. % No. % No % | | No.
instructor Preparation * 5 12.8 (29 74.4) 4 103 "1 25 O - 39
Course Content _ 4 10.5 (25 65.8) 6 21.1 1 2.6 0 - 38
Level of Presentation 2 5.3 (5 65.8) 10 26.3 1 2.6 0 - 38
Class Size - i1 2.6 (27 71.1)' 9 23.7 K1 26 O -1] 38
) Program Training Recéived Y ) }0.3 (30 76,9) 5 12.8 o  -. 0 - 39
' . RATING OF COLLEQGE SERVICES ~ -
_ VeryQGood  Good Falr Poor - Very Ppor Not Used | | Total
item Rated No. % No. % No. % No. % No. % No. %] | No
Advlsementf(!uidmoe (6 54.6) 13.27.2 1 9.1 0 - 0 - 1 9.1 11
Library 14 35.0, (23 5% 2 50 1 25 o0 - 0 - 40
Registration Procedures 7 17.5 (18 45.0) 12 30.0 3 7.5 0 2 0 - 40
. Financial Aid 5200 (11 46,00 4160 520 0 - 0 - 25
Placement Sdrvices 3 8.6 .7 20.0 o, - o - 1 2.8 ‘24 68.6) 35
. Audio Visual Services 719.5 (21 5.3, 822.2 0 °*- 0 - O - 36
‘ Leaming Laboratories ‘10 27.8 (18 50.0) 7 19.4 1 2.8 ¢ - O - 36
- r a
: . ‘ .
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training K ¥ Help in Finding
) ____Helped indab * . Hourly Salary Job S
- No. T % ~ No. " R No. %
Get job 16 69.6| $ 0.00- 3.34 0 - ‘ ‘
: $335-400 , O -
Do fob (23 82.I4 § 4.01- 8.00 « 0 ~ | Empioyment Agency o -
’ . $ ¢01- 8.00 3 ,8:1 | Instructor 0 -
, Do job with $ 8.01-10.00 13 35.1 | M-DCC Placement
. J extra training 16 4.0 $10.01-12.00 (16 43. | Oftice 0 -
co- $12/01-1400 4 10.8 | Seif . (35 92.1)
Get promotioniraise 20 .  69.0| $14.01-Up 1 2.7 | Other .3 7.9
: Y
N= 75 . . ’ N= 37 . ﬂ:']s
* Muitipte responses T .
- i \ R
~ GRADUATES SUGGESTIONS FOR IMPROVEMENTS | EMPLOYERS' [COMMENTS
. . Previous Occ. _halped n)re]
See appendix D (Page 104-10%) ’ than M-DCC traiming
| Willlng to hire employees
. . of this caliber
®
. N= N=
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N i TABLE 58
’ g GRADUATE SURVEY RESPONSES : “
. . *e
. ' < - Ics ngfam Total
' Title o _ . Campus Code Code Resgondonts
”
Operating Room Technology Medicsl 12303050 M5 8/22
) * RATING OF MAJOR COURSES
i 5 ) ' N ,
Vory Good O Falr ©  Poor  Very Poor | [Total
Item Rated fo. % No. % No. % No. % No. %] [ no.
Instructor Preparation (7 87.5) 1 12,5 0 - 0O -0 - 8
Course Content (6 50.0) 3 31.5 1. 12.5 0 - 0 - 8
Level of Pmmmion . 6 75.0) 1 12.5 1 12.5 0 -« 0 - 8
Class Size 3 37.5 (4 50.0) 1 12.5 0 - 0 -11- 8
) Prgg[amelnmg Received (5 62,5 3 37.35 0 - 0 - 0 - 8
- . o
’ RATIHG OF BOI..I.EOE SERVICES
) - Very Good Good + - Falr Poor = Very Poor  Not Used Total
. ttem Rated No. % No. "% No. % No. % -No. % No. %] | No.
' ’ Advisement/Guidance 3 37.5 (4 50.00 0 -~ 0 - 0 - 1 12".5 8
= | Library (5 62.5) 2 25.0 112.5% 0 - 0 - 0 - 8
R '| Registration Procedwres (4 50.0) 3375 ©0 . .- 1125 0 - 0 - 8
] Financial Aid . (@s0.00 1250° 0 - 1250 0 - 0 - 4
PlscementServidl® - 112.5 (4 5%.00 0o - 0 - 0 - 337.5 8
. Audio Visual Services (4 66.7) 2 33.3 0 - 0 - 0 - 0 - 6
. ‘ ' Leaming Laboratories - (4 66.6) 1 16.7 0 - 1 16.7 0 - 0 - 6
| . RESPONSES TO SELECTED QUESTIONS
- P - : . o
How M-DCC Training T Help in Finding
) Hetlped in Job * Hourly Salary ‘ Job
. No. % No. , % No. %
Get job - 4 100.0] §$ 0.00 3.34
N ‘ $ 3.35 400 ) ,
Do job < {5 100.0) § 4.01- 800 - Employmant Agency 0 -
. v $ 6.01- 8.00 ‘ Instruct N
Do job with $ 8.01-10.00 M-DCC | acemem o _
axtra training 2 66.7 | $10.01-12.00 Gffice .
. . $12.01-14.00 Seit 4 66.7)
. Get promotion/raise 2 66.7 | $14.01-Up Other 2 33.3
N=13 (o N=0 ¢ N= 6
* Multipie responses K . ]
\
R _(_if_l__ADUATES’ SUGGESTIONS FOR IMPMVEMENTS EMPLOYERS’_ @MMENTS ]
Ilmprove traning of support staff: Very competent surgical
ORT program was managed very wall: South Campus could takg technician; weaknesses are
J some lessons , bronchoscopy
Call me and 1'11 tell you what's wsong
’ Of fer mure night time classes ' -
! 5 .
. .
. N: N=




: 3 - ° . TABLE 59
' T GRADUATE SURVEY RESPONSES ~
. -
. . . iICS, Program Total
Program Title Campus Code Code Respondsnts’
. - Physical Therapy Technology Medical [12304020 M7 9/22
RATING OF MAJOR COURSES
i y Very Good . Good - Falr Poor * Very Poor | ] Total
4 . item Rated No. % No. % No. % No. % No. %[ ] No
’ Instructor Preparation 1 1m.1. ¢ 77.8) 1 1.2 0 " - O - 9
’ * | Course Content 3 3.3 (5 55.6) 1 11.1 0 -0 - 9
Lovel of Presentation 3 33.4 3 33.3 3 3%3.3 0 - 0 - 9
Class Size 1 1.1 (7 17.8) 1 11.1 O - 0 - 9
Program Training Received 3 33.3 (6 66.7) O - 0 - 0 - 9
. ' . ‘-,
RATING OF COLLEQE SERVICES . .
: Very Good Good Fair Poor - Very Poor Not Used Total
' . tem Rated No. % No. % No. ™% No. % No. % No. %]} No .
Advisement/Guidance (6 66.7) 0 - 3333 0 _ - 0 - D - 9
Library 222.2 (5 55.6) 2-22.2 (1] - 0 - 0 - 9
Reglstmt}onﬁocedum 1 11.1 (7 77.8) 111.1 0 - 0 - 0 - 9
T . Financial Aid (375.0) 125.0 o0 -, O - 0 - 0 - 4
Placement Services . 2 22.2 1 11.1 0 - 1] - 0 -~ (6 66.7] 9
- Audio Visua!l Services 3 42.9 (4 57.1) 0 - (1] - 0 - 0 - 7
Leaming Laboratories 225.0 (5 62.5) 112.5 0 - 0 - 0 - 8
- RESPONSES TO SELECTED QUESTIONS -
7 How M-DCC Training ' Help in Ejnding
o Heiped in Job ° ) Hourly Salary . Job ) ]
. ) No. - %] . No. %| - ) No. %
: Get job -7 100.0] $ 0.00- 3.34 0 ~ '
¢ ] | $ 3.35- 400 c - '
Do job (8 100.0) § 4.01- 8.00 0 - Employmeant Agency 0 -
$ 6.01- 800 (6 66.7) | instructor 0 -
Do job with 4 66.71 % 8.01-10.00 2 . 22.2 M-DCC Placement 0 -
extra training $10011200 . %0 ' - Oftice ) .
P $12.01-14.00 .0 - Selt (7 177 .\B)
: Get promotiohiraise 2 40.01 $14.01-Up 1 o 11.1 | Other 2 22,2
N- 21 - N=9 - b N="9 '
* Muitipie responses ) :
N GPRADUATES' SUGGESTIONS FOR IMPROVEMENTS | EMPLOYERS’ COMMENTS
Better counselfnmg for SUS : Good worker and an asset
More hooks in library for P.T. students & more machines to our organization
in lab . Severely dlsappointed in
smaller classes with legs paper writing & more test ing ethical judgmeat and pro-
More freq. clinical affillatlopns fessional ism
Patking lot . : Very valuable member of staff ‘
PTT program should be more tharough . perforas well aboave atandardd
lk-g'in clinical work in flrst sewester .
»
~ . | N= N




. . ) . TABLE 60 -

GRADUATE SURVEY RESPONSES

. ' Ics " Program Total

Program Title - ! . Campus Code Code Respondents
Redfologic Technology Wedical |[12305010| - w3. | s/7
. ' -
RATING OF MAJOR COURSES .
. [
Very Good  Godd Falr - Poor  Vety Poor | [Total |
ltem Rated . No. % No. .% No. % 'No. % No. %] | No.
Instructor Preparation 1 20,0 (4 80.0) o - 0 0 - 5
Course Content : 1 20,0 (4 80.0) 0 - 0 . 0 - 5
, Lavel of Presentation 1 20.0 (4 80.0) 0O - \] - 0 - 5
Ciass Size 1 20.0 (s '50.0) 1 20.0 0 - 0 - 5
Program Training Redeived (5100.00) 0" - 0O - .0 - 0~ 5
4 R
’ . . -
RATING OF COLLEQGE SERVICES ° o}
[4 yd .
Very Good ' Good Fair Poor . \ery Poor Not Used | [Total
Item Rated No. % No. % No. "% No. % No. % No. %] no
Advimenmmdmce 3 - 60.0) -1 20.0 ] - 0 - 0 - 1 20,0 5
tibrary (3 60.0) 1 20.0 1 2Q.0 o -. O - 0 - 5
Registration Procedures (3 60.0) 2 40.0 0 - 0 - 0 - 0 - s
Financial Ald (31000 0_.- 0 .- "0 - 0 - 0 - 5
PlacementServices 0 * - 0 - 0. -. 0 - 0 _ - (51000 *5
AudlonsualSQMceo , 2 40.0 (360.00 0O -0 -, 0 - 0 - 5
Le‘nm!ng Labomtoﬂes {2 50.0) (2 50.0) 0 -~ 0 - 0 - 0 - 4
. . - -
. AN
. . RESPONSES TO SELECTED QUESTIONS . .
v . ’ .
2 :
How M-DCC Training ° . J Help in Finding
Helped in Job . Hourty Salary |, - dob -
No. ., wf . " No. % No. %
Get job = ¢ 100.0)| § 0.00- 3.34 0 -
. ) | $335 400 0 . -
Do job : (3  100.0M § 4.01- 6.00 ) - | Employment Agency 0 -
- $ 6.01- 8.00 0 = Instructor ' 1 20.0
Do job with $.8.01-10.00 . (s 80.0)] M-DCG Piacement 0 -
_extra training 0 = | s10.01-12.00 1 20.0[ Office .
' . " R $12:0-14.00 0 “|'seft = (2 40.0
Get promotion/raise 2 66.7 | $14.01-Up 0 - | .Other T2 s0.0
. L3
N= g N= 5 , N= 5 . y
* Muitiple responses . - . .
___ GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS |
H—DL(. is an excellent teaching institution’ g ‘Enjoyn patient care and
More detailed information on recent c¢linical developnnnts learning, a real asset to ou:i\
More clinical Hours, and more rofation ] Lab -
Good employee -
Clinical ,students should
conduct thedelvee like
.] employees
Very ,avetage) enployee
.8
! Nz‘ N=
2w




" TABLE 61 .

~ " GRADUATE SURVEY RESPONSES .
s ) ! .
. Ics Program Total
Program Title . ‘ . - Campus Codo GCode Raespondents
. Respiratorxy Therapy Tech ’ ’ Medical 12309031] . N2 5/15
e RATING OF MAJOR COURSES
Very Good  Good Falr Poor Very Poor | | Total
item Rated No. % No % N& % No. % No. %1 | No.
= | instructor Preparation (2 40.0) 2 40.0) 1 20,0 O ~ 0 - 5
- t | Course Content 1 200 (3 60.0) ¥ 20.0 0 - 0 - 5
Leve! of Presentation 1 20,0 2 4&0.0) 2 40.0) 0 ~ 0 - 5
. _ | Cless Size (2 40.0) 1 2.0 (2 40.0) O - 0 - 5
Program Training Received 3 60.0) 2 400 0 - 0 - .0 oy 5
. L4 )
. RATING OF COLLEGE SERVICES
i . VeryGood Good Falr Poor Very Poor NotUsed | | Total
temRated ~ No. % No. % No. % No. % No. % No. %} | No
Advisement/Guidance (3 60.0) 1 20.0 1 20.00 0 - 0 P 5
) Library . .1 20.0 (3 60.0)-0. - 1 2.0 0 - 0 = 5
. . Registration Procedures. (2 40.0) (2 40.0) 1 20.0 - 0 -0 - 0 - 5
. - | Financlal Atd (2 50.0) 1 25.0 0 - ~0 - 0 - 1,25.0 4
Ly Placement Services 0 - 4 20,0 1 20.0 O - 0 -« .0) 5
' Audio Visual Services 2 60.0° (3 60.0) 0O - 0 - 0 - 0 - 5
Learning Laboratorles - 2 40.0 (3 60.0) © - 0 - 0 - 0 - "5
o ' RESPONSES TO SELECTED QUESTIONS L
. - . 3 b . .
) How M-DCC Training 1 - . Help in Finding
R Helped in Job * Hourly Salary - Job
. , No. % No. % . No. %
" | Get job 0 -1 $000 334 :
) $ 3.35 4.00
Do job 3 100.0) | $ 4.01- 6.00 : Employment Agency 0 -
. $ 6.01- 8.00 instructor 1 25.0
’ Do job with $ 8.01-10.00 M-DCC Placement
. extra training (3 75.0) | $10.04-12.00 Office 0 -
' v $1201-1400 Self (3 \B 75.0
Get promotioniraise 2 66.7 .| $14.01-Up ® Other ) -
N= 8 N= 0 N= 4
. 1 ° Multiple responses . *
L}
. , o
~__ GRADUATES' SUGGESTIONS FOR IMPROVEMENTS EMPLOYERS' COMMENTS |
Semller class size, wmore clinic -tine under supervision
Parking for day time students »
<
N= » N=
) B9 )
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: _ , ~ : TABLE 62 _
I : . GRADUATE SURVEY RESPONSES . e
-~ : ' ' . . ' _ . s Program Tofal
Program Title - . 3 Campus Code - Code Respondents
* ) Respiratory Therapy Tech A A | Medical 12309032| RT 6/38
q : '-' hd -
Fy . . <
. : . - RATING OF MAJOR COURSES - )
. . L o Very Good  .Good Felr Poor Very Poor .} | Total
a MomRated -« No. % No. % No. % No. g0 %] | No
JInstiuctor Preparation . (3 50.0) 2 33.3 1 167 O - 0 -} 6
Courss Content 1 16.7 (4 '66.67%1 16.7 O - 0 -1l 6
. * | Level of Presentation (3 50,00 2 333 1.167 0 - 0 -l &6
Class Size oL 2 333 (4 66.7) O - 0 - 0 -I\l. 6
Program Training.Received . (3, '50.0) (3 50.0) O - - 0 - 0 - Y6
: ) - ' . '.\
RATING OF COLLEGE SERVICES = -~
A Very Good Good Fair Poor  Very Poor Not Used Total
item Rated .No. % No. «+% No. -% No. % No. % No. %] | No
©* | AdvisementiGuidance (4 66.6) 1 16.7 0 -+0 - 0 .= 1 167] ] 6
Library . (4 66.7) 2 33.3 O - 0 - 0 -: 0 -1 6
"Registration Procedures (% 66.7) 2 33.3 0 - 0 =~ 0. -0 - 6
, FinanciahAld ~ ° (4 66.7) 2 33.3 0 -0 - 0 - 0 - 6
. ) Pracement Services . 2 33.3 2 33.3- 0 - 0 o - 2 33.4] 6
: _ Audio Visual Services (4 * 66.6) O -.1 167 1 16.7 0 - 0 - 6
. Leaining Laboratorles (4 /66.6) 0 -,\1‘ 16.7 ‘1 16.7 .0 - 0 -F L 6}
-~ ‘ ’
) v % . ‘
RESPONSES TO SELECTED QUESTIONS
How M-DCC Training L . ) . Help ia Finding
Helped in Job * ‘ Hourly Salary . Job . |
'\ Sy No.’ % No. %| . No. %
Get job (6 100.0§ 000334 o * _- [ '
) . . $ 3.35 400 ] -
Do job (6 100.68) § 4.01- 8.00 1 16.6 } Employment Agenty o _
r. $ 601. 800 (& 66.8) | instructor o1 16.7
' Do job with s 100.0] 3 80110.00 1 16.6. | M-DCC Piacement
. extra tealning 0 $10.01-12.00 0 - Oftfice ‘ ‘ 1 16.7
. . $12,01-14.00 0 - | seif (2 n.y|
Get promotion/raise 4 100.0-1 $14.01Up 0 - | Other . (2 33.3)
N= 20 N= ¢ N= ¢ '
* Muttiple responses : :
0 . e .
GRADUATES' SUGGESTIONS FOR IMPROVEMENTS " EMPLOYERS' COMMENTS
F— . A T .
. Teachers should care that students learn
Smaller classes | )
More class time .
- e P
N= N=
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- T | rAm 63
GMDUATE SURVEY RESPONSES

“ &
‘ : . ' ’ . 1S . Progam ., TYotal -
' Program Title ° - . Campus Code Code Respondents
) Viston Csre Technology | medscal 12306030] M6 26/27
\f N - ' : '
- RATING. OF MAJOR COURSES ' . i
Very Good Good Falr . Poor Very Poor Total
) T tem-fisted No. . % No.-~ % No. % No. % No. %} |No
instguctor Preparation (13 54.2) 11 45.8 O - 0 - 0 - 2%
CoumgContent 10 4&3.5 (13 56.5) &~ - 0 - 0 - 23
of Presentation 11  45.8 (15 54.2) © - 0 f e 0 - 24
Size ‘ - 5 20.8 (17 70.9) 2 83 .0 - a - 25
Program Training Received _ (18 75.0) 6 .25.0 0© - 0 - 0 - 24
| .
RATING OF COLLEGE SERVICES
L] . .
. - Very Good __Good Falt Poor __ Very Poor .- Not Used | [Total
. o item Rated No. % No. %:No. % No. % No. % No. %]] No
Advisement/Guidance . (f4 58.3) 9 37.5 0 - 0 - 0 --1 42 26
. Libraty - 8°33.3 (1354.2) 3 12.5 0O - o - .0 - 26
. . Rog‘smtlonm (r2 50.0) 937.5 1 42 2 8.3 0 _-"-0 - 24
Financial Aid -425.0 (1062.5) 1 43 1 6.3 0 0 - 16
Placement Services (13 54,2) 729.2 O - 0 - 0 4 16.6 24
- Audio Visual Services 6 31.6 (10 52.6)° 3 15.8 O - 0 - 0, - 19
; Learning Laboratories 215.4 1076.9) 1 7.7 0 \- O - 0 - 13
: S —
Y . AESPONSES TO SELECTED QUESTIONS
How M-DCC Training ) Help in Finding
& , Helped in Job * ] - Hourly Salary ' Job
. : . : No. % ’ No. % No. * . %
Get job 19 95, $ 0.00- 3.24 0 - .
1 ’ $ 3.35- 400 0 - .-
Do job ‘ .(zo 100.0% s 4.01- 6.00 2 11.8 | Employment Agency o ' -
: Y . . $ §.01- 8.00 2 ., 11.8 } instructor 27.3
' Do job with’ $ 8.01-10.00 - (9  52.9) { MDCC Placoment :
extra tral% 4 21.1] $10.01-12.00 4 23.5 Office 0 -
_ $12.01-14.00 0 - | seit 7 31.8
Get promotioniraise 13 72.2 | $14.01-Up \: .= | other 9 40.9
N= 56 . N= 17 N= 22
* Multiple responses .
© s S GRADUATES' SUGGESTIONS § FOR IMPROVEMENTS I EMPLOYERS’ COMM_EU!TS_
Smallex labs; more equipment . Tremendous asset to our
More opticianry and less Opt. technician courses ) business :
Add more material to courses
Improving the facilities {
More externship training, more art of selling clauses '
Less clinic classes, wore ophthalnuf lab
Swalles classes
- Raise passing standards -’
. \ )
. : : N=_ N=
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Tgh}e 64 *

]

!
Programs College-Wide with Fewer Than Five Respondents

to the Graduate Survey of Former Students : «
1982-83
- " Program Number of
Program Title J . ICS Code Gradudtes
Accounting 12501011 AC 4
Advertising & Public Relations 12201000 AD 0’
Air Conditioning 12601011 AT 78
Afr Traffic Control 12604030 S3 0
Architectural Drafting 12613003 AR (:!A
«  Architectural Technology ) 12610110 53
Banking ang Finance 12204000 R9 2 y
* Banking and Finance 12204002 BF 2.
Basic Clerical _ 12503031 CL 13
Bailding Construction Tech 12610000 64 ' 5
Building Construction Tech 12610002 BC 2
Chemical Laboratory Assistant 12625010 CM 1
ci tography 12619011 J6 0
Civil Engineering 12610121 CE 0
Civil Engineering Construction 12610122 J2 “—Oo— """
Civil Engineering General 12610120 54 0
Commercial Art Paste-up Appréntice 12619013 CA . 1
Commercial and Indvstrial Photography 12619000 ~ J5 0
Commercial Music .V 12711011 - 17 0
Dietetic Technician-Nutrition Care 12207000 K2 - 8
Duplicator Apprentice 126190373 DA e
Electrical Distribution Tech, 12614010 70 2
Electroencephalographic Technology 12309010 - P2 3
Elehtromechanical Technology 12615050 R4 0
Engineering Drawing & Design Tech 12613001 ~ ED - 1
Fashion Merchandising 12202000 S8 4
Fashion Modeling -+ 12202001 88 1
Fashion Modeding . 12202002 ™ 0
Flight Attendant 12604020 67 )
Finance Management 12204001 FI 1
Fire Service Administration » - 12701001 T2 8
Foreign Trade . 12214000 S9 2
Foreign Trade 12214001 ! FT 0
'Funeral Service/hducacion * 12309091 . FS 2
Graphic Arts Science Tech 12619010 57 4
Home Economics '/ ; ' 12401010 79 0
Human Services 12707001 HS 9., .
¢ Instrumentat ion Technology R 12625030 58 1
Interior Design 12607011 . 1D 0
Landscape Development 12105040 73 1
Landscape Developwent 12105041 LD 0
Land Surveying 12610130 LS 0
Land Surveying L, e ' 12610131 J1 4 .
a Legal Assistant 12702051 LFE 0
Litographer Apprentice . 12619032 LA o

1 -
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Table 64
v (continuéd)
{J o . .
. " Programs College-Wide with Fewer Than Five Respondents
' s % the Graduate Survey of Former Students
: 1982-83 )
| T Program Number of
Program Title . ‘ ICS _ Code Graduateg
Harketing Management g o - 12212600 }é{ 2
Mechanical/ Industrial Engineering Tech . 12625022 MT 0
Medical Transcribing 12507023 MW 1
Postal Management’ -, LT 12615021 PM 0
Postal Management ) 12617021 J3 0
Radio TV Broadcast:ing Tech ) © T 12637012 BR 6
Real Estate . _ 12217001 T6 0
- Real Estate L ' 12217002 ~ RE 0
* Recreational Leadersh;p ) 12706000 85 R |
* Savings and Ldan Management _ 12204004 K9 | 0
Secretarial - Gemeral ’ » 12507022 SC 8 .
Secretarial Science - Medical Secretary 12507040 K5 3
Surface Transportation Operation : ‘v 12505050 ST 0 ,
Travel and Tourism Management . 12218001 TR 6
Tumor Registry Science ) 12399051 TU 1
Waste, Water Plant Operator 12710034 WW 5
Waste, Water Treatment Plant Operator | . 12710032 AZ 0
‘Water Plant Operdtor . 12710033 WP’ 14
" Water Tteatment Plant-Operator » "12710030 -  BA -0
—_— — -
. .t - * ’
. . . - . /
. +
[ ]
v [ ]
1
™
£
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APPENDIX A

SumyofFomm Students :
- Office of Institutiorial Research ?
MIaml-Dado Community College .

N 4

NOTE: This repon is authorized by law (20 USC 2312 and.@O Usc 2391) While you are not
-~ required to mspond to this survey, your cooperation is needed to insure that the re-
sults of this effort are comprehensive, reliable, and timely.

. A_= .
’
A v,
‘A
v
° »

- LI ) -

Most items can be answered by
checking -the appropriate box .
Where other Information 1§ re-
quested, please fifl in the blanks. .

$

1. What is your current egucational status?
I ticurrently attehding school. e
L {2.Not currently attending school.

{
" L

2. What is your current employment status? .

(% Employed Part-time

{2 Employed Full-time, not in-military

v [BEmployed Full-time, military

4 Unemployed and looking for work

(5] Not,in the labor force (Not employed and not
seeking emplofment).

4

iafvice '

IF CURRENTLY EMPLOYED GO ON TO QUES-
TION 3. IF NOT, GO DIRECTLY TO QUESTION
10. )

LY

3. is this job related to the courses gou took at
Miami-Dade?

r [1Yes, it is directly or closely related.

' (2/No, it is only slightly related or not related at

| all. If No, why not?

1) Aiready working with present employer.
i2!No ently qualified for job in my field.
L work in another field.

{4 er paying job in another field.
ind a job in my field without relo-

LY

cating. -
‘6 Continuing education _
71Other (Specify) __ ___  _ _ _ ..

¢

»

/l

95

wn § _ o

DM -

2526

. 4, How has the trairiing you received at Miami-

Dade helped you in your present job? (check all
that apply) 0 ves (2 Not

- Applicable

2  Helped me'get the job initially 0 a

s Helped medo thé jop - 0 U

w * Helped me do the jobrbut additiodal [ (]
training was required.

18 Helped-me get a promotion or raise.

5. What is your current salary before deductions?

(Do not add- overtlme ) ]
per ’ ¢

‘_w
Al

6. The salary in the praceding item is based on
hours per week employment.

.

7. Please provlde the following -information on
your present Job: (PLEASE PRINT)

Name of Company/Firm (if self-e;'nployed write

“gselt”) - 1
>M_n-|m;- Addrm—- gress 7
oy o . State T el
. "’H‘
Immediate supervisor: e
— . List Name FustName Middie Imtwu
Your Job Titles _._ " ¥, e

Your Job Duties .

“.x..-.. . -

e+ e 4 e o

108

DIRECTIONS -

.“
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Py -

-t Lo (\ o
-7 What Is yolv curuqt nlafy bﬂore-deducﬂons?
‘m(Dbnotaﬁdovemme) o

- $_ . v.ner‘
.

" e m-nk.nonnuym

8 The salary in the pmeedmg item Ia based on -
2.2 e hqyrs pefweok-unptoymt

* 9. May we contact your emptowf‘b ask for com-
-+ guents on how well Mlaml-Dade pmpaed you
for your ]bb?

- 19 [WYes @No

10. who helped you find your current lob? x:

- [DEmploymem Agency R

@One of my ipstructors -

% [¥Miami-Dade Placement omoolwpo’s

*@No onq - | found it by myseit :

. 3 Other, (friend, relative, etc.) _
F' . '\

IF CURRENTLY CONTINUING YOUR EDUCA-

-TIDN, GO TO,QUESTION 11. IF NOT, GO
DIRECTLY TGERMRESTION 14. .

11. 1f a full-time or part-time student:

APPE!DIX A (COITIM)ED)

01 am contlnulng my education at another in-

stitution -
- 0 h*a; f:¥ related to my training - '
— 2 in a fieyd pot related to my training
u“ m.d 4 - . R
4
CHy - : “- — State
@1 am continuing My education at Mlami-Dada
Commupity College
r (fin a field related to my tminlng
T (@ in a tield not related to my ‘training. -

12.1f you are attending another institution, did you
have problems transterring from Mlaml-Dade?

o [Yes @I No

13. How would you rate the preparation for conti-
nuing ‘yours education that you received at

Miami-Dade.
I~ UlExcelient (3 Fair
T.... (3 Good {4 Poor

14. Please give an overall rating of the courses tnat
you took in your major fieid of study.

N Excellent Good Falr  Poor

51 Instructor )
_ preparation (v ti] a3 JU
« Course content {1 @ (¥ @

s3 Level of .
presentation ar. i3 3 L]
El{‘C:lass size [N B B O

96

15. Phaoemtethoncotbgomwcwngto‘ '

 how they fulfilied your needs. - .
\ 7 Excellent Good FaW  Poor
= Library a - @
» Reglstration . . . , .
. procedures @ = Ql
" Financlel - - '
‘ ald ] L) U
» Audio Visual | '
sorvices o g 0 @
» Leaming *
labs - o o

16. How would you rate the quality of guidance -

L (oounseling) services provided by teachers,

counselors, and other school personnel for
your vocational program? '
* [rRecsived and would rate
— [MVery good ~ (3 Poor

. BGood ™ @@ Very poor

" (¥ Sought services but did not
- @ Did not seek services. . : ¢

17. How would you rate the quallty ot plncemem
services provided by teachers, counselors,
. Placement Office or other echool pemonnel for

yourvocatlonal program? .
(% Recelved and would rate -~
jr— MVerygood @Pdor
— @ Good @Verypoor ,
] Sought services but did'not recolve ' .
ID&dnotseeksoMooﬂ A : .

18. How would you rate the quality of the educa-
. tional training you received?
[ @) Very good BPooT
T _ @ Good [@ Very poor
. o
19..What improvements could be made at Miami-
Dade to help future students?

Institutional Research 1884

Thank you for your cooperation. Please retumn this
survey In the envelope provided. if you have any
questions, coritdct Anne Baidwin at institutional
Research, Miami-Dade Community College; Phone:

#130%) 506-1238.
109 .



' APPENDIX B

%. VOCATIONAL TRANS EVALUATION -
mmmmvmmnnmmmmm

‘ Good sood Averags * Poor  Very Poor
a'rmnm. w{:] a. O 'T:l
b. Work attitude ‘ D .3 0 a
'c. Work quality D o -0a 0 0
N ] (4) (3) | (@ @)
'zwmuum | |
mummmdmmmmwum:usnmmmmm
quirements? . . | .
T Good - Mr Average m Very Ppor
b - - i
o G ® (z) )
3. RELATIVE PREPARATION ' B

MaMﬁmmsmmmmmm&wMMNMhm
mmwummmmummmm '

mmmm’ ,
(5) individual is better prepared
(3) Both are about the same
(1) O ixdividual is less prepared

t .if and when the need arises, lMMMhMMWWMMmuM
vocaﬂunlpfwams
DYps_ £ No

8. Remarks: el

§ ro_~—
1 2

Office of Institutions! Research - Miaai-Dade Community College 2/83
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- Appendix C .

-
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-

o
-7 C ’ : easd b 0@ 9

" acensc Vs Co 113100 or ConmmuniTy CoLLEcES ° pracasH (Cib COBEIS

AL IEN A sum NATIY OIIOIN

¥ - 7 VE ‘l\ F " TOTAL CAPPED L B P nuua?

.-----q------“.-.- - o i § @ e -o.. - o apap oeoee ] coo® ---- ---- Yy raag x ) onoe | ovoe - - - L L 2 J .
CURR. I8 SCHOOL } ‘ | _ ]

'YL 2 4 e o SOPWUOSD ] SwWeS -abepe —- ®w ] ® ot coow cosw eceoe® oo ocowe )o@ cooew | ooww ‘.Q-..... Y T X I I J o
NOT IR SCHOOL | . - .

. ----nc-.‘-----.—-‘. --.- - e - oo § S aseee | owase coeoe ] oaew awmme | > oo O aS “-_. h - - -
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Appendix D

Additional Comments

. . North Campus

-

Business Data Processiqg,Coqputer Proggaﬁniqg (55)
Graduates' Comments:

More emphasis on basics (gramnar, pronunciation, vucabulary)
Improve computer labs -
The counselors never did {nform me or assist me correctly
Need more practical & business-like assignments & atnOSphere'
More organization in computer 1abs
More keypunch machines, more computers
Computer facilities definitely need inproveneq; B '
Computer lab should be enlarged and available more hours to students
. Many classes are taught at a lower level
Courses offered do not prepare students for - upper division universities
Emphasize basics; job placement help for graduates . .
Emphasize importance of reading
- Consider needs of working night students in counseling and job placenent
'Y Better equipmeat and variety of subjects within a class
Much more activities to help students interact with each other

-
' L]

~

Electronics Technology (56) ‘ | :\ . ’
Graduates' Comments: - = )

Courses should be presented for avionics industry in electronics
- Better text books . .
_ More respomsible teachers

v * More work for students
Shorter registration lines
Financial help, please

A better understanding of grade petitioning

Fully prepare students for university level courses
Counseling for transfer students in first term
Stress importance of CO-OP program or job placement in the field

Course content and level or, presentation L.
Better qualified teachers : |
Consistency in sections of same courses

Weed out the many bad instructors

Better counseling service : \
Better equipped labs

Expand tech library

Incentive pay for instructors ' i .

Anything would be an improvement

Give students real help; care for them

.
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A . Appendix D
s . (continued)
/

, ~ R . ﬁdditio&al Cou-enter
v = — :
. . ~ ' ‘South Campus
Early Childhood Education (CH) . ' /

Graduates Comments: ’

- Consistent communication with other schools regarding prerequisites
M-DCC is a fine college and is always improving

Get better teachers '

Have a healthier attitude toward job performance

Better guidance for students in undecided programs

More orgamization and better qualified teachers '
Improve basic skills - -

Offer required courses every semester ‘
Improve.registration procedures (4) ;ﬁ :
Counselors should make sure students fulfill requirements ‘of. SuUSs
Offer course in preparation for SAT or ACT o o
Classroom size smaller 4 \
Better trained & informed counselors g
More classes for night students

Counselors should be more dedicated

Require all teachers to take a teaching-skills course
Admissions offices could be more helpful

‘More people to help with computers at registration (2) ‘

More univeysity prep courses

, L have gone 3 times for my transcript‘to be sent and still no luck
Some counselors -mislead students '
Take out CLAST test

Better organized for refistration time
Registration 1s extremely' crowded

-

¥y -

Early Childhood Teacher Assistant (94)
Graduates' Comments:

More workers on registration. days

Concentrate more -on basic skills writing & math

Congistent communication with other schools regerding prerequisites
Organization Jf registration procedures

¢ Have a healthier attitude towards job performance

.Better guidance for students in undecided programs L
More organization and better qualified teachers

- Registration needs people who can ‘deal with the public

Improve registration procedures

Counselors should make sure students fulfill requirements of SUS
Better trained & informed counmselors \
Counselors should be more dedicated - »
Admissions offices could be more helpful

More people to help with computers at registration

‘ More university prep courses
. Some counselors mislead students

e w118




' pendix D
4 (! ntinued)

Addicionai Comments s

Medical Campus

¢

Dental Hygiene - (N4) ” ' . ) :
Graduates' Comments: ’ . :

, Better counseling, registration, payuent procedures !
. It is well equipped at present time : -
‘ Excellent. Trained me to be ‘efficient /qualified.
- 'Stress. management seminars.for students and faculty
Top notch Dental Hygiene Program- .
More relationship of training to current practices : | T
Great teachers in DH Program )
Med was Excellent, Instructors work very hard
Some warmth needed - . : .
Having more practical national examinations
o Better preparqgion on instructors part . ‘ '
' " Parking (2) ‘ ‘ ‘ ' ‘
i, Continue to maintain courses current with new field discoveries -
. _Use of Cavitron earlier; better curettage instructors and demonstrations

N . .

Nursiqg;ADN (82) - , ‘ v
Graduates' Comments:

_ Clinical should extend 1 more semester, more emphasis on modern med techniques
Need more clinical experience and availability of imstructors
Provide more bpecific’ reviews- s '
Intellectual bevel addressed by course book material is very low
Increase clinfcal by twofold
Teach only what's needed for boards and job
Have more compassionate instructors with current knowledge o
Gradually work toward more patienmts in clinical .experience
-More organization (
Knowldege of today's, technology & deeper understanding of nurs. princip.
. - Smaller classes, fairer grading system
It took me 6 months to find a job
Field 1is so vast so just keep the basics
Make it a 4 Yr. program :
Well prepared, scholarly lecturers needed
In depth courses, more contact with faculty
Less bureaucracy; standardization & specialization
Intership semester needed X
More standardization in teaching of classes .
More congeniality between staff & students
Emphasize positive mspect of learning and decrease negative
Classes covered too much material
. I am angry & feel cheated of the education I received
Don't let people thru who can't spell ‘ : .
Increase in clinical experjience hours
Wive students encouragement that they can make it.
More patients prior to nursing 5 'b

]
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. ' L. ‘ : ~ Appendix D
. . (continued)
ol )
y Additional Comments
< | o Medical Campus “ N .

Nursing-ADN (82) (continued)
Graduates' Comments:

. Workshop hours for students to come for help
Cafeteria, parking and smaller classes
Remediate before med admittance.
Psych. course needs to be covered more in depth
Drop seminar sg§le, and lecture more
‘More avalla one to one counseling '
'Grading policies should be more comsistent from instructor to instructor
Need more consistent®standards & hesignments .
" More clinical experience '
More understanding instructors; we all have potential
- A more positive attitude & personal support; caring from instructors-
Get act ﬂbget@er as to what courdes to take for nursing & be consistent
More lab“time and space needed ' : )
Better qualified 1nsgfuctors

.

Employers' Comments: A .

Motivated, enthusi§stic member of staff
Very good employee, cooperative . ‘
peficiencies in judgment and clinical experience
- Difficult to eval. on pgm. comparison basis
Speciality nurses need a baccalaureate program
. Needed time to get adjusted and has done well
Overvhelmed with emotional needs of patients and their families
Nursing-LPN to RN Tramsition (P1)
Graduates' Comments:

More management, EKG, and IV training

.”"" Better instructors & curr.; stricter eantrance requirements
Transitional studénts need more lectures & less clinical
" Parking o
Néed more instructors A R .

Teaching method courses for imstructors ' .
Treat students as adults; upgrade academics

. Evaluate students on a continuous basis in clinics
Higher level textbooks; continuity of instructors expectations & materials
Transitional course should be 2 years total *
Have instructors evaluate instructors
Make program more practical and thorough
Smaller clinical class size; increase lecture hours
Put instructors to work on the wards we trained on

. More evening course choices for Spring/Summer .
Instructors should be more understanding of students
Solve problems of July grad & February State Board Exam’ ..
Evaluate teachers regularly, org.clinical experiences . > ;
More exams just like boards ' ‘ ‘

*
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. R R 0 Appendix D
: _ — v \ (continued) -
P \ ! i ~
/ . Additional Comments . ,
* : ' r 2

Medical Campus

Nursing-LPN to RN Transitiomn (continued) ‘- .

Graduates' Comments: '

Happy to have prestige and earmming power - U
More clinical time (2); useful information; reading to student is not teaching
Higher standars for hiring instryctg ' e
More time for lab :

Longer transitfional ADN. program

" Stricter requi nts _ o
7 v ’
- . .,‘; » . -
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‘ Return to Anne Baldwin, Institutional Research, District, South Campus, Room 1137

Tear along dotted lire.

-

RESPONSE SHEET

Institutional Research is interested in pfoviding data that have utilitarian
value. If any data in this report is used by you in any of the categories
listed below, please check the box provided. If you would like any other

data summaries from the questionnaire (which is in the appendix), do indicate 7
that in the "other” space provided below. .

We. ailn to be helpful and your response enables us to increase the degree of
helpfulness. . .

~

Thank_You

¢ . - NP
- .

How data used or might be used: - .
. il . s -

Plamning ¢

Effect (curr"iculum changes . | o L

- L}

-~
A .‘

Effect ;upport component changés (Av, 1ab, gractica, etc.)

r

Aqtfsemeht or counseling

\
] Budgeting
] Instructional expectations |
S Instructional behavior or :emphases
| B - | ..
Other (please specify) ~
.._--‘-—.J * - [

S— i
Data not used at all {please state reasons)

o

. — -4

Other questionnaire summaries desired

Y

Suggestions for format change I ..
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